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At & CEE ST L efAEHBAICHE-S%, MS (Management Standards : A ~ L
AEBFENE) LMHIN DT A XA BT, BMHEIION AT HIEERMER b L AXR

(MSA) BHHANTETZ,

IADFTEX,. A XY 22 42H4E)T (Health and Safety Executive : HSE) Th 5%,
HSE 13, priE KEOEEE T T HSWA OFITA MY 20, BP9 BB 2 -
AR THY . LTED K ) REE R,

OHATOI O OB E 2L, [FEEEICIE, B, RECHE, sxNoOwS - 9
EORESCHRR, BRI - BB, WY R AW ~DOE7Z2 EIZ OV T OIRWHERAZED B i
TW5, F7o, B LTo HSE (ZHRCHEOHEIRAEO b TWw5 (HSWA % 1
428),

QrEREICIE, LA RRBRAIOSIEMHERNAZENR OGN TWD, FHANCE, EH
B RO SgE, b i PH 00w FH BRAh . 8IS K DG o5, IR, BFFA oYt O RE
72 8 EH A OIRRIRERN N BERD BTN D,

O EEATLE O & &), FrE KE L, HSE (2% U UFIFH BB 22 T2 H D |
HSE (3, ZO&EE T T, 5RHHIE L FHE - R OME T, HSWA Bl OBIT 2 12
LTWb, 7272 L, i REIIERIZEM CREEEROPITICET S rATE 3, i,
HSE FEAREICHT 2 HAOBEEDL A L TV D70, EEWR I /3) AL HSE 23
FEoTW D REEGH D,

@HSE @ E7e 0k #513 HSWA %5 1 1 2%, prE Ko HSE IS4 2 HEBRIZH 1 2 2%, BT
MERZ T D7D BRSO AR - WRIERZ A NEHT 270D RN H 1 3 2%,
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AR - AERCEEIC DWW CIIEIBRI 2 SRICHE STV D,

GHSWA %56, BIHVEROBEEEMEROREITTEREOHE L SNTWD, HHFA
AR & OB TE ST D03, [AAIEFAIE HSE 23592 B A X v ZATHRE
Do
©@HSE (Zxf3 55 COBMHMERIE, FrERKEOIZ), SEHREE ., SERETR
BENAET L, EFHE~ORERE LRI TND,

MSA FEiD 5I2ix, OBUFOMBOE (ALREM) 2o 2 L2 FHEHREMD 1
DL RN DER T~ BOR, @Qtia ) — N2 ZefABBORZ BRI L T/
ERRICBET 2 HA L, ZHEOEZFMIBAEZERH LTS (E3ND) EEBHER B
REFNEBORO—BRE L TT O MEMFERRO M E V. OEBRHS 72 EMikaE & 0 <&
# - REBRBENEALT D TORIESR EFJEFEDRIK T ~ O % O EAPEFERR O & F
Vi ENboTe bfRIND,

BIRIEREIT 1 9 8 OB DS N, %BX 1ITRT L oic, EBHBE EOA
L 2 DRI BT 5 Tom Cox ZUZ~DOFREMLDOEZENGIAED | ¥EH Lo X b
L A DRREFEEENI R 5 30k L B 2 — 2 E DI ik 72 ZEERFSE. 10 MS OFHY —
NTERASNT, EPHICHREZH#E L D& 6 DOLIEMESHA L AER (BE) OfF
B, VAT « TEARA L P FRIEOYHRICEAT 287 o AR 2 b U AR & AH
WRRED R RBIR-CHBIBIMRICE T 2 = B F U A EF OINEE L FRFE, 2 4 D/3A 1y
MERRIC LD VAT AORGE, FiEI LDV~ a v TO MS HEDOET - L E
a5 P (FRICARRY: MR O IR OBLUR 2 3 D Io ANRETAE Y - DEART) . B
KT TT OBLE T, IR OFEBERTEZINTRER DD, bo b b, HARY
BB TlE, BHEY — T ER I S4L72 6 DO SHI A B L ABER & BAREY 2l R
B O KR FBIRZMGE L7 SUROZ I HEGRMER H 5 LR S Tnied, A%
BP0 OE S T OB R A B L CLER OEICEE A Y - 7o b A E TE 220,

BARM e/l e LT, EARMICEEFO Y 27 FEFEZISAT 2 0708, 3
V=& LT, OG5 LOER, O#FE, QX EeBHLTLIMFONE L., @l L
D NEBR, O%E, ©LbEHHE LT MG O RAEIGENOEEL T 5 A L AGE
MHETVERAL TS, £/, ZOfMA (MS) X, EOMRML L 72 H1EHE & DR
D AR RPN EZA L WD, (b 2%) I~EhRiER b0,
I~ L TIER5220] LWV o BRI R IH A 0E O TRl 2 A Tide <, flx o
BWRIZOWTHAMN RSB, T & EEORES & OTRix BRI TF = v 7 S8,
bHRNEHMNIFHFET L HADELNTWD, B2, 201 241 1 AT, MSIZB
THEHIOBEABNTAEICE EE-oTRBY (xZOWVTFNRb, YRZ - TEAAVNE
O B o722 LI T 2D Th o), IEHEDRILIL, TTEEIZLZMALT
FHEEORMITENIFEHICE EEF-oTWD LY IZEbILS,

MEIZ, &K D RTTIROEBRDRIZN, FEmpic, BB CII w72 IR A T

=
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3 LUV TRICED HIVDIRBLUZIZ AV, 72 L2, 2 0 0 440D MSA EALL
%, A L ABIHOIEGIOHEE T AL 7 %W L3567 —Z 1T 508, @t
BHIZRME L ITE 2720, AL TRLEZ2 0 0 9FEDLHEESH BSR4 5 A #
£ (Psychosocial Working Conditions in Britain in 2009 HSE 2009) O#kia & 1£0ME 0>

LWbDTIE RN o7, LTV, TOMREEET DMEHTBZ LW, BT, J75 -
TEEBIER BHG B, BOWE EOX ML f15 DIREE, REEJRA &7 5 HEHR K
FEBEIX, 2FEET2 3% LTWDA, iU MSA BERK L7 rIREME IR E T
2L, ERIORETD MS ODIFHANSKED /R T7 r—~ 2 A bl b LicZ L &2RTT
— X b EHHINTWD, £, EEOLEES @B ICBE T A RE RS D IX,
BN, RIEEAFMCTTELIE NN L AxHDHZ L0 I Rnbild,

MS OBRF L, 1EERER b L2 &0 5 EVER, & BAVFEM O R 70 0 PRARRE % B2
Bkt &35 2 &b, DEHSFECHEERETFE LT L LT DM N—T1F
RONTELRERDH Y, b & XM BRRETIE e, BICARMAEZE TR0 Hm
RaER—RLLT&, ZOEKTL, 57 —% EORENRED NN LT
DEBRVEIZS A I, (B <UL ZEOANERE1ST MS ZBFH#E L Tx 7
FFEE DI, AR RSO, 2R bW e HIXZF Ol &A% o BAHNEY
DERDVRD SN TWDHEEFIL I »Rbivs,

KLT /) vT 4 HLRFEOIEET N—TF 28 ZHET MS HEME I FERRA 723735 %
P TETHIFEE 2L, kD MS ~DOF J)7eft) 2 Bl & LTI T 1k o
2, HEkD Job-Demand-Control-Support €7 /b (B EOER « #FHfE - %2 A b
VAFHH DO ERRELTHET V) 2_X—RAL LU RAZERET AL, X0 BT
ORI R IGBRE WEA~ LA Z Y 7 STV TN D 2 EN I hibid, T
bbb, EHOET AT, MEICH2MEREZ —D>— DAL TRAE LT, &
HREGEMpANT, NV azlED LI EOHREEZK TN T e —F 2 TELT
WS, BRI, AV ENASIVAE TDINT 4 —~ v ADOEN T AR O R A [FE L
ZDOKRVREAEZRS7ZY , MO ORE 2 EE LoD, 4 OMEIZH D B
S ENTRICBE 2T THIZL T T, BESOBHE X > T 77 r—FIZ
VT RERLIENIZLETHD, ETLHIZ, [~N0TRn s I~L TR £t
Al EWD I [~ TECIIRER~] LRDDITHIN, A - MigkEfbT RO
IR & KRR DOUGEIZENED, & WO MR OB PIREAZTEN LT RETHAH, ok
B, O LIRESCHR T, A2 B L CREILMICIEGERE 2 B(L ST DAY
R N—TICHIETE D0, FRIREE B H OEMESCE 2 7OV IR I REe, Y
AL AELA D IR S SORAG LT AR S Wb H AR S BN 72 RIS RIS T & D0y, F O BERTITF%
Do Flo, T LIEREa T 0 v ZHIE Z R ERIC AR SHR 21T o 72 0 A
NERANSEDLZ EOELEL SO TRIbILE 9,

bolb, A XY AOTELREAETED, WERTOMEEMER b L 2 RICET 5

109




B EBEOR D A Z T2 5 2T, TEWRE Z 22, 1EEREA b L RAHK 2581
T 58 THD (‘Good management is the key to managing the causes of work-related
stress’) | LEHSELTWAHZ LR TER, E2, A4 XU ROPEEBMHIREIEBORIT,
WEEA OSARD 9 2R Lo TND Z LICH-EBETH0ERH 5,

IBELIX, HOETOITHOER TH D, #OIKLICRDN, A XY AL2HAELE
X BkSG DZ afiE & JBAKEOREIR 2 ST & TRAEICEE ST, S OIT T oM
AN Ko TREHFAEIZEAT 2V A7 ERZRE DT WD, 2 ) LIEMRICEKERLO
REWPFHR LIZEAZAT 2 &, o & x<, ZOERIZH D DITEHIAIED
REZHLETLITHER, BNz KBEEEFEOHE  HIROILKIZER S, Fmo X
I, A XV RADOEZFABEIL, (BHAIZ Her Majesty's Civil Service (X ERETOE
) LMENTEY, 29 LEATHOMER O SIS OTHRICE T 2 L EBET

(Her Majesty the Queen) DFERDFELE R XD %G, o b, BEHOTIHGH
BT, BEROBMED, EBRITIE, ITHROMRB A BEEICEERT 2ERIZL LAD R
<L ATEUZ KD EBORIZOWT S, JREHEL L TORERDORE DT I — ERERR
T o0, BB RIERDORE D TIIHATE W, LOBXEZFFOEN DRI, &
D RIFEEAFT2, Z ORHRICN TR, MS 2E L~V THRPITE R 2V LEEREL e e LT
b, HITLmbH D,

F2ix, FH (OF) ~OEFEMETH L, A XU 2A0LfEEM (HSWA) 13, £b
ZHZOHEICE L Tr—_ U 2FOMEHEEBEL L, ITFEOA 2N~ AFR (:
TEEBIHE R N L AKX %5 oD To A 25 B a5 R et SR O HEME~ 1A 1T 72 BUR R BRICER L
T7 7 v 7MOREEDORELREZIT TR, £, MS OB 6 ER £ TOL Mt
DFEREXERETFEPRESEBEIRL TR EHEEDEY TH D, (AR BFrI7R
R DZERECR 2 BRT AT A F Y RRERWNEAS IR, & Z CTERTRE T,
FH (DOFFH) I EOHERERD TWLETHA I, MR ERUX, 7&x (BR)
BRIV EWDLARRAMER Z & TH, [~ TWENnG ] LW BRI H 1%
FFoZ &z b,

Wb R B S DD, HETRRRA I N~V AR EED D H A TIETZ
AR LTE L IcBbnd (FnEFiC, BE, TORREORMZDZ TND D
b LAWY,

WTHUCHE L, A FV 2D MS BHERE L7z EfERR-ST 2072 R 0, RO/
SULTORRIIZEHRE SN TNDDIZ, Fad b LYV TORRRFESITRD S
NTWRNE W) Z 8T, R0E ., ZOBEIZOWTITERZ.” one size cannot fit all”
EWVWH ZLERLTWDDOTIERNA I, DFEY, ERET NVERTERIZRE VA,
AN LAHRKIC LA, ZONRKEZ FTEDITH E 2 W RIIRD LEENZ & 2R LT
WD ATREMEIZ A E TE 22V, KRS, MADFEICSEORMDE & 5 RS & 5,
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(2) PEEEHEREIEE EORTRIZ N T

R 2 RIEE R, BIC 3R T TA L I~V RCEHBRT D, £7-. BEEE~
OEBIH 72 RS O BT, BEFICBE T M X 5 2R E ISR KT 5 250,
PEFERIRNT A A v MBI~ ORIE 2 U T, X0 AERNCIXREO P SRS &
GO EEDOAREIRMEZIZ —EDER ERRAFFOZ LICED, 2P 1TIRTICEH
B2 LIEFERICH R 5,

A XV ZAOEEFREEEET, WHOITRTHRIZS722501 9 4 4FEEE (M) &
R, @1 9 9 54 DDA FFL, @2 0 0 3FBUEIERR, @2 0 1 O FEERRD 4
DOREREFIT oD, i, BEINEE. (7) fwak - RENELEN G OREEHR O
JEARESE, (1) EEGER], (V) BEIC B35 Bmick 2280, (=) s
BORBITICE D720 (: —FORST 47 - T vary - T77a—F), (4) M
B, () ~NTAA R, (%) BENBIROO 7REICRBI SN D, ZEHIEEIE D5
HiT, AT, (2) BA#EREOZDOHE, (b) A EoREMSME, (o) R
5. BHA%RICE, (d) BASME. (o) FiESCEER, HEIIM, TOMOFREE%1T 5
2D DR ~DOT 78 A0S, () . (g) ZOMOARFIGRICK S (Q@DRFR % @
U Ctm),

OFFRIT. FBARREEZEAATSLITHE LD D HENELS, BEFREHICOVWTEH, F
YREMHIEZE DT (7)) ISk BERIZ o723, SERAREE, 97 RSARNIREFH O
R WEEADOREDO MBI ONWTORBFEDOEEV HHY., T AU D ADA 2BE|C
DDA 23 lE S 7z,

Q@FERICIX, TR E X RN ELZ R D), [ZoREN B HNRIEEZ2 9 58
INZFEBEIP ORI O 2R ELRITT) DB EZMGLE LT (kZDHRT
FO@RRBFEIL) . (v) (=) (%) OHHIRRITH TV,

(7) X, BECLDIFXA I AR 2R (REMESSH) &L, EYTx
RONEREHT D O, @RI, FAE oRERHROGEIMbh T, F
FE . (F) OBBNCITWEREZ > Tz, 2 0 0 S4EE R (London Borough of
Lewisham v. Malcolm[2008]IRLR 700 HL) @ X 52, DDA OFEH/L— L % EHE7EH11
RHLDOIEELZD, 20 0 14EZEFRBEHIE (Jones v. Post Office[2001]IRLR 384 CA)
D XD IZEFAFR O E L OB A AL T 572 &L, MEEZERIRE H oMl
X HENE b Doy, BUFIX, ZD%, BEEE LSO — ey MBI 4 & <
EUESOEELZ T, MEEEE~OBEE M Z2NA L THEREL TE L,

(=) X, Hx OBRCHMSN72 EORY b, B OMBRRRM R S EES I
R Br 52 D56, HHEIC., TOHHEOH LD ERE 2. BiEAFIE
ZRHIET 272D OSBRI E (MR OUGE, ¥R, BEREHOLE, U e) 7—
va v, BRAERHAM. FIRROMREL, i - BRIFOEME) 2EET LR ELZMR L, ZOR
JBITZ RSN D EMNE BT DO TH LD, GEMEOHMIEL, FREDFR. i rTaENE,
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FEHEORBIOAMRELZFREI L ITHRF L ThEanDd, TAU IO ADAD L D2, M
FWEE72AH (undue hardship) BN 2LEOGRBFHREIFTF LRV, FHEE Z
DBELIZZEDHEENGEN TN, 72720, HEXARFNI X RN L5GEICH, &
Fxth R D @i, L 2 N E A HATEEHE LM s G5, () & OB/ TIE,
ZIDTHEMMIMER Z RSO3t L, (=) 3xHERIRMER 2SR TR 5, B
x () o8%a. OEKRESEE (EH) - FEEEE (EH) Motz g e L
WV, OQFFRENERTRNWZ EDONFETREY 5, @ (FREMEADZRMRIEDMEE 2 X 5
WENG) EAEOENOEXZLEE T 5, @FEER O RSLZERIRED T H T Re:
ZAMEE T D720, RSB BFIZE O NS L7020, FOREERS, £, OxHETB
HIPERE N D, ZORBOABITIC L 28OS NIL, YEEFEEARNCE LD,

Q@K@ DDA 23 (=) R (V) ZHGIOFLITH 2 T2, Y AFEEOR
ML B2, TEEFE WS BB ERAFZRSGENE L TND | L OBHBRH -7 L 52
b, BELLIFFOZ L LEEL T, BBT2EMAFEEARZT O Jobcentre Plus
E. MEFEA~OT 7B AL OVsiz@E U, EHEIC X DS ICE SRS 42 Eh
LCET, ob, WEESORETIX. (V) ZHESELILAELH T,

() X, B2EN, EEED, BEEFENEEEICES SRR FRAMG L2 |
[Tl B U CREILOTE R 2Rt L72 0 . FHEICRET 21742 1To7m 2 &% (%@
RERICIE, DAEZOFE T MRESNDITRI LS I IThoTo) O, HEITHEIT
AREMERN S D LE U 2 E A2 BMIC, RAZARFRICERY W72 (0, BOHFE D &
L7 (G ZOHBIT@ORRICHIBR S T2)) HEITHKNLT 5,

@IFRICIX, Fr7cic () oOfiflofM, () OERBUEN IO 7z, £z, ZORR
NG (OIS ) . EREERNT A XL MR, TBENEELE TH L%, HEE
EHETHERMSINTZEERBBE L TCENSNIE LREN G EEIND LD IT -
7o

(#) 1E, @EFEEFOEFAZRET S0, OV&FEN, B, aiizBo0 5, HE
(). RO WTRNCENS T D4 1EE b 725 L 5 R BT RE S, AN E
S TRRBITAZERT EERSINL TV, L, METLIHLOLEFICHL L, Y4
FATZRINE D LTEhRZ2 RO L GHEMICEIND5GE. EDREL STV,

() 1%, FEERREFHZEZOEE LORIFEOSRMENILET R T, EY 08
HAZ2WVWDIZ, MEZHEBIZENTAZE22IET550THD, & EOREHDOHE
PEIZ, LD RIEIZ D02 2R TR D R, 3 U B a— 2 EINEOFEITEE L T,
BIEREE CTH D LW I T OBEB TERABGHE DN LRI 2 X 5 IT8 N ENITY
T 5, FEBERORE A LB & L2 WEEZ AN LBG & Wz 5,

@RERICIX, Fieic ) oflfrmbo ., (1) () 23 Gk (1) 1T TIEZIEY
fEFEHLEOTC) HERIN, (V) 1Zo0nTiL, EEICRET BRI < ER])
25, TREFICERT 220 1T b, EHFEOFFRSEM b D &Iz, E4{kNr

112




AE (0 —IOSERE S AV 2R DN IE Y e HRZ R T DT O B/ FBETh H Z & DFEH)
OEMB ARSI, FE RSN, 2, () 220 T, REREBENECD 7
—Z & LT, #iBhHEE (provision of an auxiliary) 2372 WGAICFEEE DNAH] 2238
BN D r—ANHTE ST,

() 1Z. 2D (ol A) PILAZRENEE GEMESUIET) OFEEOEM N, (R
SNDRE R A FFOLENT S L CERDIRZ 725 L, 0% OEUEE O] K
MENEEXETE WG E, A SIS AR SE NOITEINIHI S b L 9
BRGERNT 5D Th D, Ttk xiE, MADORICETRBR XA D Z L3, I
RIEERFICENNREAGT 2L RGENEET 50, EEENOLE & FERIZ,
ORI E LT, R#EOXR &2 HHEM & 722 b 72 WEM ORI IFER 22 R M R D
D, NEMIZIE, FEREFEEFEER LIRS NI HEZOH Y L5 BIRICEHEEZ 25
T EEOHSET V) WREEE D20 TH S,

(£) 12O T, ORHROBEHEERIBEZ B /R E 2o, [l 9 TLLFOIES LS
MR SN, @Bk EOZM (occupational requrements) (27%24 L. (b)Z D
D EVETe B HERR O e OB n LT Y | (©F DEAENEOBEEEFT-T 0, K
TEAHEIHE SN GE, o, EEFLZIFEEE LV AFNICIOE S Z L BFR
SnbEbHREI N,

(F) 22T, @52 FEVEFICEET 2R EICE > TR (unwanted) 1T
ZEATO, )Y TAD, OXREOERAZET 20, WEENR, BEOH D, M
MLzGoT %, WENR, FRIEANRREREELZAEC ST A LATDRELRESE
D8t L ERS IV, T OEMRAZRHBHEEL, (@ T A AL M EFERET 5E OB,
(b) HFEFRIZIIT 2 FDOMOIRBL, (DUFREATRHNRED X D R REFT 5 & GERAICR
LG2 &G0, #BE L CHBran s BOHEHRIT b,

LUF, RIS BT D BITHR S DWW TR 5,

VELEOBITHERICIB W T, HIEREIETESN TE LT, [TEHEEIC L oA -
L, L VBB R BETHE~ORFE, i, BEk oM, FEcks (o) R
FLEOBERTFEENTND, bobb, TEHHEBEICEI2H-oHA - kX, R, M4
T M ORI E OFRE 72 EIC LD RF LOREX L b DD T, ITE ORI
AE_R—=2 L LT, RENFREZENTDHEEEZTRNTHA ),

R & 72 2 ERATBE R 1%, OB EREMNER & @QFFENEZERNLH Y |
OUIHERNERERE 2388, 57 « - FNLO ZF R OB NEE L, 2 ORE Fheld,
A) (BoTARIMEDE 2 FITHESE L HND) FIFHFTNHOOBE, B)UFEEICLD
EEORNLOWT DL VBRI, WIZED2HORBINCE D HDODK 2 0fFIC
DIE D, FWFHTOOOBEEZ T -F R Do EAELE L CHERICETIVL, E
AR S VTR E VX, S BRI AT OFRGE & FiEk A U CHE O A 2D, @O LY
ITE MRS 3R, PR EORSFIRBUCEI T 2 FETHE A~ A, B, BIEEOH
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FRIZDN, FEIEDONE & BARMET 24T 2R O HEHETRE 2 K,

AR 2R DMOFE L LT, BEE R, BRERE (ERHEONE
Ay bu—LTHHE) bEI TN,

TbL, FIEFE 1 4 258 1 HIT, ZRICKT 2BV AR LD, (2T 25 X
I RERIRBENNTIER RN R e B, RISRE 23 - 5 3L, EMF#EY—Ee X
REMRBRICBEIT 2 W E 7R E ORI T 2B EIZOWT, FAROEDZENTWN D,
T, FESE 1 4 455 1T, FEE EOZERIEIEHE &2 JEBR SUIHIFR 4 5 R 5IE
IZOWT, TRICKVFIEEZZTDHEICE > THEMMKR D EZRZ20EEBE L, [
14 355 1L, BEEHPT (county court) 2823, FIEBMREOHNIZLD, 9L
TR FEDOHIRREEL M U2 BHEL TV D,

I BT, FREIIE, ZDBITHEMR Z M SR T 2 HE S ENN TN D,

e ZIEEE 11T 14E1HEIT, 200 34K EDDAE L 6C &EIZFFELKIC, F
IR T 2ITA%EITI L2 HHITIER LY, BRATAEZ BT DXL 27T 5
& (ERATAZBENZY, SiSTTABET) ZEIELTWD, o, BT 7R
X, 5B DOEEHAVRESNDFEICEE L TAELTTWD ) (k= RICEEENE
T 20 ZHWT 5701 Tbild G429 %887~ (relevent pay disclosure) |
ZEECDRKEEE . TOEHZITONWTE L L, 2o, 23025 BRIZHED < AR HY
WNEEL TS (HL, FBENEFEEZ D > TR LB REZRME L2 Y
RAERNDORSIZAT O 10 &, NIRRT 2% e LTca, MBI IEASL LW,

MEIX, UL EOEIRSER L 726 LT EBEORRTH D, EEFZENE LRI, O
FHEOREMENREBORE, Ot Lomfl, QEMEOM L, F2HME LTHDHD,
WMEEPHER TELRINL, OIET LI LR, »oT—F L FAREE(RIZADL
N, LarL, 7 AU A ADAIZHOWTIE, EAROBFITIILT LA L 20>
b0, FRZES, WE., A%, SFORES O COEJIREBOMHEIZIT —ERE
BHKLTZZ &2 20RO T — 2R ET 5D T, ADA - 7oA X U AFEEE 2R
IEETH, IRERBROEEZELTVDL LD EEELND,

(3) FEEHEAL - BAREE EofiRiz oW\ T

FEEE Al - BEEEIT. A A AL R E OB TR, ERAEOL P EE
Kzl < 3R TPBIOEKEZF D, EOXSITIE, EERTRNEEE (hard to help) $2<
BENTEY ., FRZZHEPTEZEHMEDH DT 7' v —F OLBEHENFEFHI SN TN D,

A X U AOFSRERE L, ARAMHIC XA A .0 L L, BEREE R
IR SRR S K o THiSE SN D AL Cof FaB I TS RR PO O KR ITET 5,
[FE DOfEEE AL - JERIEEE EOFEHIECHIR & EARMIZITZE DORMHZRIZE SN T
REFSNTWAD D, BN O M B A1 51 L7 Bakfl B 0B %2 =00, [fEak) bk
7~ (welfare to workfare) | O mMEZRDO TN D, 725, —FH Tk, PrEfriE
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JEDOREA TR & ARG DRV IAHB A KD DD M TIE, V—2 « FaA A&
ETDWEY NV T —a v BEEIIM. BRI ORET7 &1 T OHIE O BRGEHE
FEAZK > TV D, HERMISTHET LT, BB TIER S, Wb, AME
HA~oEgrMim Lo NRNEET] EbFE 2 L9, HKEHNOP.LREE ZH - T
WHDIE, ARTIE A=« U—7 « dRRE TS ORE 2 Hiali 2 7=, BT
HAE T O Jobeentre Plus Th 5, ZORERAIL, EEH OB RO IZD OHEMZ (FAR
HICETEFEABR) ZREL. Lm0y —v b - 77 — LEORERE T
BADIED BV B U T — g CEZAT I MG AR EORNRIE ., RFEHIK,
BMZEFELORy N =7 ZRboo, EEOMWESCREIDS U, 8ty « Ek - Mk
BT DT DFEMAN 2D L R TR R R A U TV D, AARTE IR, MAZITE
BN - BEE -SRI E A SRR T O#LE M IREEERE SR 2 —0, I
EVEIRON P O 7 EQNEE T 5 EEFE - BT 2 — & L TOMRE b 3kl
Tn5,

AFY AT, 194 4FEEE (EM) KICHESE 19 4 5FITEMEE DL
L 72 Remploy tL& . Wb 5 1S3 (social enterprise) O—JBRETH Y | EHEEM
BRIRAEZ R 2720y — 2y b« 77— (kfHL, 2 0 1 2L Lo AIEEM (&
#%) 1% (Public Sector (Social value) Act : EOFTE K O HIGEA, BNIROEH (:
PRI, LRy, BRERRIEAKEDR ) 25 72Ot § 5 ALK 514
) IZXo T, FENC (D L b MESRD) BT E/L 2L EroT) ITRE
SNDRERAFIED, FEXLEUDA L F—IT 4 A X =72 LNy T 7—& LT,
DI B DEE KT LT D,

ILHETE L. BICEEEEELZMRE L. TOTROIZZREN BN O HE O
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TROFBTHHDH I LD, ZOEMITBITHEHA) 72 22501% X (repudiatory breach) &
RILEND

PIEOBEHOFRTHRICEE RO, #HE OREWREDO T A algelt (foreseeability)
Thd, Ziud, HDHERAFME 2 OYHE N D02 R E 238 < /EERE R b LR
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116




sk sk sk sk sk sk sk sk sk 3k sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk

QB EOA L AZRRT DHEME (E3HER) 2EREV-STH, ZHICHE
BOHMW AN DT Tidde <, MHZEORFFMICBT 2 A2 RN H S
Do

QETHRSINDNET, HOPHE KT DHEEHEENGHAIC TR AR ThH o7
DEDTHD, 22TV PRATBEESED DD Hcid, @MOBER & X Sh
5 EBEEOAR VA IGERLT, OERDLA ML RALFRAZ MEREE] Nz
bans e, vy 28AERKEL IARIFR B,

@F A ABerEL, 84 OWAE DRI OWT, JEHEDFIZH > TWVEHD, F1H
ST ENOITSCTHB EN D, HHEE MR E. S EROEEICH AT ISR
D, REESZHE  ITREMAOF P EE AR LGV, JEAE I, gHE R 2
EOHEIIE AR TV D 2 LR L CWVARWIRY | B OXER EOAR~DOmEEH
HEEZTHELIRR,

DZoREHET, HoPrEHE, HEROBAICELI Y TUEEDL, AFEOR S Z L~
NAZ L S TENBEPEELWVZ DBEEF R,

OFFIZ T R ATREMEO YW IE, AT O X 5 2 FiA D 5 AlEEEDN EW o, RS
NLVERH D,

(P FAEDMT - TV D EBOMER IS JOHIPH, JBH OEBITH S FEEOEBIT D
DEMAMEL VR D, TOEBIT, UEPAEIC L - T, FntkFE 72 1 3E i TR
WHE S WX WDy, MEHHE N AR L ZE 2 DS O ERIT, [FER UL [FIFE O
IR T D H ORI L THZIMRLGDD, HDWVIE, ZORBEICIEET D i#
WEFERL VLD AR L ATBEENTWVD LWz 2wy, [/ DB £ 72 1380 5 R
BE OB R T 2 HE N A BRITE X Ty,

WA ICYA L 7= @A~ D G EOME NN T e\ D, MaE A E T R 22
BOMEFFPE 2 3 2 T gy, RIS, ER EDO A b U APEREICHBR L TRV,
BT, HEHI A DN VEBEE IIREMICO 2 KEZ LTy, RANSOHE
L, EBEDA N UVADFEEE D 0 DR DRPLIT AV,

@EHE L. PIHE DSR2 FECHEEZ I 2 TWD Z L 2385k L QW22 R D |
WEOER FOAFR~OMMEEH L EEZ TELL 2V, JFAIE LT, HEAORE
ZHETTREY . FEEE, STARRPREE TIERO LR,

QB EOA NV ATERT 29058 LI EE~OEEORBES, SERM 2R H#E T
OOOXNROMENEZFRER ST D BREICH AR O TRIFNE, FAACZDOENEE S
M E Y SYAN AN

Q@EHHE NEEFFEL 20 LTz L i & D O1d, YERRI FICB W CEBRRY 2kt
BEEESTHAICEOND, 22Tk, BUCAE U W DHEwRED I A7 RES, 4
UG EOES, ZOTHIC»»D A b EF TR, HX TV AT EZRT I L%

117




IEY L TCELEFEEZREERITR DRV,

© &8t Z2NLBICIE, ERAEOFXEOHE L HH, EFL B ik X%
BETLINERD D, ZhIiiE, oOgHAE ORI, B 2 1T O Bl DEED N
B OB, ENEEND,

OEHAZICEHAICHIG S NG LDIE, AIGLDOMRNH L LEONLHEDSR TH
D EHIFTIE Y E O R OFHIZHOWT, FHFEOBEICIL Z LIZRDHTHA I,

QEAED, WORA T Y o TOREEIT, FHRE OB DS 6 1L 5 SRR
XY — BRI L COnE, B EEER & EHl S D ATREMEITIR T 5

U OIRRE £ T 1T, R E 20T 5 72 D OME— D& FERY D) RHY
RHEESBEICH,. H OBk S EE I ENERO T Z L CRUBEREEN & AT
fishzZiFenthHsro,

BE->T, JEAEDOERESZEEROREICEL UL, WhRLBEETH-oThH, JEM
BENEVE, PO LDIRETHSLHEEORENRD LD,

WFEE, EAEOREREER D EREEEZ A Loy, EEHNREEL 5 2 7
L ESNGEERITR DRV, EBEEOR N APEEHREEZ AT LB EVGELEE
JTEARDTH D,

OEFEHEENEROBERICE VA LA, BAEIE, YSEENA 5O H O TR
WIED . HEOBMRICE VA LS OLERETVIEEY 2, BHEEIAICBIT 55
IE #EERNThRIER B 2,

O FFHOREICEE U Cid, R L 70 2 PRIpBEE-OMgPE,. X b L ABJHEIRE A & /-
LI EBNO TR L 2R < BEERIER DAV,

s 3k sk sk sk sk sk 3k sk 3k 3k 3k sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk ok sk sk sk sk k

JEAEIE, REEDDERAE LN RSNIZFICYH ., ENY A7 260 aliEll’H 5,
RIS A58 O - g FE AMEF L Z2 g, (Hartman /L—/ /W25 <) MR ETEZ A
O AREMEDS DD — 7, EIARD RV S EEFFERIERE ST B S X FERIRIIR Y #
WERBRENDAREER S L0 B THY , ZOMROFHE, B, EFARMN GHE
mE) b,
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KVEZE DD SERRMED & 2 WE O LRAFROfH
M. EERTG, A, EHEZEHRT S
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LThorZLEEETD (B15).

WIZ, ERFENHA ) — KRB
T5 (F2~9%),

% 31T, I ERERILEICED D
ITEHERI CdH D HSE (A ¥ VU A L4afA
7 :Health and Safety Executive) DA%,
FERE, FEMREZHIET D2 (1 0~145),
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ELNINHOWTHIETSD (BE1565~17
EIN

#5512, BIRIE T OBITHER DT D%
B, = OB OfEm, MR, ZOHEIC
KT HOARRPSTEIZOZHET S (18
~26%5),

F612, FEONDITHA, A,
55, FENZ W THIET 2,
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H, EABEES TS ERBEE2REHEOE
BELTWDER, T L D REDORISR L
U CH A LSO 2 — I HE LT
LRTHEHTHL (bolb, HRDXL
fETH, BEEREOEHEIIOE & FGD
FRLTHHRET. Z0IBE (SHHHE)
USNDE RN R L TNDELERD,
EVDIFFNES 3RFBIHE, H2 9%, &H
304, H30%D2, 3157351,
BIREEAANDO T BF 2 &, FFEDOFER L
B FBRIC Ao Wi B A R G & L
TV (96, HIFKFEIHUIMNIZDE
ZHFLLTWD)),
PLEOHBNE, WThbh A Z LA
KR & BBICRAMR T O3, FRICEEREE
EREOON, EAFEIC, HAEDEORE
DOIBFRIT IV THEFRIRRE 2 M Fr C & 2 54
DFEPRIZDOWT, FHIOEMS T2 S > T—
R 7 e AbE s HSWA 55 2 54K

H3EXTHD,

1.1.1 HSWA 24
HSWA FE 250D EDIZLLT D@D,
(FER)

(1)1t shall be the duty of every employer
so far as is reasonably
the health,
welfare at work of all his employees.
JEME - 5FI3ET, AEMICFETHRE
2R Y . Z OB OB EORemEER
WEAKEZ R T DR EA D,

RT3

to ensure,

practicable, safety and

(2)Without prejudice to the generality of
an employer’s duty under the preceding

subsection, the matters to which that

duty extends include in particular—




AT S TEHE O BHE O — KM%
AitE & LC. ZORBEOMEHARPHENITIL,
FRZLL T OFEWRNEEND,

(a)the provision and maintenance of
plant and systems of work that are, so
far as is reasonably practicable, safe and
without risks to health;

AEFERIRE  OMEHE T AT LD E K
HEFFIZOWT, BEIRIICFATAIREZRIR D |
LR THRAEN R R 2T 52 L

(b)arrangements for ensuring, so far as
1s reasonably practicable, safety and
absence of risks to health in connection
with the use, handling, storage and
transport of articles and substances;

Wi o E O Bl R OV
HICBE LT, GEAVICEITATREZRIR Y |
BRMEEZHRT DD 2 L5
HT &,

(c)the provision of such information,
Instruction, training and supervision as
1s necessary to ensure, so far as is
reasonably practicable, the health and
safety at work of his employees;

W& DIy e E A R D720,
B FATAIREZRIR D | TS LB E
W, iR, BEVMAOEE 2RI 2 2
&

(d)so far as is reasonably practicable as
regards any place of work under the
employer’s control, the maintenance of it

in a condition that is safe and without

risks to health and the provision and
maintenance of means of access to and
egress from it that are safe and without
such risks;

JERZE OB T & 52T OIEESGDT
B, BB FATAIREARIR Y | R TR
BIZR AR TN D & IS 2 DT ~D
YD OFEENZ RO AR E &
CHERF S Tnan Z &

(e)the provision and maintenance of a

working environment for his employees

that is, so far as 1is reasonably
practicable, safe, without risks to
health, and adequate as regards

facilities and arrangements for their
welfare at work.

Z OB D723 O I3 B BR B O e i &
OMRED, BHEFIZFATAIREZRIRY | 22
INORAERITH Y | RAEC/EHR LR AK
DT DR OB TR RS D
ERDHEIITTHI L,

(3)Except in such cases as may be
prescribed, it shall be the duty of every
employer to prepare and as often as may

be

statement of his general policy with

appropriate revise a  written
respect to the health and safety at work
of his employees and the organisation
and arrangements for the time being in
force for carrying out that policy, and to
bring the statement and any revision of
it to the notice of all of his employees.

FRZED DB 2 RS JRHFHTZ5E1T
2T, FEZEHEICET 5 EATGEH LT
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W7 A EHiT D 72 OFERR AT & O
AR Z IS L= A2 RE L,
WETT 5 LHic, 2o AF T L, Uik
B O DWETICO X AT 5% %
o,

(4)Regulations made by the Secretary of
State may provide for the appointment
in prescribed cases by recognised trade
unions (within the meaning of the
regulations) of safety representatives
from amongst the employees, and those
shall

employees In consultations with the

representatives represent the
employers under subsection (6) below
and shall have such other functions as
may be prescribed.

FrE REOHIE LI HRNE, FrEDr—
ZNZHOWT (HFEHAINERT D) KRR S
MITHHLA T K D R DA & BUE
THZENTE, ZOMRFIL. AFEH6H
CHES S EHE & OB OV THAE
2AFET L L HAlORENR DT,
TR o T2 Do EF 245315
bDETD,

(6)It shall be the duty of every employer
to consult any such representatives with
a view to the making and maintenance
of arrangements which will enable him
and his to
effectively in promoting and developing
health and

safety at work of the employees, and in

employees co-operate

measures to ensure the
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checking the effectiveness of such

measures.

JEME T2 5FH 13T T, BHEROZOH
B DB O T By e e i %
= OE AR, BREIED LI, £
5 LIcHE O R 2 BT 5 9 2 THER
B W18 C & 2 Sl A MR35 72 #H
FORKXLWBELITORBEZA D,

(7In such cases as may be prescribed it
shall be the duty of every employer, if
requested to do so by the safety
representatives mentioned in subsection
(4) above, to establish, in accordance
with regulations made by the Secretary
of State, a safety committee having the
function of keeping under review the
measures taken to ensure the health
and safety at work of his employees and
other functions may be

such as

prescribed.

JEMEBIZHDFIIRT, FRCEDDH D85
B REH AHITED D RAHENRKROK
D& T e, P REOHIE L7z B
ZHEN, 2 DT O T8 2 2 F A DO RfER
DIZOITGE LD~ HEE O FIE L & fikfe
T D E X N OMBANIHE S iz
BIrToRE AT 2 ZeHmELZES

ERETOIREEAD,

MO IR LTI DD, KRR RKOFFEIT,
—RAIBRBEBE TH O 7235, FRIOIA
FEEEEHFE THLZ L THD, T
X, KOG FATIT B E T OEEEZE D,
S F S FE RS & R OB ML AR e B R
DML TWAEANRZ N & Eks
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Bt HEWHE, (EEGIOEH, (FRRE

BEL, Jr# - RHIO< Y XD, P
BRED(EA, BHBIRE T &R OMERE
WM ZE D728 DIFHER O i, 2e A
ZERORBER LY, e 2 R
(ZHEHS LD OFHINEN EN TV D,

1.1.2 HSWA#¥3%

HSWA % 3513, U Ty, BAES
HEEE DN HE ORI 5 HHE SNt
L TH > ZEaHE LORBEICHOVTED
TWb, 2L, TV A7 ZEV IHTH %
N, MEOZRERETLVGED] & ORM
IZESWTEY | HEICBW BRI R 7
BESMERS ., ZORBOIEER EICH
HEfRINDS,

(FFR)

(DIt shall be the duty of every employer
to conduct his undertaking in such a
way as to ensure, so far as is reasonably
practicable, that persons not in his
employment who may be affected
thereby are not thereby exposed to risks
to their health or safety.

JERFE =28 32T, GEAICEITT6E

R0 B EEMBRITITZRNDN, B
HETHEHEICEDLIEDN, TOEEXDK
Wz emAE LD 27 ICIEKBE TS L
DIRNE D FFEEE 2T R EA D,

(2Tt shall be

self-employed person to conduct his

the duty of every
undertaking in such a way as to ensure,
so far as is reasonably practicable, that
he and other persons (not being his
employees) who may be affected thereby
are not thereby exposed to risks to their
health or safety.

HE (LT 58132 T, SEAICFETAT
REZRIR Y |, MR OZ DfhdE (B oW H#E
TRWE) Tho T, HIEET HFHEIC
B oE 0, £ OFEREDOHIZEMHE LD
VAZIZIFKBET D2 Lok ) F¥E
HE AT O RHEAD,

(3)In such cases as may be prescribed, it
shall be the duty of every employer and
every self-employed person, in the
prescribed circumstances and in the
prescribed manner, to give to persons
(not being his employees) who may be

affected by the way in which he conducts

his  undertaking the  prescribed
information about such aspects of the
way 1n which he conducts his

undertaking as might affect their health
or safety.

INZED DHEITBNT, EAEB LD
HE (R HE TR T, HOFEEERITH
o WA OHME TIT2) Hiox L,
We & D EH AN BT R EE RS LD
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\ZE D DB NT, BICED 5 FBIC
ko, Bt 8EEAD,

AEIF, BRAELEOCBEESICRHL, A
HOWRAF TIIRND, ZOFEE I
DOAHBELEERE LD ) 27 BNRITR VK
O HIEHEE T DR
B 2 TR B D T 5E - R EEO T B
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. LG OBRIC LV EE =T 5
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FEFRIEN SN 77BE D GRS B &
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IZk57,

[V R7 E2AED T HZZR, HEOR
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H 5D,

OHFEEFRLLZ~DHAY 0% 5H
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0 ZRIREITHR DO — R 2 LA ED
7254k,

O EHE D, AFEEIAREL L
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L 7o CINE SN TVNNEES i VAR RN

FEZRLIZBDOTH Y,
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B EDYRT DIRNGFIERIRIZND K &
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HRIoFIoDICME L 7 DR D FEHEFRTS.
Wi ORI A Z T HF I END O HE -
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1.1.3 HSWA%E 7%

HSWA % 7 513, B RO Zf1E & [FIERIZ
WHEBRORE 2 EDTND, FIEOED
I ZLL T D@y,

GEN)

It shall be the duty of every employee
while at work—

ETOPAEIT, BEICEE L TUTO%
WEATO BHEA D,

(a)to take reasonable care for the health
and safety of himself and of other
persons who may be affected by his acts
or omissions at work; and
HOBLOZTOMERS L IEAERD
BBE ST DR & 5 hE DR e
AICEHERREZ 2T 2 &

(b)as regards any duty or requirement
imposed on his employer or any other

person by or under any of the relevant




statutory provisions, to co-operate with
him so far as is necessary to enable that
duty or requirement to be performed or
complied with.

EA#ED LIZZomoFIH L CH
BIEHIC I VRSN EZE D L <IHIEH
BRI LT, RAIC LA YEERD L
TEGDBITOTZDNE L 2 D86 EH
BT H &

HAE T, EAEMOHE~OWH 1D
B EHs e — RN TE DT 4 5DIED,

FH265, FH3I25KFE6H, FE665KDT
WO, 6 65M8F2TH, 6 95
2IH, 7 95 (XM, —EDOHFEEEIC

L DEHE EOFRIZHE) RE Z L EED
722 9KE3MHE, FI2HKETH) kL
NHBEDREZTEDTODEN, 205
JHFEENRTOENTNDLDITHE2 6 5L

B2FFEOHD2NEDHTHD (IEH1
20%),

)y, AEiE, OME B S K ORERE
~OREEAE LORE & QFf & D%
A EDIERIBRB OBIT~DW 111 L v 9
2 DOMEIZ D DY HE D — R EE %
EDTZLOTHY 2N, ZTOERICITK
Bl 2 AOHBHE WD BEOWHBAHE S
NTWD (MRS 3A &) RIT—DDFHYU
W bH1z,

1.1.4 HSWA#1 8%

HSWA %5 1 8 2ki%, HSWA BEEIEMH O
BEREREIC DWW THEL TV D, RKDOED
LA FD#EY,
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(DIt shall be the duty of the Executive to
make adequate arrangements for the
enforcement of the relevant statutory
provisions except to the extent that
other of

authorities is by any of those provisions

some authority or class
or by regulations under subsection (2)

below made responsible for their

enforcement.

HSE (I, AIEDOFEDS L <IFTRSEKITEE
SHANZ XY | MOBER N Y 3L O
ITICHOEEFRFMEZRONRWVIRY | K
EOBEIEROBITO 1O Ry e 5 %
5T LRGEEA D,

(2)The Secretary of State may by
regulations—
FrEREZ, HANCEY . U FOFEWZ
1T 9 HEMR 2 FF o,

(a)make local authorities responsible for
the of the

statutory provisions to such extent as

enforcement relevant

may be prescribed;

HANZED DRV 2B\ T, G
RIZBEE R O PUT OB EEEAT 4 BT
HZ k,

(b)make

responsibility for enforcing any of the

provision  for  enabling
relevant statutory provisions to be, to
such extent as may be determined under

the regulations—

(Dtransferred from the Executive to local

authorities or from local authorities to




the Executive; or

(ii)assigned to the Executive or to local
authorities for the purpose of removing
any uncertainty as to what are by virtue
of this subsection their respective
responsibilities for the enforcement of
those provisions;
and any regulations made in pursuance
of paragraph (b) above shall include
provision for securing that any transfer
or assignment effected under the
regulations is brought to the notice of
persons affected by it.

BEIER O 9 bW OBLUE DT
DEFEEEA . BRI T TOWRE DO PN

QOHSE 7o ALK~ & LI
MG AFERUARD S HSE ~BITSHE 5,

EEN

QVEH OBATIZ DD D BB O F s 5
EOFHEICEAT 2 MM FEME LB 572
D, HSE 2 #5 AFLHEDO WS E]
E XN
TCODOREZERITLZ &,
7272 L, REIZESWTERIT O N HE
WL FANCES S BITORRE S, 20
2T AFICEMEIND L HRET S
HLEDRE Y IAENRT TR 720,

-

—

Z52
=

B

(3)Any provision made by regulations
under the preceding subsection shall

have effect subject to any provision

made by  health and safety
regulations . . . in pursuance of section
15(3)(c).

ATEICESSHANC LV RIT B 58
EE. ARIEH 1 5 5RO ()HEFTE D %2
ARANC XV RT ONTHREITHE - TH
A5,

(4)It shall be the duty of every local
authority—
G AR, LTOREEHA D,

(a)to make adequate arrangements for
the enforcement within their area of the
relevant statutory provisions to the
extent that they are by any of those
provisions or by regulations under
subsection (2) above made responsible
for their enforcement; and

M % BRI AT EE D < HHAIEE T K
D BATOFEEZ A D HiPH T, EEEHEN T
O BEVER O AT O 72 I Fe by 72 S %
lifiziT52 &, RHTNT

(b)to perform the duty imposed on them
by the preceding paragraph and any
other functions conferred on them by
any of the relevant statutory provisions
in accordance with such guidance as
[F2the Executive] may give them.

@I LV M ABEICHR SRR
OBEESUC K0 MFEsn & E 4 HSE
WIEMT 2 A X AN > THEITT
HZ L&,

(4A)Before the Executive gives guidance
under subsection (4)(b) it shall consult

the local authorities.

@WM)IzEESX HSE BNHAX LV AEF
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HT AT, 5 oS eEES & Waka 7
HbDET 5,

(4B)It shall be the duty of the Executive
and the local authorities—

HSE &5 OEEREEIL, LI T OF%H
289,

(a)to work together to establish best

practice and consistency in the
enforcement of the relevant statutory
provisions;

HEFOET NS Y & BEER DR
ATIZ D0~ % ke 2 e N 2 72 D 1 1) )

THZ &

(b)to enter into arrangements with each
other for securing cooperation and the
exchange of information in connection
with the carrying out of their functions
with regard to the relevant statutory
provisions; and

BE AR D32 B 45 % DFEH DIBITIC
OV, W IBIRARER L, TE RS AT
d7, MAICHELZXND Z &

(ofrom time to time to review those
arrangements and to revise them when
they consider it appropriate to do so.

MLIREBENRIZOW CERIBITHEE L,
WY EEZONDRVEESTDZ &

(5)Where any authority other than . . .,
the Executive or a local authority is by
of the

provisions ...

any relevant  statutory

made responsible for the

enforcement of any of those provisions to
any extent, it shall be the duty of that
authority—

BIyERLIC L W . HSE K OMLS HIRH
LIS @ B ERE BA S 2 AERL O BATIZ B/
28O Yt UasEBIE. U T ORE LA
Do

(a)to make adequate arrangements for
the enforcement of those provisions to
that extent; and

WHAEH O EIT D 123D D Fe 5y 7 S {8
liZAT5 2 &

(b)except where that authority is the
Office of Rail Regulation,lto perform the
duty imposed on the authority by the
preceding paragraph and any other
functions conferred on the authority by
any of the relevant statutory provisions
in accordance with such guidance as the
Executive may give to the authority.

EERANSEREEE R THLHE
ZERE BIEIC LY EEERERAICIR S T 5
B & BRI LD SRR ERE S
T4, HSE 75 Mi%iERaseIc T %
A XL A TETTHZ &

(6)Nothing in the provisions of this Act
or of any regulations made thereunder
charging any person in Scotland with
the enforcement of any of the relevant
statutory provisions shall be construed
as authorising that person to institute

proceedings for any offence.

AEROZ O PR E S HAID 9
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b, BEEROBITE ATy F T RO
AT DRED AT DD
EAZ 02 % iR OHER A2 M A2 b
ZH5bD LML TUFR B2,

(7DIn this Part—
AREIZBWT,

(a)“enforcing authority” means the
Executive or any other authority which
is by any of the relevant statutory
provisions or by regulations under
subsection (2) above made responsible
for the enforcement of any of those
provisions to any extent; and
MPATEEERERT | & 13, BEmiEN 35
2 T ED D AN LV AT D2 DHEPH T
WEHLEDPITE(LAH 5 HSE XUEZD

L OTEBE 2459,

(b)any

authority’s field of responsibility is a

reference to an enforcing

reference to the field over which that

authority’s  responsibility for the
enforcement of those provisions extends
for the time being;

PUTE RO FE&M L IE, 295 L
BUE D FMIZ DOV T, 2L 272 Y %R

DEAED M SHEPAZ 454

but where by virtue of subsection (3) of
section 13 the performance of any
function of ... the Executive i1s delegated
to a government department or person,
... the Executive (or to an

that

references to

enforcing  authority = where
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authority is the Executive) in any

provision of this Part which relates to
that function shall, so far as may be
necessary to give effect to any
agreement under that subsection, be
construed as references to that
department or person; and accordingly
to the field of

responsibility of an enforcing authority

any reference
shall be construed as a reference to the
field over which that department or
person for the time being performs such
a function.

L, H1 3RFIEICHKSNT
HSE DWW OlkE 28T - Hm<Ck
EDNDCFEES DHE AEDZ S LI
B2 B3 2 BEIcVv 5 HSE (72 13k
ITEEERER S HSE Th 2856 O Uak T
EEEEERT) L3, FRICESE MR s D
WEZEFNSED ) 2 TRERRY  Zh
LOAT-HFCN AT SRS il
oV, LIEN->T, HHHUTE TR
DEALHIPHE OLEIL, AL N, 2D
RS 22 AT 3 D AT - SR NI R T2
W8S O RAPH & fif S daid7e B 720,

AR DRHED LRI O Y

OHSWA B VAR O E g HE DY EHEIR IS

BRFTEREICERLN TV,

@HSWA Bk s vz Y1, HSE 2
O i 5 N SRR A~ D B HEMERR D ZE58E A3 72 S
g5,

QHSE & 7 A IEFRD (ki) T F4a)
Hy7e) BN T ESNTWD, 72720,
BREDEEENEOREHERZ RO Z &0,
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F2e s s Lz HYTICEE L C HSE 28
BT DAL AR INDZ L2 E
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L1525,

@HSE H» & i 5 AN SRR LIS O BB
BEEHENER OGN GELH D,

1.1.5 HSWAHE2 05

HSWA % 2 0 Zci3. HSWA BI#EVE O
ATIZ Y72 2 BB ORERIC D W THLE LT
Wb, FEDEDIZILLTDIEDY

FAR)

(1)Subject to the provisions of section 19
and this section, an inspector may, for
the purpose of carrying into effect any of
the relevant statutory provisions within
the field of of the

enforcing authority which appointed

responsibility

him, exercise the powers set out in
subsection (2) below

BB T, B O R 72 FE i D /-
O, HUTE R O EHLHFIPHAN T, BiZ M
OARFIHE RIAIZTE S 5 HEBR 27489
HZENTED,

(2)The powers of an inspector referred to
in the preceding subsection are the

following, namely—
ATV 9 BEEVE OFEBRIZLA T I8 Y

(a)at any reasonable time (or, in a
situation which in his opinion is or may
be dangerous, at any time) to enter any

premises which he has reason to believe

it is necessary for him to enter for the
purpose mentioned in subsection (1)
above;
Rradidd (Fi3, SHEEERSO
I Tt Y LF S L%E), Hl
HATED H A RIc T - OB L M54
EREMECLHEOH DM DA
HZ &

(b)to take with him a constable if he has
reasonable cause to apprehend any
serious obstruction in the execution of
his duty;

U EEE DSBS IIT~OH KR E
DB LROLIZELEHARHEENH

LYt BEEAMEI L

(c)without prejudice to the preceding
paragraph, on entering any premises by
virtue of paragraph (a) above to take
with him—

Ao DG OHFFAN T, (@IS | i
EN~DOSEADIZEEL T FOHE I

(i)any other person duly authorised by
his (the inspector’s) enforcing authority;
and

UEUEEEORT 2 PUTE MBI X
> TIEYICZ DHERZM G- S

(ii)any equipment or materials required
for any purpose for which the power of

entry is being exercised;

SN Y HEIRZATEE S 72 OIS 2 7 g
A

%

4
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(to make such examination and

investigation as may in  any
circumstances be necessary for the
purpose mentioned in subsection (1)
above;

B1EEDO HEIIZHE S LT L fig

SN DRESCHTHEZITS Z &

(e)as regards any premises which he has
power to enter, to direct that those
premises or any part of them, or

shall be left

undisturbed (whether generally or in

anything therein,
particular respects) for so long as is
reasonably necessary for the purpose of
any examination or investigation under
paragraph (d) above;

(D IEFTE DR AT D 72 DI H FRHY
KB LFEOHLNDHIRY | MR E AN
AVHEREZHET 55 6P D HEZIZOVT,
MREMiER % O —H XIFHiE N DR EY) A

(EAEHIC . SUFFFEDFLIZ OV T) H
N R BT ISR =N RS N

such measurements and

Hto take

photographs and make such recordings

as he considers necessary for the
purpose of any examination or
investigation under paragraph (d)
above;

(D IEFTE D A RO A D 7= 9D IT LB &
YREEE RO HHE, BEARY, ke
752 &

(@)to take samples of any articles or

substances found in any premises which
he has power to enter, and of the
atmosphere in or in the vicinity of any
such premises;

EA A=Y ANNUR; i g SR (s
THRESNEHHWLWmb L AIIWE,
72 & ONE M 3% it sk JE i DBRBE DY v 7L
(%73 & RN

(h)in the case of any article or substance
found in any premises which he has
power to enter, being an article or
substance which appears to him to have
caused or to be likely to cause danger to
health or safety, to cause it to be
dismantled or subjected to any process
or test (but not so as to damage or
destroy it unless this is in the
circumstances necessary for the purpose
mentioned in subsection (1) above);

ERA RNV ANUR; i s ne) 54
TR S L <IIWEN, Mgk
BEICEY ZofiE EoBREEZTICE
oL, bbb RS L LRD
bndHEG, TNERESERLYD, 50
DML LRI SEL 2 L (2
L. SR RICBWT, H 1 HFED H
IS LT b WIEEERE £
Nzl BEELZRVIRY | & ORIFRICAR
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()in the case of any such article or

substance as 1s mentioned in the
preceding paragraph, to take possession
of it and detain it for so long as 1is

necessary for all or any of the following
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purposes, namely—

ERA/L e/ VAN 1D S BARIN
W d 256 U FOHBOE TUIWT
N O RY , ENABR LY |, HE
FTHZ L, bbb,

()to examine it and do to it anything
which he has power to do under that
paragraph;

Thaifitid 2 2 & WORNTAZITHES
SUYEEEPHERE R OHELEL D
e

(ii)to ensure that it is not tampered with
his of it
completed;

A FEMRT O E 2 B4 % 2 &

before examination 1s

(iii)to ensure that it is available for use
as evidence in any proceedings for an
offence under any of the relevant
statutory provisions or any proceedings
relating to a notice under section 21 or
22;

B VE IS D < A PR XIFH 2 1
b L2 25k ESamEIZETS
FH V51 D FERLO PR 4

(G)to require any person whom he has
reasonable cause to believe to be able to
give any information relevant to any
examination or investigation under
paragraph (d) above to answer (in the
absence of persons other than a person
nominated by him to be present and any

persons whom the inspector may allow

to be present) such questions as the
inspector thinks fit to ask and to sign a
declaration of the truth of his answers;

UHEEEN D) FIZES T 5O
BRI DOWT, A DFHRZREET
X5 LBODL NPITKEL MR EE SR
O WBEMEZRD S ER~DEIZE A RD,
HEEDNEETHDLZ EDEELZRD D
¢

(k)to require the production of, inspect,
and take copies of or of any entry in—

LTObLOORM, ik, BADAFX
AR ERDD Z &

()any books or documents which by
virtue of any of the relevant statutory
provisions are required to be kept; and

BRI L D IRIENFH ST b T
VD RO

(ii)any other books or documents which
it 1s necessary for him to see for the
of

investigation

purposes any examination or

under paragraph (d)

above;
(D FITES S BESTAED 126 Y a%Es
BEPSRDEZET S LR HIEECE

(Dto require any person to afford him
such facilities and assistance with
respect to any matters or things within
that person’s control or in relation to
which that person has responsibilities as
are necessary to enable the inspector to

exercise any of the powers conferred on
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him by this section;

oD NPOERFIZH D0, TDOFEIEC
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1T 5 72 DI ERFHIC BT, £D
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(m)any other power which is necessary
for the purpose mentioned in subsection
(1) above.

Z O, FBOHEFTED HEI D72
MR AT 2 2 &

[

(3)The Secretary of State may by
regulations make provision as to the
procedure to be followed in connection
with the taking of samples under
2)(g)

provision as to the way in which samples

subsection above (including
that have been so taken are to be dealt
with).

FrEREE, HANZEY . @Q)(H
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(4)Where

exercise

an 1nspector proposes to

the power conferred by
subsection (2)(h) above in the case of an
article or substance found in any
premises, he shall, if so requested by a
person who at the time is present in and
has responsibilities in relation to those
premises, cause anything which is to be

done by virtue of that power to be done

in the presence of that person unless the
inspector considers that its being done
in that person’s presence would be
prejudicial to the safety of the State.

= XN TR L 72O E
oY’ \T(Z)Iﬁ(h)ﬁ CEOEfFEESNIoHE
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(5)Before exercising the power conferred
by subsection (2)(h) above in the case of
any article or substance, an inspector
shall consult such persons as appear to
him appropriate for the purpose of
ascertaining what dangers, if any, there
may be in doing anything which he
proposes to do under that power.

BB R i oS oW T () ()
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(6)Where under the power conferred by
subsection (2)G) above an inspector
takes possession of any article or
substance found in any premises, he
shall there, either with

responsible if that

leave a

person or, is

impracticable, fixed in a conspicuous
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position, a notice giving particulars of
that article or substance sufficient to
identify it and stating that he has taken
possession of it under that power; and
before taking possession of any such
substance under that power an inspector
shall, if it is practicable for him to do so,
take a sample thereof and give to a
responsible person at the premises a
portion of the sample marked in a
manner sufficient to identify it.

BEE D @A) T EESWTHEES
ToAENIC B & | fisx N TR L 7280
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(8)Nothing in this section shall be taken
to compel the production by any person
of a document of which he would on
grounds of legal professional privilege be
entitled to withhold production on an
order for discovery in an action in the
High Court or, as the case may be, on an
order for the production of documents in
an action in the Court of Session.
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(7)No answer given by a person in
pursuance of a requirement imposed
under subsection (2)(j) above shall be
admissible in evidence against that
person or the spouse or civil partner of

that person in any proceedings.
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(1)It is an offence for a person—
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(a)to fail to discharge a duty to which he
is subject by virtue of sections 2 to 7;

H2ERNOE T RITEDRE 2 JEIT L
AN

(b)to contravene section 8 or 9;
BSENITFIFITERKTHI L

(c)to contravene any health and safety
regulations . . . or any requirement or
prohibition imposed under any such
regulations (including any requirement
or prohibition to which he is subject by
virtue of the terms of or any condition or
restriction attached to any licence,
approval, exemption or other authority

issued, given or granted under the

regulations);
LARRAERRBXIEZE 5 L HANCES
SRS OB L UFERIEFIE (Y

HANZ E 05 S 28k, B, fRERE
DO OFFER A FIE  (authority) (ZAfTHET
D&MD L AFHIFRIC D < B I3 AL
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(Dto

imposed by or under regulations under

contravene any requirement
section 14 or intentionally to obstruct
any person in the exercise of his powers
under that section;

1 AKEBIE T DHANE DX
SNIEEIGERT 5 Z & IFN LS
(IS WV THER ZATRE L TV 5 AW & il
BICHETLHI L

(e)to
imposed by an inspector under section
20 or 25;

H2 0RUIHE 2 5 RICHESTHEH
DORSNIZELRIERTH Z &

contravene any requirement

(Dto prevent or attempt to prevent any
other person from appearing before an
inspector or from answering any
question to which an inspector may by
virtue of section 20(2) require an
answer;

URREZWIAN WCEERL LS L F 52
&b LUTHBEEEE A H 2 05655 (2)
BICHE ST O EMICHZE TS Z L 20

FILHZ e, NAWELLSETHZL

BLEVET |

(g)to contravene any requirement or
prohibition imposed by an improvement
notice or a prohibition notice (including
any such notice as modified on appeal);
geEimE S L st by (RERECHIFT
CTEEESh@EE2E) ICEVREbNn
IR L BERIEFTICERTH 2 &

(h)intentionally to obstruct an inspector
in the exercise or performance of his
powers or duties or to obstruct a customs
officer in the exercise of his powers
under section 25A;

BB X DT L 3%

TEMECHETLZ & IBREBEERE
DBH 25 (A) FITHDWTT ) HEBRITfE
EWETLIL

(to contravene any requirement
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imposed by a notice under section 27(1);
B2 TRICHESV TR SNt
DEAELST D Z &

(G)to use or disclose any information in
contravention of section 27(4) or 28;

2 7% (4) HNIH 2 8FKDEDIC
KUz IR 2 2 &

(k)to make a statement which he knows
to be false or recklessly to make a
statement which 1s false where the

statement 1s made—

BB O RIR AT S 2 & UFLLT
DM TLORRERH OB IR ZIT S = &
()in purported compliance with a

requirement to furnish any information
imposed by or under any of the relevant
statutory provisions; or

B ERLIC L VR S N IE Iz LSS
DIEITEMHL T
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(ii)for the purpose of obtaining the issue
of a document under any of the relevant
to

statutory provisions himself or

another person;
F%L?iﬁ KOS AL XNFFE -Fo-
W CEORITE5 2 HAYT

(Dintentionally to make a false entry in
any register, book, notice or other
document required by or under any of
the relevant statutory provisions to be
kept, served or given or, with intent to

deceive, to make use of any such entry

which he knows to be false;

BHVERUC B ZIRAF, R RD B
2 gk, WRIE, JEHIE OO SCEITER D
AT 2L, XiF, MEoERAZ S o
MBI AR AR5 2 &

(m)with intent to deceive, to forge or use
a document issued or authorised to be
issued under any of the relevant
statutory provisions or required for any
purpose thereunder or to make or have
in his possession a document so closely
resembling any such document as to be
calculated to deceive;

BRI IS AT S ledy, BITD
PRl 24372 MEAERUT S A H D
HEOCTHE L S b EEY, KMo EE%

b o TRIETHFIATHZ & X, £
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(n)falsely to pretend to be an inspector;

EEEDSVETH &

(o)to fail to comply with an order made
by a court under section 42.

B4 2RIESTHUINLEE LN
I BT D &

(2)Schedule 3A (which specifies the
mode of trial and maximum penalty
applicable to offences under this section
and the existing statutory provisions)
has effect.

(RZEPTE DI IR S D A 1A
B OVEi 4 0 fie e B0 QNS BATIE BL O R 2E
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(3)Schedule 3A is
provision made by virtue of section
15(6)(c) or (d).

BRI A SRIF, B 1 55 (6) HH (c)

subject to any
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Tb L<iF (d) SHTEDKEICHE S,

(5)Where a person is convicted of an
offence under subsection (1)(g) or (o)
above, then, if the contravention in
respect of which he was convicted is
continued after the conviction he shall
(subject to section 42(3)) be guilty of
further offence and liable on summary
conviction to a fine not exceeding £100
for each day on which the contravention
is so continued.
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(1)Subject to the provisions of section 50,
shall have

power to make regulations under this

the Secretary of State . . .

section for any of the general purposes of
this Part (and regulations so made are
in this Part referred to as “health and
safety regulations”).

PrEREIL, REOED D ki Y
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(2)Without prejudice to the generality of
the preceding subsection, health and
safety regulations may for any of the
general purposes of this Part make
provision for any of the purposes

mentioned in Schedule 3.
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(3)Health and safety regulations—
R AERIRI,

(a)may repeal or modify any of the
existing statutory provisions;

BUTOEREOWT N EZ bWET D 2

LINTE D,
(b)may exclude or modify in relation to
any specified class of case any of the
provisions of sections 2 to 9 or any of the
existing statutory provisions;

DHEISNTRFED T — A & ORfRT, K

B 256008 9 LOBE, EIFBAITO
EHEICOW T, TOMAERI LS L
IHMEETHZENTED,
(may make a specified authority or
class of authorities responsible, to such
extent as may be specified, for the
enforcement of any of the relevant
statutory provisions.

B 2 ERUE DEFUTICOW T, FiE S
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(4)Health and safety regulations—
e AERANL,

by
of the

Executive or any other specified body or

impose  requirements

to the

(a)may

reference approval

person;

HSE (5% 1 05855 5 THZ M) £ OMiks
EDOHIERLENIC LD REEZSE I, Bt
ERTZENTE D,

(b)may provide for references in the
regulations to any specified document to
operate as reference to that document as
revised or re-issued from time to time.
FEIE O SCENYGET UL FR S 7= BRIZ,

HAZZRITIEEDZ B 0nhd X9
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(5)Health and safety regulations—
AR,

(a)may provide (either unconditionally
or subject to conditions, and with or
without limit of time) for exemptions
from any requirement or prohibition
imposed by or under any of the relevant
statutory provisions;

B DiEBUEIC K VRS2 ds, T
(ZHD < EEREE IR T I & O3 BRAb
. (BESEMED, EERMEIRS D & L
IER L T—ERMFEZM LIS ZT) ED
HITZENTE D,

(b)may enable exemptions from any
requirement or prohibition imposed by
or under any of the relevant statutory
to be (either

unconditionally or subject to conditions,

provisions granted
and with or without limit of time) by any
specified person or by any person

authorised in that behalf by a specified

144




authority.
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(6)Health and safety regulations—
e AERRNL,

(a)may specify the persons or classes of

persons who, in the event of a

contravention of a requirement or
prohibition imposed by or under the
regulations, are to be guilty of an
offence, whether in addition to or to the
exclusion of other persons or classes of
persons;
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ND_NENMETNI AN ORI %2 K e+
HITZENTE D,

(b)may provide for any specified defence
to be available in proceedings for any
offence under the relevant statutory
either generally in

provisions or

specified circumstances;

—REIZH L IIFFESNIZZRMET T
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exclude  proceedings on

to

(c)may

indictment in relation offences
consisting of a contravention of a
requirement or prohibition imposed by
or under any of the existing statutory
provisions, sections 2 to 9 or health and
safety regulations;

BUTIERUE, KIEE 280 DHIRL L
IFLefARRBNC L VS, i
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TE 2,

(d)may restrict the punishments (other
than the maximum fine on conviction on
indictment) which can be imposed in
1s

respect of any such offence as

mentioned in paragraph (c) above.

il TR ST DOERIZ DWW TR
LD GEFFRFReE OA FRHRI D
BeEIRILISL D) FIFICHIFR AN 2 2 & A
TX 5,

(7)Without prejudice to section 35,
health and safety regulations may make
provision for enabling offences under
any of the relevant statutory provisions
to be treated as having been committed
at any specified place for the purpose of
bringing any such offence within the
field of responsibility of any enforcing
authority or conferring jurisdiction on
any court to entertain proceedings for

any such offence.

KIEFE 3 BROBEEEND Z &7 <,
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(8)Health and safety regulations may
take the form of regulations applying to
particular circumstances only or to a
case

only (for example,

to

particular
applying particular
premises only).

LARFAERIRNL, FeE O £ 72 3Rk
REFICOAZEHA SN DR (B2, FF
EDORROAHZHAKIRE T L E) 28

HZEbTED,

regulations

(9)If an Order in Council is made under
section 84(3) providing that this section
shall apply to or in relation to persons,
premises or work outside Great Britain
then, notwithstanding the Order, health
and safety regulations shall not apply to
or in relation to aircraft in flight,
vessels, hovercraft or offshore
installations outside Great Britain or
persons at work outside Great Britain in
connection with submarine cables or
submarine pipelines except in so far as
the regulations expressly so provide.
KIER 8 4 K5 BTHIZHADE | ARERDA
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(10)In this section “specified” means

specified in health and safety

regulations.
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(FFR)

(1) Every employer shall make a

suitable and sufficient assessment of—

JERET-2FITET, ZUTHETB X
U199 7THEOPIK (k) A 2R
EOETHINDEMB L OEIEFIH A
FTODIHE LIRS HELRET D
7=, LLFOFRICOE | WUIoH5r 72
A ZATORITIULR B 720,

(a)the risks to the health and safety of
his employees to which they are exposed
whilst they are at work; and

WM DA DS, whIrIciX < #&
ToHREMELDODY AT BIW

(b)the risks to the health and safety of

persons not in his employment arising

out of or in connection with the conduct
by him of his undertaking,

e DFFETFEN ALK F 71T/ LT,
ERMBRIC R VWH I RS L E Lo
DI 74

for the purpose of identifying the
measures he needs to take to comply
with the requirements and prohibitions
imposed upon him by or under the
relevant statutory provisions and by
Part II of the
(Workplace) Regulations 1997.

Fire Precautions

(2) Every self-employed person shall

make a suitable and sufficient

assessment of—

HEEETLLDEITET, ZET2ERIC
EOTMIN D E M L ORI FIH A
FTODICHE L LINEHELRET D
72 LLFOFERIZOE , BEI»-OFS 7
A ZITORITHIEZR B0,

(a)the risks to his own health and safety
to which he is exposed whilst he is at
work; and

B8 &R I BT b LMt
oV 27 BIWTG

(b)the risks to the health and safety of
persons not in his employment arising
out of or in connection with the conduct
by him of his undertaking,

e DFZFETFEN LR F 721 TBFR LT, B
LM BRIZRWE I M S L2 Lo
U 4
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for the purpose of identifying the
measures he needs to take to comply
with the requirements and prohibitions
imposed upon him by or under the

relevant statutory provisions.

(3) Any assessment such as is referred to
in paragraph (1) or (2) shall be reviewed
by the employer or self-employed person
who made it if—

FOHEBLOEQmICHET 2MA %
Fha Lo EAE I EEEFIL LLTO
LAEIlBWT, ZORE L EZ1TORITR S
ANTAN

(a)there is reason to suspect that it is no
longer valid; or

ZOHEMEDREDNDHEBR S H5H .
EQ =N

(b)there has been a significant change in
the matters to which it relates; and
where as a result of any such review
changes to an assessment are required,
the employer or self-employed person
concerned shall make them.

ZIDHEIEE LTV BEFIHICEK
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HFRERB70,

(4) An employer shall not employ a
young person unless he has, in relation

to risks to the health and safety of young

persons, made or reviewed an

assessment in  accordance = with
paragraphs (1) and (5).

JEME L, IR SRZeHAE RO Y A
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(5)

assessment, an employer who employs

In making or reviewing the
or is to employ a young person shall take
particular account of—

HEEEZEAL, b LUTEML LS &
TLHREMAET, AEOFEMEITRE LIC
BEL. LR O RICHRICHEE L22ITIER S

720N,

(a)the inexperience, lack of awareness of
risks and immaturity of young persons;

FHEFHEORRER, VA 73O RME X
VRFAE

(b)the fitting-out and layout of the
workplace and the workstation;

BEB LT —27 27— 3 > 0¥
BILORLrA 7T b

(c)the nature, degree and duration of
exposure to physical, biological and
chemical agents;

W, B, LR R E A~ D
EEOVER (FERRIE) . FREEFR LU

(d)the form, range, and use of work
equipment and the way in which it is
handled;
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(e)the organisation of processes and
activities;

VEE TRETR B O K

(Dthe extent of the health and safety
training provided or to be provided to
young persons; and

FEEICHIRI SN TV D, and
TRE DR EBE ORLE

(g)risks from agents, processes and work
listed in the Annex to Council Directive
94/33/EC(1) on the protection of young
people at work.

EEZOFBHIREICETIE CHES
B (94/33) fHECEHICHERINT-WE,
T, fE¥ICED ) 27

(6) Where the employer employs five or

more employees, he shall record—
54 LN LOWNE 2 M 5.
LT OFEAFER LT UL 7220,

(a)the
assessment; and
HEOREFHAL-EE2FEE, BX

significant findings of the

(b)any group of his employees identified
by it as being especially at risk.

REORER, FRZEW Y A7 I ST
WD LR S LB AR,
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2) 199 207 MR OEA
KHEIZ B3 % Bl (Workplace(Health,
Safety and Welfare)Regulations 1992)

ZOFANL, B 2R b LTEHHICTH 0 |
Feoy IR IR, HRBA VEZEZE, R
JEA S ER 23 25K DRk N TRER S D Z
Ll L R KR OVEAKKEIZRT 5 K
AR EZRIR 78— L TWnA 16,

3) 199 3FEa P a—%OEMEF
BRI 2 L 2] (The Health
and Safety (Display Screen Equipment)
Regulations 1992)

ZOBANE, 3 ¥ o — Z i & e A
SitTbnb1E¥E (VDT 1E%) 1o
SFENDHNEHEELRAEL TS 1T,

1.3 FEhEYER

HSWA 2 1 6 Z&i%, ERERNZ W TE
HTWD,

FREHER &%, HIEEIC K DK o Bk
ER BT TEELRS U, HIEEICITE
AR OBLE DOBFN 2 Fdan —J7, EHHER
ARV OE) VAR e BNV L 52 (- % ST peed ()]
BEOERICA DW= iR 2175 2
& h HIICRE S NTIEECR EOoHETTh
6 1 8O

BED L Z A, HSE (1 XV R 224
JT) 12852 MSA (A b AEHIAEIZ LD
77 a—F) [CEBEMICIEED DA,
AR IZ IR ORI ELS & | B
FO—HEHIE MS (A b L A EHLYE)
I BT RE EoFREBREN
H1970 E—EDOEDLY o TnbH Z &
Mo, ZIZTHELHD,

F16KROEDITROMEY,

GRER)



(1)For the purpose of providing practical

guidance  with  respect to the
requirements of any provision of any of
the  enactments or  instruments
mentioned in subsection (1A) below, the
Executive may, subject to the following
subsection.

W (1 (A)H) [ZREniEsER
ITVER SCEDOHE EO B D IEITIZ D)
DEBHIRTA L ALt T 2720,
HSE &, LITF D& FITIEV, FrE DHEE

ZiLHT ENTE D,

(a)approve and issue such codes of
practice (whether prepared by it or not)
as in its opinion are suitable for that
purpose;

(HSE NERLT=HDOTHLNENE
7)) EhERIZ AR L, AT 52 &

(b)approve such codes of practice issued
or proposed to be issued otherwise than
by the Executive as in its opinion are
suitable for that purpose.

HSE LISt OREERIC K0 0 S 472,
IR DFERMN 72 E ., HSE 3F D BWIZ
HWET 20 LR L FAEN 2 KFES 5 2
&

(1A)Those enactments and instruments
are—

I THEREONERCES I LT
DT,

(a)sections 2 to 7 above;

RIES 25 O LELOREHE O—MRiI#

BWIER &) ROV 74 CRiRERO R
DL TN A IEERE R E)

(b)health and safety regulations, except
so far as they make provision exclusively
in relation to transport systems falling
within paragraph 1(3) of Schedule 3 to
the Railways Act 2005; and
200 5AFEFHEIEICAIL, BlE3 D1
(3) BITED DL A7 MY
DHEEZZNICRHEE K> TRITL5E
R, Al

(c)the existing statutory provisions that
are not such provisions by virtue of
section 117(4) of the Railways Act 1993.

199 3 FELEE 1 1 7RE4HIC
TE 8 D BUE 2 bR < BUTIERE

(2)The Executive shall not approve a
code of practice under subsection (1)
above without the consent of the
Secretary of State, and shall, before
seeking his consent, consult—

HSE 1+, piiE REOREZ < L ChHiEA
WZED T TR Z KR L Cde b1, £
7= AADRIEDOERIZHA LT, BLFD
H L g LT hiEe ben,

(a)any government department or other
body that appears to the Executive to be
appropriate (and, in particular, in the
case of a code relating to electromagnetic
radiations, the Health Protection

Agency); and
HSE M WhifiF & LTy & 5
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HIT - 58 (KON FRCEBERES BB
L HEANZ W T, fEErR# )R (HPA) 20)

(b)such government departments and
other bodies, if any, as in relation to any
matter dealt with in the code, the
Executive is required to consult under
this section by virtue of directions given
to it by the Secretary of State.

S HERI SR Y % 5 MEICBI Y | priE
KENERZ G252 & L OR E, RE
Db & THSE 232 2 & RD B
BAET - MR OMOMER HIUEZEIL S

(3)Where a code of practice is approved
by the Executive under subsection (1)
above, the Executive shall issue a notice
in writing—

AR 1 HIZESWTC HSE (12X 55
YR DA TN %G, HSE 1, L
TOFERHIIOE, LFICXVEMEITDR
U B0,

(a)identifying the code in question and
stating the date on which its approval by
the Executive is to take effect; and
YT o ERER 2 FE L, HSE (2 X
LKROREMA LIRS HZ &

(b)specifying for which of the provisions
mentioned in subsection (1) above the
code is approved.

YRZIERDS, 5 1 HORTHIED 5 HL
TS L TKRB SN b DN EFRET
HTk

(4)The Executive may—
HSE 1%, LFOFEHREITH =
Do

LATE

(a)from time to time revise the whole or
any part of any code of practice prepared
by it in pursuance of this section;

WE ST ERAER DA T E 721 L—H
. ARFKICESHNTHETESRETSHZ &

(b)approve any revision or proposed
revision of the whole or any part of any
code of practice for the time being
approved under this section;

FhuER OB E 21T —HOEEE 2
IXEERE L, ERRAGRIC L E 2 R
L ARRITHES W TEIERITRR T 2 2 &

and the provisions of subsections (2) and
(3) above shall,

modifications, apply in relation to the

with the necessary

approval of any revision under this
subsection as they apply in relation to
the approval of a code of practice under
subsection (1) above.
ZIK%% 2HM O 3T, ZNHNH1
IZEED & FEhEER O KGRI E H S D
@&ﬁ%: WEEZMEIEIT A ARTIZ A
SEEOKRIZbEA S D,

(5)The Executive may at any time with
the consent of the Secretary of State
withdraw its approval from any code of
practice approved under this section, but
before seeking his consent shall consult

the same government departments and
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other bodies as it would be required to
consult under subsection (2) above if it
were proposing to approve the code.

HSE %, WOl Th, P KEDIF
ST, ARSRICHED XK S E v
ANZ oW T EDOEBEZRMET 252 &N T
x5, 2L, PiEKEICREZRD S X
D REMNC. 5 2 HIZHES KR OREORRIC
a3 KO BV D AT « # R K O Ot
BERE & ORI T, D T A T e X
IR,

(6)Where

subsection the Executive withdraws its

under the preceding
code of practice

this the

approval from a

approved under section,
Executive shall issue a notice in writing
identifying the code in question and
stating the date on which its approval of
it 1s to cease to have effect.

HSE 728, RiHICKSE, AFEDb e T
HGR SN R ERNIC S & | £ DGR &l
B3 2%56, 8T OHAIZFFEL, 2D

KRBOMN IS DM A ZHRT S
Wz, SCETEIT LTI B0,
(7)References in this Part to an
approved code of practice are references
to that code as it has effect for the time
being by virtue of any revision of the
whole or any part of it approved under
this section.

ARBEITIBWTHGR S - E R &
RRITHS T KR éﬂ?‘:;’@ﬁﬂ@i“(i =
T E T OB IEIC LV EERIZ SR
L TV #2469,
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(8)The power of the Executive under
subsection (1)(b) above to approve a code
of practice issued or proposed to be
issued otherwise than by the Executive
shall include power to approve a part of
such a code of practice; and accordingly
in this Part “code of practice” may be
reADAs including a part of such a code
of practice..

HSE 23 AR5 1 (b)HEIZHESW T HSE
PSR ORI K0 A ST h> AT O
R STz FEh HERI &2 7K FE 4 D MERRIC
(T, ZD KD e EMHERI O —E 2 4G5
HERbEEND, LIznd> T, AEIZREW
T MFEMER] &%, 2o X9 R0 —
HbZEND LT DI LNTE D,

ZD X9z, HSE 21X, HSWA %74
A BRI 2 DAt 5 ) 22 A B B 5 8T
ERRIOBRICE T AN & R/IE,
TR N D B YUE  SUEHER O E AR
AFROMEN T D K X ZERMPfF 5 ST
Wh, LinL, BLEETA X Rick &

HIETOYEUERNC DN T, KRCK R

FHZEE L CoORE KEIC X 2 [REOES,
WY 7B T )R & DO RBE ST e L

HSPE 2B W#iH T, X8 LV e

FIEI DRI O CnWs, T4 XA &%
Wz, EBEICL D EEMEBICELTY

BIEMEOHWTREL L T2 SnD e ED
HWRT, BAOMRBIB L & EET DM
BEFOZLEDREE L VAL D, Thbb,

HSE (3, 272 < & bIEHITEIC iR ERR) )
ZRpOZEMmARANCORE, BUGHE, #HE5E
PETIN A RERRIENN N 2 H+ 5 i



BRIO = b r— A HEREMESNTND,

LW Z LT s,

1.4 MS (A b L RAEHILUE)

1.4.1 %

HSE 1%, Bikicds T 2 EERE A h L2
MR & LT, foFIERERE O E %
T, A ML REHEERE (MS) 2T
Ta—FFEERE L, T OWRIEEZ X
STWVD, Tk, BN TETTLZ &
T, @ LUV, JRATKYE &HRR e
T =~V ADEBRNPHIOND LD 72—
HMOGHERELZbOTH D, FiL, —
RoEFTO XS, B (~2ERIERS
) RFIEEE (~LTERLARWY) &
EOTHETHDOTIIRLS . A L AFH
DOBLR TR 22 &M 25 L, EREOSK
k& DTl WERMAE B EWICTF = v 7
LCEDORFEEXRIIERT 2914 7 v
(Ffot) ZHESELZ LIk, LT
HINE SN HERMFITEST LD L35
A TH D,
ZOMRUEEFWIZE Y A% MSA
(Management Standards approach) &\
W, EFEE L, M T, EEREE R R
L AT R 2 KERIR O TR0, Ak &
BN BT DORERE & JEAE K HEDAEHE D #E %
HOFE~DIHE L 2D L HRFEN TN D
21 o
CORENEREENTWDLOE, LI
DZENRLTHD,

1) VAZHET T u—F

2) BEOEWA KL AEH

3) IR LY 7B

4) N7 7 a—F 0 LEMPT 7 a—
F~DY Tk

5) M Al Re 72 fix B OFEHL (the best

available evidence) (ZFE-3< Z L 22

MSA (ZiE, 2 >OHEARME B 5, 1

DX, VAZEHROFERE L TCOME,
H 9 1oF, VAZHREDOET LELTO
i CToH o, 205 H Y RTPHEET VL,
6 > ®EE (domain) £ 72 1% K E
(dimension) & L CHéRET 5 & 5 EF/e
O FRAE PG IRIR 2 51126 U T (R S0 B D
B EH-oTnb2s, e L7z@y, 62
DfEBIEROFERIL, VA7 EHRT a2 %
WU TERINDREEE LWVREBA RS
—HOFEREL W TRENTE T, &
Tz, ZOREHEEL - T, YN S
BEH#H L TV DHEOAEIMEAZRIE LY,
Z DR ERAET DI VT D ITON
Tl d 524,

MSA %, HSE 232 2 kL A%}K
D= EEF (toolbox) | OHTHE
fhZ2 72 L CW\WD, ZOHEEHMIE, WER,
FRk O NFEBRRE ). MEBIAI 7R A o 2 e
VAR 5 OO Y A2 G e
LZAET, TOERBEILRL TETWND,
Z 9 L7-BSREPERIC I W . MSA DORHEEIL,
BEIZHEH L TV D 1 IRTIIERIS IS, 2kT
Bi<° 3 IR TRAMIE 2 M % 5 & 2 A F TR
TLHLEOTRERINTND 25,

HSE © MS H#iix, ZhE Tz, 2EY
(2 3 EEPE GRS TR, 1T, THRRK
RO 72 S h A (SiP1) | O BRPE, &5 2 1%, [
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Fe7eiids o < 0 o= ORISR (SiP2) |
DM, 3%, [ L0 R FEHE

(8iP3) | DEMETH D, ZOilFEZ @ L,
B REOREFRNEHEINLTND
26270

72%, HSE 1%, Web ¥ FZiB U T, #H
RN OVEZERSHE A ML RIZET U A7 T
AR N OFEMEAEE T OEHRAEREY
AATE MS OFERiF5] & (toolkit) % feflk
LCTW5, Mz T, MSA %l U CHfkD L
BA21T 9 -0 — (DHSE JiGHE Y —
/V[The HSE indicator tooll. @HSE fifi4y
Hr>’—/L[The HSE analysis tooll, [/ —
MZIE, 22— == T ABERF ST
WDH)RT—AAZT 4 A X AL Web
A FTREL TS 28,

mEB, 201 25 HIZENINE

Daniels &2 K 2 HE1E29 D 1HiTI3,

MSIZOWTLTDO LD IZEHH IS TWND,

- WHO (World Health Organization) .
ILO (
Organization), EU (European Union)
1L A XU AH MSA % i3 2 LIRS,
A U AERZFHAE L, TAERIRICER
BT L2720 D TR E A i 5 2
BT HDHTA X ABNRL TN

(ETUC, ILO, Leka 530), ZDOHA ¥
¥ ANTIEBEIS . BRE OPERS ICBE O B [
(adverse job characteristics) 1%, B2
B 5 AR (poor well-being) <Rl D
VAZERE 2D, EDBEZTTNRED IAE
Tz (MacKay 531), firmnSihzd
DOOFIZIE, OF LV DEER, @KL~
NDOFE, QFRIEN D DIRKRAED TR L |
OFEBEOAHE SN EFENLTWVD

International Labour

(Cousins ©32), Z 9 L7zHk#&E DMK
B 2RI, A b L ABEREO Y 22
B & Bdp SIVTRZ T2, DB SHY 2
fERIRE BRI ND LI ICheo TS, £
O LT ORI, F D Tl D%
BRORFETHL DO X I fbih
T&7- (Mackay ©33), fEH EOMMHK A
FEEREORKBAMmE LTIV Z
ET, D LIEMENR Y A7 <X A b
DX & 72D DM OZREE LD Y X
7 LRERICHR NS Z & 7D (Cox B
34),

ZDOX DA NV AERHFIEIL, T
VR SN FEZBRE L THEISET,
ZIVDMEZERIHEA L A Ext5 L L7 MS
THhs (HSE, Mackay 535), EF L
VTED LD TR Y #A % i L 7B
2L, 20RO D 21T, « - - Fifi
T LORMEBALD, MSiE, 6 >0
a2 faiiE (OF Eogsk, OfF
Lo @R, QWL O ANHER, ©
RN OB, ©ZLOER) ORIH 21T
BOLTLHHOTHD, MSIE, OEME
DX ITBE T D> D B A 2 ) 5 BRI % 5
BT D7 OOEMM GHlY —v & FFEH
% (http//www.hse.gov.uk/stress/
standards/pdfs/indicatortool.pdf)) . @ f&
BRIRDNRFE ST BRIZHE U D& T, ©
MY — L TR b S L ER S D
THMERMLL TS (Cousins &,
Mackay 536), H oL, MS Z#5Fd
% Z & & HSE OHilY — /v Of idas
Lb 889, oAy — L OiEHb,
FCHMEDRDLIAENDRY FFS N
%, MSIZ, ERREIIZ 12720, £ D
R & 72 DB OFAEA (DB E LT
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http://www.hse.gov.uk/stress/

L0) X, WG OEEENDLALD Y RS

ERAEL. TOU AT NBAEUELIHEE
K32 Z SR BT D, MSIE, U
A7 B AL RATEI~ BT S D
72 8 O B BERY x2S R 0 ] REfR R T2 1
ThbHsT,

MSA (F, /1 FVU AKRLIZEBNT, 20
0 4FERICBSA S NT=, MSA O K X
ORI KD EZERE R b L AR & #E
T D720, kxR AR LN, 3
ERNCDTZD | FERER R L ATEFE L
L COEEMZRREONSR L S, B
FeBk - FEMaFTH A FEAT S 47z, HSE 23 MS
OBFANIZEE L CTRRE L7 B, &R
W%%LXFVXN%(ﬁﬁb%xbvz

ZRIE T D FARRERIREZ WD S D
_k)u%bfﬁﬂkﬁﬁ%%ﬁfﬁéi
INCXETHZEThHoT-388,

MS i2iE, %52 OEFRH L, TOH
1iE, BT ORMFERGHLO L 2 —(2 3D
W EEDBRR TH Y (Rick H39), 52
X, 3% (care) PR, 5 313, MEE~
DOEH., B 41T, ER~O SR HERR
%@%5’@%5 (Cousins 5 40), & D1,
MS (Zi%, A& EN - EU ORSHEAES
qzﬁzﬂ<4§~_ﬁ\ﬁ>Eszfééﬁaﬁzﬁ%%U%&ﬂﬁ%?ﬁf
L2 ERGHITT Hm, izl (FHEIC X
HEEOREE) 22— L L, Rk E
MTHY, »OBNMATHLIEOHNIS D
(Kompier41) 42,

MS R LHE L ZFHli§ 221X, 32D
LAV D 1R5, % 1I1E, MSIZREEd
LEOROERSEEREZREL T
D, F21k, MS OERICE Y RBEF O
BROFAEREREZRE LT HH D, 531,
MS D FeRfE & 7o 2GR O RRFERS B 2 R &

THHLDTHDH43,

1.4.2 ¥
1.4.2.1 A

MSA /%, HSE (2 &V, i #ElmR
W LURGER T D FEBEA L A2 KT 5
OB INTZHLDOTHY . ZDO—KH
BRI, A b L ABEERIC L VIKET
DI EE A B LRI S T RRBR D S
IR AT B Rl LTS 72 < T2 B 97 E O
BAERDO> D LIThDH, MSA OEEFIL,
BEHEICR L TENEERT D DT
B, P, Y — a2ty 52 L i2d 5,
Flo, GHLICHESE, oV XAV EHTFE
AL, (FEE L Z OO HE R D)
T2 % U 7 R & 2 F7 @i A4
B ORHEIA 72 KT 7 /L (good practice)
ERTEMTEAENEZT e —FTh D
4 4

HSE 732 0 0 1 HIZATIL7Z TU R8¢
W, KPR ST 25 E (Reducing
Risks, Protecting People (R2P2) , 2001)
([Z1%. HSE IC X 26 Lo U 2 7 B FE
DIEJEICH HBBRRINTND 45,
R2P2 1%, HSE 23 H b3 ET 2 HHI % F2h
B2 72 b D LT DT OIZRE LT #L
A= % B 2 (Better Regulation Task
Force) /R L72LL T D 5 JFHANZHES TV 5,

1) BAsE & EAME

2) FERIZOWVWTOFHAE(T
3) Hftd

4) —EM

5) Btk BAEDORIE




ZLTZxoHR L BHEYIX, HSE 2
(HSC46(2fkb-T) U AV EHEEIZRY
T DREZAT O BEO Fioe & AR 2 B 5
MITTHZ EITHDHAT,

R2P2 1L 3R & 7e > TEHY | 1
WZIZEOHMR RSN TS, F2HT
%, HSWA S ADIFZICERE NI Y 27 K
WY A7 ERIZET 2D T L E =

1) HSC 35 XUV HSE 23 5 ~ & [Wi#En>
BPERET D

2) MEAZERL, FFEEMHT5

3) RIS LG 2 TR ORI L =
NEGEAT LAY v FERKETS

4) R 2 —H O ISR &2 R
%

5) IREHEZFEMT D

—3INTHEY, FlZ, LTOZLBBHIZH 6) BN LIHEOMRZFn L, SE
WCHEERD B Sh T b, (205 U CE A O GE & FLE

1) ANBRED Y A7 2T 5 Rk DL
R EARZRES (EARZEMT 5EE) ZDHBb4) ODAT—YOEIELIE, FF
ORI E ROREA 7267 | ICHEBELMIN TS, R2P2 IZiF, 0D

VAT SR EHBDIRNY AT BLE
6T 2 L Z2HOBPHEEEZLT-H L0, §F
(ZHEBFME DRV E D NN & faE N &
SR DRV AT HAERBURAY 72 %f
Jiv)

2) (HEMb, 284k, TV 27 OFK
\ZBET 2 BRI 2R & D) HER) e BRI
1t

3) FERNOZE

4) tERIZBT HiEMVE, MEE. 5
DAL,

% 3ECIX, HSC 3 LU HSE %41
WRIE - HWOFSAA AR L Tnd, Zh
IZLLFD 6 SORER AT =2 k- T
STl o, FIFRREIZ. 20oaT
D B EI RN B 53 2 I A & 7 o T
W5,
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W fEOgT, 5V A7, O%F AR
RATRED, Ofi & 22 G 2 &), @F
FBrearTaED . OHIWBIEICRE S 2 FfiE D
HOEOITHD, LS nTND, 20D,
() 27 ~OXHGEET] ] OHIWHITET, =
HZH 198 841 HSE AT L 72 HAR
W (TJRA S BEANCBT D V) A7 ~D%
BE /11 (The Tolerability of Risk from
Nuclear Power Stations)) TRIIL7ZH D
Thd,

HSE 0ZEBEIT. R2P2 BATISHT- 2
0 0 14T, ERkBIZAT T, UL EorH
FHERS EREFHICIESF S D K D EEL T
W5, £72, R2P2 (£, HSC B L HSE
DERIIEIC—EMEOMREZ RO TNDH D
T (e A A, R2P2 ITHIERIZ P72 V) ks 72
BrRE525 b0 TIER<, B E TR
T ERNDO T, WH O R 5ERI—
L QRPN O IR T AR ANV 3 1= DIRPAN
WIRD | BT A OB IR HIFE
ENDHERME IS TN D48,




1.4.2.2 FT—4 « FFHisn

KREFENO AEBHRE ThbiR b T
WD X IIT, & DI EREERSLIA &
PR & ORRIC O\ T HRE A 72 fi A
MARFELSTHY, A H AL HND
1R TPBE~DOEE & [RIEh RO BIFRIZ DN

TARBABRERFITAF U ZATHED LR,

ZZ T, £ LESEMHT, RETIE, &£
D XD IRFwE - FE TR A b L AXR
DIEFESIT N TEZONITHONT, LT
THEPS D,

1.4.2.2.1 HSE BHEIZXDHHI~A
FLADEFRE A N L AR KIETADOKE
23D % — i~

HSE i3, £ A F L ZADEFRITBWT,
FRT DR 2 B2 B LT, Bl %
X, HSE 28 2007 fFIZATI L2 A # A
2, AR L RIZHOWNWT, UTFDXHIZE
TINTND,

T bbb, [l EA M (excessive
pressures) XY iE AT D E DML DO EE
Kizxt 42 A oA O KIS (adverse
reaction) ThHV, HELZL-HL, Lo
TEFAN—Tar&n LEE/LILORA
fif & ARAEENZ D DERICAE UGS A
b L ADORITITHARERENRH D], L49,

JAgomEn . ARLRCETHIDLD
7o BRAELT . Nature 3512 H# S 4172 Selye @
AR - DB A R LRGS0 (DR
EFR) Zuikg L L. Lazarus HIZ X 50
PRAE T 2 5RO 72 5 L D TEF AR T,
ML SN TETZHLDOTH D,

A AL, DR D RBfFED 5 21T
H. UTFO LS TR TIN5,
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HSE 78 MSA %BRts Lo s, 1E
FERPH A b U RS BREEMERIR, EPEME D
KT, ta—~vr=T7—OFERFKTH
DI T L IR, BB DO BHE R
ANEDY | N7 =< ZADRTR, &
2= VI T LD REOHEMNT LK
TRy, EORERH - T52,

Thbb, EMSRICLIUE, (EEEE
A b AL, IROBLR CTHRRIC A DR %
Bl bT T ENPHALNIIINTNDS 3,
1) #HE OB ~DEF
2) MBDORT 3 —< AL
3) b a—~vrxT T —IJRKNT DI E
4) BEOANED Y IR
5) EEskUE
6) kB OBREECEA
7) T R
8) MDA A — VR
9) FFaUR”

FTo, FEPDEEREA N L RIZED S
IR CREIMIC - THSR 2Bt S & |
JAFOFE OIFEAMPLE T —/L (EX) 12
RERPELRF LRI L LBk
Y ANGAYEER

S b, BUETIE, 1FEMER FL 2%
., RHMicbz2#E LA ML A
X, BOREEEL L5632 2I2ONT
b, RIS R ST WD, AT
BN DIZ, ARV RELTOZ LR 5
L DIRWBERA RSN TINS5 5,

O Lo . M B, B D[R DAl
Bk 72888 DRI

OEN-NEPRSNN =N LAVIOF S Set ]
Wi 71 DK T 72 & O LERIZh R

ZOM, AR AL, HEREIE I
D (social withdrawal) <°. WEAITHE,




T a— AR OB, EREEE, REF
A1 57 8) & v~ o 7o B T T O i RO R AR K
HEICA DL R LS L1TE A28 < W)
REMELH D5,

LA ~
BT 54

1.4.2.2.2 HSE BEHIZLS
AR ARG LT ADEE
AT — &~

HSE O 5 A %2 A1, fEER# A L
ARG T LT AOREL R BRK 72T —
HIZDOWT, AT LS rid# b 557,

2k, b—=ZLTIEEL 10 05D
HRKbivTnd,

6) 20 0 3FITHINEFIZHONTITD
M7= HSE OFRAL6 0 OfE R, /EEBH 2 |
VAERKNOK 7 0= b, B a—
T — (NHER) 12XV AT 75
FEOBIENIEK & 72> TWD Z &V
BH L7,

1) 72214 OFIE T, ZDHEHER )
7m0 FE BREINC) A RLVATLTH
% Ll _XTuvv% (Psychological working
conditions in Britain in 200758),
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WCHEHETLIEFOI BRI ALND
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WCHEN TS EInTn5,

4) A N UAMAIRIZH R LTS E . W

SJREHHEOFEIE3 0. 1HTHD
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1.4.2.2.3 JEMNBMENITETLD 7V
— N L DA ZEO R~ FER AT b
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FR¥EMEA B &2 (Occupational Stress)
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INRAEESE T - MRER VB O BRI D
WTC, BUFO X 9 ICHEREL Tz,

BIPMEEETIE, MSA 2R L7zii#EE
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A~ O B ME R I D M A ( stepwise
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2K D 2 ROFHCHBIET D e E (FrE
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PERE Z BIERIC AU, B RFH RO 22380 R
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ZEETET EELHRETHAD, £,
NZBIEAED 72 WESERIC BV T, #iTE
(=B b D) . ML (=FFEfe
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LIFRRETH o7z, T O Lizkilix, 1%
(Z P L 72 IR RE I B 9 D R 72 £
KF7 7 M AETLEBIET S, ©0A
Ao, BEEPEDOFRRGIL, M AZ I L T o4t
7] B R AR D TFVE I & » TIXFA 72 AR L
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DFEIKIZ DT 2 PAEE T NVOEEME, AR
PE. BRI R FIEMEC OV T DEERASENE
WAL D L, DETIBFIE LR
72 & ORI HBET DT, BLUZRRE D
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(Griffiths 576),

gﬁu

Z DX 91T, MSA OHEMEIAF B 72335
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TR L EERITEED O TND, LiL,
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KOS EARFHD1I L LTEDY
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RN, E T, BB TIE, ARMEAETH
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& DOEIf%

1.4.6.2 THRES 280, AFY AT
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AREIL, G718 OAEFEFENR, IR, B
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(BIIEDREM - Z4%#41f+ (employment and
support allowance)) 722HEk 5723, 9 HQO
X, 199 2FEN52 00 SFEICEIRE
FCRAC L0 EERPEOKEIZ R Y | @I, 7
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1.4.2.3.2.1.1 Cox LR—Fk
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Putting theory to work. Sudbury: HSE
Books, 1993 (Cox, 1993) Tif, 9. =
kL ZZDOWT, FBIRYIC TR rTRE el i
& EAE R 72 O BT s 6 B D D ERRIR R
EDOHMNEE LoD E LT, Kk
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NIZIEHEREREL M2 Z2 KD D HD L
I EIRT, FHIMICRELRBEESNDL T 1
TATH- T, —IZ, HMADEAEKAEIC
WEERKFET (A MLVR) RUGOIERE
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fE~DORRIC L > TH 7z b s A
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AEROIZIZ T, LHEEOA AR
Kzfta L. B oNE L2 o5l AR
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control cycle approach) #EHAL7=, ZOD
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EEOIFRFI ORNEL F L DT HAE O KA
LIz, £z, %ib45199 9FE0T
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TeiECHm ORGSR, UTFD 7 DDA R
ABRBE~OSFIZHOWNWT, KFOAEN
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Work-related A
Guide to Improving and
Maintaining Employee Health
Well-Being(HS(G)218),2001(HSE,2001))
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Ok (fhFEE, fF¥EOR (RF—1),
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MESR N LB & OFRFRDBIE D, A XY 2R
T oo EREOBEREMTAZA > HSE
2. EROF@BEAECH D ETORMD
WA BRI, fEEA ML ARRE ) — R
THZE Lol

P 19994 AH6 AIZNTT
2 B o B 25 (public consultation
exercise) B S AL, ZDRERNT 4 AT
s N—=NRN—lF LN
(HSE:Managing Stress at Work, 1999
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OFEMEN BARIZERT S S 1)
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1.4.2.3.2.1.3 HEMEERR
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BT %,

Ofakli (Hazards) : HKM072H 0,
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Bl LRIRROZRIE 0 5 BB &
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@ftE (Harm) : #EHFH ORFEED
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THUNALITICHA D L) BERES
L7 572w,

1.4.2.3.2.1.4 FHEMLERR
BO~DEBEHESMEREEEEDH
RIZDWNT~

British Medical Journal (Z8# S 7= L
Ea—98|2 i, 2 00 0FEDR A TBE
2. U AT ER ERFOBGREEMT D=
BT A DMEREE 2 3l D AR AR, I
NIROBFH BT v ZADE %54 %



B, BELFEL TV, 2D MRS
bT 5T v AOPIIE, B{EAM S
. BRRICa Y hr— v SRR T —
Z KRBT LT b DD R
& DHFZEE O AR, ERRED 22 R
IRFZE, EMFZFEAOBEICELET, &
FEERLLDLEDORHHT299,

Z 9 LI, EEBEX R L RIZD
WTIE, 1EZE EOBIR & AHR O BRI 2 3
BHNRTHIRIImD TEEH DL DD,
%D LIZWFEDMKILT 57— & O & v
I RTIE, BIAIE, FFEDOIE¥E Lo ERN
BEOREE OB LELT L0 o7 A
REROGEAZ RO T H1Tix, < DX
MRS RS 5 HFikimIREN H -7, £ L
T, W OREBIRI e 72 & 22T AU,
7o & ZDEAEEA N L AERA~OEL &
WAL LTH, TEEOREICHS
THEEFRLAL DB FORBEITER
WTEhRW, LORMbEHo7z100, L
L. ANSRAGEAERBLA 01 Rk DR DBl
JRT02/ G Z ORREICER Y MA TE 25
PHiE, BFEO XD RFHl S AT LD R
’%5%?E?% BB 7285 2 A

FHE R~ DI AR A HIET DIT

uaL

ﬂ‘?ﬁ?‘ IR E CE OBV T —
5’75)7?L7L£1/\ ik, MoEELFE LW

ZEDOHEITIT R B 03]
Tu/-1 04,

YOO FAE S fE R & R E O fa D
RERMRICET AT X1, 2 OD%H
BUZEE D> Tz, 9 b—J71%, FERROE
EATE CEE BT 297 A BT
BT 2 RRBAIORENHHE LN B D,
7%, W TR IV LT O
NH/ENTZLDThHoTz, ANMEERG L

LHEf S

165

TOHMETHONTT — X OEREL H DD,
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Tyers ©202), MS @ Ffilx. T
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7z (Broughton &, Cox &, HSE, Tyers
H208) RO BARBSIX, Y
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DI MLA % S0 THIE LT & T iR hi i
H% (Rick H216), ZOFRAEDEY kA
%, 19 6 OB IC BV T
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1.5 (EOEERED - SUTHERE
1.5.1 HSWA OBHEHE
1.5.1.1 HSWAH1 145

HSWA %1 1413, HSE OEIZOW
THIELTWD, FEOEDIILLTOEY
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AR

(DIt shall be the general duty of the
Executive to do such things and make
such arrangements as it considers
appropriate for the general purposes of
this Part.

HSE (3. AEFEDO M HEIDERIZ
LOoTHANEY LD LIEELZH#EL D

) GOPAS 7 k= GO

(2)In
purposes of this Part, the Executive
shall—

ARFEPTE O —xa) H HYIZ BSE L T, HSE
I3, TOHEREZITORIINIEER B 220,

connection with the general

(a)assist and encourage persons
concerned with matters relevant to
those purposes to further those
purposes;

ZDOHW) (REFTEO—MXHHE) DFE
filZ B S, M DN AN D 9

A TCOREVH 21T 2 &

(b)make

considers appropriate for the carrying

such arrangements as it
out of research and the publication of
the results of research and the provision
of training and information, and
encourage research and the provision of
training and information by others;
A, ARG R DO NEK K OHE IO
WMOEPIC L > THBEY & RD D (HH
ERGFT LI L WONCE —EIC L DHE

Aol et 2 3845 Z &




(make such arrangements as it
considers appropriate to secure that the
following persons are provided with an
information and advisory service on
matters relevant to those purposes and
are kept informed of and are adequately
advised on such matters—

ROE D H%HANI T D FRIZOW
THEHROT RS, AZ2 T 720 | EHRST
RAA R %2 THT b D a2 iR
H59ZCHMYLBOLHEEAUG T2 =

&

(i)government departments,

BHFOAIT - HH

(i1)local authorities,

BiUWSRERI=NLY

(iii)employers,

JEAHE

(iviemployees,

PR

(v)organisations representing employers

or employees, and

JEIE oM 2 ARG 5 [HA

(vilother persons concerned with
matters relevant to the general purposes
of this Part.

Z Ot ARFED i) HAIIZ BT D FAN

Wb E

(3)The Executive shall submit from time

to time to the Secretary of State such
proposals as the Executive considers

the of

regulations under any of the relevant

appropriate  for making

statutory provisions.

HSE %, B#EHlo#IT A HME L
D HHAIOREIZ SO E | FrEREICK L
CEMHNCIREZ T DR T TR B2,

(4)In subsections (1) to (3)—
¥ (1) ~ (3) HIZBWT,

(a)references to the general purposes of
this Part do not include references to the
railway safety purposes; and
AREDEHIHIE DXEIT, BOELS
LFoHBFEENLR,

(b)the reference to the making of
regulations under the relevant statutory
provisions does not include a reference
so far as the regulations are made for
the railway safety purposes.

BE LRI S SHAIDORE & DLE
2 BHEL S FOHEZ S > TRESND
HANTIE EN20,

(5)It shall be the duty of the Executive—
HSE i, UTOEBEEHE I,

(a)to submit to the Secretary of State
from time to time particulars of what it
proposes to do for the purpose of
performing of its functions;

PrEREACKT L, ZO&EENZ R0
DRt E DM A EHRNCHRE TS 2
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(b)to ensure that its activities are in
accordance with proposals approved by

the Secretary of State; and
P REACHAR S -3l ih - TR

AR DRHED FF LRI T O Y,

DEFE 1 55081 840, i KREIC

FEAIC HSWA ATE O U 2 & & 7= HEBR

PR LTOVDDICR L, REIE, FER

OFrE RE OB O T, [REOEH H

[UNRES) TNy (R NN oy RN

(o)to give effect to any directions given to
it by the Secretary of State.
PIERENOGEEONTIEREZEITT

TORE L EEZBEL TV D,

@bol b, [FIEH 1 FEFED HAIICIHE
OHEZH L DEF 2 RIS ST

G

HUL b, Z OBRE OWEIZIL L T84 s

ANCBET L aadE . BE I fEHCT KoY

5L

(6)The shall
Minister of the Crown on request—
HSE (3. PANHEICR L., Z OIS

Executive provide a

ARBREDFEREZ S LIETE#HZT I HED

g E ORI Y 7 NIRRT

BREAHETDHBAIORE R E L EENT

W5, BB BBRST R A0S

. BRWE, GERGIEEND,

U T T oREZ R RIT R S 200,

(a)with information about its activities
in connection with any matter with
which the Minister is concerned; and

FINAH O pTE S IEIZ B> % HSE O{iEH)
(ZBE3 % T

(b)with advice on any matter with which
he is concerned, where relevant expert
advice i1s obtainable from any of the
officers or servants of the Executive, but
which i1s not relevant to the general
purposes of this Part.

PN R o P S I B 2 NI B
L7 RNA R, 2L, HSE OEERH
HERE T N 2 2RI TE Z 58
IR D &I, ZONENARED i
M ERNCET 2 H D Tho TUIZR B AR,

1.5.1.2 HSWAH1 2%
HSWA % 1 2 %1%, FICirE KE o HSE
W DHERICOWTHEL TWA, [FSE

DEDFLT DY,

R

(1)The Secretary of State may approve
any proposals submitted to him under
11(5)(a)  with
modifications.

PrEREE, 115 (5) H () &
IZFESWT HSE b e Sz I
& BEEEZMZ D0, Mz T2, KBTS
ZERTED,

section or without

(2)The Secretary of State may at any
time give to the Executive—

PrE KE L, HSE IZX LT, ffETH
L OFH % LINTED,

4H= I >

172 2
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(a)such directions as he thinks fit with
respect to its functions, or

ZOHEENCHS LY &R0 LR
DFEA, X

(b)such directions as appear to him
requisite or expedient to give in the

interests of the safety of the State.
EZORZEOB A THEDS L FFILE

ShI-HERICE D Kb e &E LS O
#l% HSE ICMHFET DfEmidE Eh vy,

AR DRHIED FF LRI T O Y,

OFTERED, R THIEY L3BO HE

RS T & % —E#iPH T HSE OfE| D

EHEFRTEDLELTWELERET,

-
—

HSE (Zx 2 13T 09 2 B A 25 Bl &

AL

Zblebd LD DR DIES

(3)The Secretary of State may not under
subsection (2) give any directions with
regard to the enforcement of the
relevant statutory provisions in any

particular case.
PrEREE, FERIOREMAIZIBNT, HiE

@772 L, ERZEME T, BEER OBIT
BT HIETRETERVWESNTEY, T

BREOEEID @R ICH D 2 LHVR

1.5.1.3 HSWA%1 3%
HSWA %1 353, HSE 232 OfEl%
BT D7, BfORD> K - METE R

(D x| BEEROBITICET 2 r 4

ZANIERTH0D G FIZOWTHE

BT DI LIEFTERN,

(4)The
subsection (2)(a)—

(2) HH (a) HFPTEDHTROLEITIE,

reference to directions 1n

(a)includes directions modifying the
Executive's functions, but
HSE o&E AT T HfEsnEEzEND

VAN

(b)does not include directions conferring
functions on the Executive other than
any functions of which it was deprived
by previous directions given under
subsection (2)(a).

(2) TH (a) FIZESW LIRS
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LTW5, FEDEDITLUTDED,

G

(1)Subject to subsection (2), the
Executive shall have power to do
anything which i1s calculated to

facilitate, or is conducive or incidental
to, the performance of its functions,
including a function conferred on it
under this subsection.

HSE 3, AL VFEESND D%
B, ZORENDOEITaARET 50 Zh
WCEBRT 22 BT D LfES N D HTE
., WHIZE- Tl U DR 2 F D,

(2)The power in subsection (1) shall not

include the power to borrow money.




AT DMEBRIZ T, ST DHEIR
FEENZR,

(3)The Executive may make agreements
with a government department or other
person for that department or person to
perform any of its functions, with or
without payment.

HSE 13, BUNORIT - #)mb L <345
EDEN & DRIT, MegE T - #Hmb L<
AL, AES L ITHEE T, ZOKE
D2 O BOWE Zfifi I D 2 &0
T 5,

(4)Subject to subsections (5) and (6), the

Executive may make agreements with a

Minister of the Crown, with a
government department or with a public
authority  to perform functions
exercisable by that Minister,
department or authority, with or

without payment.

HSE i3, WM ORA HIZHEY, AN
VAT - HES L <AFAIEFIE E DR C,
ARITHEFKRE, BT - RS L I3t
[ b4~ = #&El%2 . HSE AE S
L < T HEEAE TAT S 5 B O WhE & Kifs 3
HZENTED,

(5)The
subsection (4)—

BIEICW O TEN LT Lo b D& Fk
AT

functions referred to 1in

(a)in the case of a Minister of the Crown,

include functions not conferred by an

enactment;
WhEDEF L BEINIEOSE 21X, HilE
EEMAESR T RWREL S F i,

(b)shall be functions which the
Secretary of State considers can be
appropriately  performed by the

Executive; and

A KE2S, HSE 12 X - TlEbNIZEIT
ShBE5LEXD2HDTH- T, RREMN
)

N

(c)do not include any power to make
regulations or other instruments of a
legislative character.

FLRI & o il s B9 PR 2 ¢ D B O SR AE
MERRZ 5 E 720

(6)The Executive may provide services
or facilities, with or without payment,
otherwise than for the general purposes
of this Part, to

department

a government

or public authority in
connection with the exercise of that
department's or authority's functions.
HSE 3. AZED a9 HHYLSL 0 |
B THIIE, AT - #mb L ATRIEHIE

WXL, ZN 06 OEEIOZTIZEE L T,

4D ENTED,

(7)The Executive may appoint persons
or committees of persons to provide it
with advice in connection with any of its
functions and, without prejudice to

subsection (8), it may remunerate these
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persons.

HSE 13, ZO&EE 0TI L T,
WIEDORR S 212 SRV IR Y T, AFEDEA
b LUFEHANDBET L EERICHE S
KHBZENTEDL LT, B (H) 1T
fz5252 LR TED,

(8The Executive may, in connection
with the performance of its functions,
pay to any person—

HSE 3. ZO&E|IOZATIZEE LT,
AT DENIK LT L EDOS AN A7
TZENTED,

(a)travelling and subsistence

allowances, and

i S OV H 2

(b)compensation for loss of remunerative

time.

IRZEHE

(99 Any amounts paid under subsections
(7) and (8) shall be such as may be
determined by the Secretary of State,
with the approval of the Minister for the
Civil Service.

PrE RELS ., B M O &4 JHIZHESWT
b 2 ef% | NEHOKREZHET S
ACRETDHZ LN TED,

(10)The Executive may—
HSE i3, UToOHEWZ

L D =

17O ENTE

payments for the carrying out of,
research into any matter connected with
its functions, and

ZOHEENHEST 5H 5P L FHIZD
WTOREEFERMT L L, ZDODOM
HEMET S Z L EO7ZO OB 21T
HZék

(b)disseminate or arrange for or make
payments for the dissemination of
information derived from this research.

WA R OEE, F OO OEE,

RO OB 21T 5 = &

(11)The Executive may include, in any
arrangements made for the provision of
services or facilities under subsection
6, the of

payments to the or any

provision for making
Executive,
person acting on its behalf, by other
parties to the arrangements and by
persons using those services or facilities.

HSE 3. % (6) HIZHEOS AR, Y
B SCHR D 72 ¥ D Wh E D HIUT . 5% b E At
[EIIRAY ek it WU N /| P& R i
T 2EANS HSE &b L <IFZ DR
EHODDE~DEED I EFZDD T
LINTE D,

AR DRHEY FFHRRITLL FOM@ Y,

OEIHICR~7Zi@Y . HSE 232 O&E %2

AT T D78, AR AR - PIHYE IR

Do

(a)carry out, arrange for, or make
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THAN~DBIRFER OFE, fth O BURFEEE] -

LR N2 & DBAFR R D FE,

DBUMHEEE « AN EF R~ D NHY - W0 34 |
O, FEESOHRE L E Z~OFK, 5
M6 O B R, A 00 E i)
FEits FEEREOEMRENEEND,
O UBUFOMBINTH Y 73 s, HE
DWIE « XEN e SN D BBPFHEIND,
FET BB OB O ENER SN S,

1.5.1.4 BRI 24

HSWA BHfIEIZE 2 Sid. HSE Ofifk, +%
RE., SEH COEHEE 2 EIZOVWTHE
LT3, AEOEDIFILUTFO#ED,

FAR)

THE HEALTH AND SAFETY EXECUTIVE
A1X)AREHET

1The Executive shall consist of—

HSE [F. L TOHEREN DS,

(a)the Chair of the Executive, and

Z8K. KU

(b)at least seven and no more than
eleven other members (referred to in this

Schedule as “members”).

72UE11ZBUTOERES (LT, KHtE|
[TEVWTIEES 1ELYS)

2(1)The Secretary of State shall appoint
the Chair of the Executive.
FIEXEF. HSE DEEEZE @MY b,
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(2)The Secretary of State shall appoint
the other members of the Executive

according to sub-paragraph (3).

FEXEL. RIFICHEL, HSE DZ D1t
DEEZEDT D,

(3)The Secretary of State—

REXER.

(a)shall appoint three members after
consulting such organisations
representing employers as he considers
appropriate;

BENELLRDIERAEZRERT HMH
KEDBEDIZAT,. BBDEEZEMT
B,

(b)shall appoint three members after
consulting such organisations
representing employees as he considers

appropriate;

BENEUEROLBAEERERS HHE
AREDHBENDIAT.BBNEEZERT
2o

(c)shall appoint one member after
consulting such organisations
representing local authorities as he

considers appropriate; and

BENENEROLHMA BRRERKRT

PHEEDBHENIAT NARBNDEEZER




(d)may appoint up to four other members
after consulting, as he considers
appropriate—

LUTDENDSS, BENELLREHEEL
DIFBEDSZAT. RRA4LDEEEERTS
CENTES,

()the Scottish Ministers,

AavbSURIESE

(i1)the Welsh Ministers, or

Vr— )L XE . HLLAE

(iii)such organisations as he considers
appropriate, including professional
bodies, whose activities are concerned
with matters relating to the general

purposes of this Part.
BEEMNELULERD, TOFHHEED—

(5)The Secretary of State, with the
approval of the Chair, may appoint one
of the other members appointed under
sub-paragraph (2) to be the deputy chair

of the Executive.

B AL, HSE 0E 8 EQRBES
T EQEESEEGESNEEELDS
5D12EEBEORBIZEGTHLNT
=5,

TERMS OF APPOINTMENT OF THE
EXECcUTIVE

HSE [S&5EDEH

3Subject to paragraphs 4 and 5, a person
shall hold and vacate office as the Chair
or as another member according to the
terms of the instrument appointing him
to that office.

HSE OZEEH LEFEICEdShE
(T RIERVRARIBIZHL, AAEGFDIE
WS- IR D EHITHES T, BRRAL
[SEAEL . FLEFRRRADSEET H5ED L
ERON

R BB E I A EFIREFEEHI-H
®

(4)Service as the Chair or as another
member of the Executive is not service in

the civil service of the State.

HSE DZEERAVLIEZDMDEEELL

4The Chair or any other member of the
Executive may at any time resign his
office by giving notice in writing to the
Secretary of State.

HSE DZEEEL LLFFREE. FIEXE~
DEBETOEHMIZEY, FAIFTELZDBET
TEHIENTES,

TOEHIE, BOABICIEH-0%L,

5The Secretary of State may remove a

Chair or other member who—
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EXEIF. UTOEHRICEZETEEE.
ZERHLILBZENBETES,

(a)has been absent from meetings of the
Executive for a period longer than six
months without the permission of the

Executive;

HSE QeFa %K. 6 AZHEATHSED=

BERELI-E

(b)has become bankrupt or has made an

arrangement with his creditors;

WELD, BEELEHEEICEHT S
EEHEATZE

(c)in Scotland, has had his estate
sequestrated or has made a trust deed

for creditors or a composition contract;

AaVrSURIZEWNT. BEDMAET S8
EEERZOND . BEBED-HIZIES
SIEFRITLID . BB RRIEZHZHRELT-
=1

(d)has become incapacitated by physical

or mental illness; or

DEDOHEEICEYRERENERKELIZD,

(e)is otherwise, in the opinion of the
Secretary of State, unable or unfit to

carry out his functions.

FEXRED, ZOBHICMALENERD

H

REMUNERATION OF MEMBERS
ZEDHAN

6(1)The Executive shall pay to each
member such remuneration and such
travelling and other allowances as may
be determined by the Secretary of State.

HSE . ZEEA AL, FAIEXKEA
RET HHAM. REZDMDF HZEZISE
DET B

(2)The Executive shall pay to, or in
respect of, any member, such sums by
way of pension, superannuation
allowances and gratuities as the

Secretary of State may determine.

HSE (&, ZRIZHL. RITEDEH~ D3
LT AMEXENARES HEEEE. Eih
& REBFE BEOBATHILSLDE
ERAN

(3)Where a person ceases to be a member
otherwise than on the expiry of his term
of office, and the Secretary of State
determines that there are special
circumstances which make it right that
he should receive compensation, the
Executive shall pay to him such amount
by way of compensation as the Secretary

of State may determine.

HEENHRET UNDEHTESZR
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EFL.FIERED. RAAICHEZZ(TIRHN
SELSLERNHAHLERH-5HE . HSE (£,

HBAENRELLBEZIISLDET
%o

PROCEEDINGS OF THE EXECUTIVE
HSE QXL D Ft

7(1)The Executive may regulate its own

procedure.
HSE (&, BEDR-INEXHFLOFH
EEDHBHIENTES,

(2)The validity of any proceedings of the
Executive shall not be affected by any
vacancy among the members or by any

defect in the appointment of a member.

HSE OEH LOFHOANMEIE. ZED

REVCEFLORMODFZEZZITEL,

(3)The Executive shall consult with the
Secretary of State before making or
revising its rules and procedures for

dealing with conflicts of interest.

HSE (&, FIEREICEHBIL—ILOF&H
DEFLLIIBEIZEEL., FiEKELGE
LEFhIEESi0,

(4)The Executive shall from time to time
publish a summary of its rules and

procedures.

HSE . ZFDIIL—IILOFHEDENE . F

STAFF
BE

8(1)The Executive shall, with the
consent of the Secretary of State, appoint
a person to act as Chief Executive on
such terms and conditions as the
Secretary of State may determine.

HSE (. FIEXEDREZF T, HEKX
ENRESTDEHT. EBHHREZERT S
DET B

(2)The Executive shall appoint such
other staff to the service of the Executive
as it may determine, with the consent of
the Secretary of State as to numbers of
persons appointed and as to the terms

and conditions of their service.

HSE (3. ZDAE . $BEHRUVARIC
DWT. EXEDREZETFISZTHLIR
EL. ZDMDEEZFERT H5ELDET D,

(3)The Executive shall pay to the
Minister for the Civil Service at such
times as that Minister may direct, such
sums as the Minister may determine in
respect of any increase attributable to
this paragraph in the sums payable out
of monies provided by Parliament under

the Superannuation Act 1972.

HSE (&, AF+EIcxtL. AL RI SME
. 19725 BRMESEKICEIETESHIDS

HrISAFIERIFESA0Y,
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ELHANEDIEM RO L TREIEAR
EIHEREXISIELDET S,

(4)A person appointed to the staff of the
Executive may not at the same time be a

member of the Executive.

HSE OBE(CEdichi=EL. RRICE
DEEELHEFTELLY,

(5)Service as a member of staff of the
Executive 1s service in the civil service of

the State.

HSE OBEELTREREIE. B AFEIC
=%,

PERFORMANCE OF FUNCTIONS
BHOHE

9(1)Subject to sub-paragraphs (2) to (4),
anything authorised or required to be
done by the Executive (including
exercising the powers under this
paragraph) may be done by—

% (2)TBRRVOLE (4)IBISHELY HSE ME
ELGAD . EffiZROONDIEE (HERE
BICESUERDITFEEZED) (. ULTOE
[CdoThshiZFnE s,

(a)such members of the Executive or
members of staff of the Executive as the
Executive considers fit to authorise for
that purpose, whether generally or

specifically; or

HSE A 2D BHICERLL ., —RREIE- (T4
EMICHERZH SIS L TELLEDESE
S LFHE

(b)any committee of the Executive which

has been so authorised.

Rz S5Shi- HSE AEDEES

(2)Sub-paragraph (1)(b) does not apply to
a committee whose members include a
person who is neither a member of the
Executive nor a member of staff of the

Executive.

(1) (b)IEF. HSE DE&. BEDOLTH
LBREAICEFEVEERICITERASNG
(Y

(3)The Executive—

HSE &,

(a)shall authorise such of its members of
staff as it considers fit to authorise for
that purpose, to perform on its behalf
those of its functions which consist of the
enforcement of the relevant statutory

provisions in any particular case; but

HEDT7—RXATOREEIROMTEED
HSE AXDFEIDZHITICDONT, Bo@EE
LEROLBEIC, ZTORITIERZFT SIS
ENTESD,
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(b)shall not authorise any member or
committee of the Executive to make
decisions concerning the enforcement of
the relevant statutory provisions in any

particular case.

BEDT—RIZH T DHEEERDMITIS
By REHERE. EECABLOEERIC
FRBHCLEFTERL,

(4)The Executive shall not authorise any
person to legislate by subordinate

Instrument.

HSE (3., #i8( ;SR FEREAthE ({3
SLTEELALY,

(5)The Executive shall publish any
authorisations which i1t makes under

this paragraph.

HSE (&, AFICEOSHERGEIZOE. £
DRETEARLETNIFTESALN,

ACCOUNTS AND REPORTS
SHRUVIRE

10(1)It shall be the duty of the Chief
Executive—

EHRRE. UTOHEEZELLIEHEEZE

o

J1!

(a)to keep proper accounts and proper

records 1n relation to the accounts;

Rit L DB LFEBREITIC

(b)to prepare in respect of each
accounting year a statement of accounts
in such form as the Secretary of State
may direct with the approval of the

Treasury; and

RETFEC LIS IEREAMFHEDK
BTHETIHMA T, REKEEEE
| R T

£3
ak

(c)to send copies of the statement to the
Secretary of State and the Comptroller
and Auditor General before the end of
November next following the accounting

year to which the statement relates.
LEMESOEAREZ, ZBEEDRE

FEEQRDIOARETIC. MEXE. K&t

BEE.SHBETREICEMTSHIL

(2)The Comptroller and the Auditor
General shall examine, certify and
report on each statement referred to in
sub-paragraph (1)(c) and shall lay copies
of each statement and his report before

each House of Parliament.

ZHBREERUVRHBRETREL. (1)
(IZZEIFoN - REHEEDE < DELHE
ZERE. KR HRETHEHIC. ZOEERR
VBB THERLEREEE L THbCRH
HRIEESE,

(3)As soon as possible after the end of the

accounting year, the Executive shall
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make to the Secretary of State a report
on the performance of the Executive's

functions during the year.

HSE (3. R FEDR T &, AIREIELS
M. FIERESEIC, HEZFED HSE OFFE

BEBEICEHITIHMEETIINET B

(4)The Secretary of State shall lay the
report referred to in sub-paragraph (3)

before each House of Parliament.

FrEXBEIE. FEQ)IEBEFMENHEEZ. LT
TRRICHLTHRETSEDET S,

(5)In this paragraph, “accounting year”
means the period of 12 months ending
with 31st March in any year; but the
first accounting year of the Executive
shall, if the Secretary of State so directs,
be of such other period not exceeding 2
years as may be specified in the

direction.

AZEIZBWTUEHEE ILIZ. #FE3A31

BISRTYIH12hAMEEKRY 0%, HSE
[CESTRVDEFHEEL. FIEAREDE
THHNIE, HERERICEYEESN-25F
ZHEAGWVMhORMET 5 ENTESD,

SUPPLEMENTAL

ik

11The Secretary of State shall not make
any determination or give his consent

under paragraph 6 or 8 of this Schedule

except with the approval of the Minister
for the Civil Service.

FEXBEE, ABEOERELHIIGEEE
BrE. AMBIE6ERIFESFICEDRE
PRIEZT A LFTELLY,

12(1)The fixing of the common seal of the
Executive shall be authenticated by the
signature of the Chair or some other
person authorised by the Executive to
act for that purpose.

HSE QoI pfEAF. FEERXI(FHSE (S
FYBEELBOON-MDEDERICLLE
FHEFLETNELESLEN,

(2)A document purporting to be duly
executed under the seal of the Executive
shall be received in evidence and shall be
deemed to be so executed unless the

contrary is proved.

HSE @OIZALWTHE LEf)IcnIBEs
NE=EHF. REEDLZLEY ., SEHLEHERS
n.Z0EYOMEZFZRDHOLND,

(3)This paragraph does not apply to
Scotland.

AL ROvbSURICITEASNGL,
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BICESE, AREICLV{EMEIND,
D@D 2. FTEREOLMIZEE L
TABHDOAERBDB RO b D,

BEB KA L N —DKIT, HON

Yradt

1.5.1.5 HSWAH1 4%

HSWA %61 44:1%, HSE |Z L 5%,
FEREICOWTHHEL T\ 5, REOEDIE
LTy,

BT R0 ENTWD A, R,
k#e, ZEpiEe, RIS BAGE A ST
HIENRTFEEINTND,

DFEESHERRA L N— DM IEL LT,
BEHECIR S R TRE I DI, &8kM THOIE
AR EHEIN TN D,

G®HSE 13, ¥% Lo Th BE) #H5
D HHERZ RO, FIEFREICEHDL b
DITERY | FrEKRE & it 2855 H 9,

@®HSE 13, rE KEOFRZ 5T, ¥5
AT LOBEA L L CTHEBRE, EBX(T
FL L TURB 2 TAT 5, FHEREICOW
T ZOEB L. ZOMOBREIZ ST
XEDONE, BBEN - ANRIZOX, TE
REDOFRENROOHND,

OB IEFABETHY . FE LD
Bl TEun,

®EF 1 1L£0ED DY, HSE (FBH
EHOPITHEIR 2 Fi . T OHERE ZEH
BENGZENLNHEESRBTREAD
UIEMEICERD Z LN TE D, HY]
Do — AT BT 5 BT OHIWT TR E O A 08
RITZ2Frshn, ZECHNHEEZERICE DR
EFFEES AV, Ee . MRS X 2 BLIAE
fRix HSE OBMEFRIHTH 5,

QHSE 13, &5 CHTE KE, SEHRE
B, SEMEETREOEFZEOER FIZH D
LHtlz, ETHBR~OBREFRH A,
RO O R I, T REICKR L TYT
YT LlLENTWVD,

A
IS
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AR

(1)This section applies to the following
matters, that is to say any accident,
occurrence, situation or other matter
whatsoever which the Executive thinks
it necessary or expedient to investigate
for any of the general purposes of this
Part or with a view to the making of
regulations for those purposes; and for
the purposes of this subsection

ARF, HHWPLHKRE, HORSF, KZ
DHMDOFEHTH-> T, HSE BAZED %
BIHBIDZO, b L <i3Z D HHJER D72
D OH 2R EST D72, HEDNLEELRN
Ll @B boIci#lA s hb, AED
HAJICH S L,

shall be

treated as not including the railway

(a)those general purposes

safety purposes; but
Z O H IS EEZR S Eo B
BENRVA,

(b)it is otherwise immaterial whether
the Executive is or is not responsible for
securing the enforcement of such Gf any)
of the relevant statutory provisions as
relate to the matter in question.

B AR D M RIRUE (RICAFES D6
b)) DEITHMR A HSE NERES 2 )T
PMFEETIE AR,




(2)The Executive may at any time—
HSE 13, B, ATOHEZHELTL Z
LB TED,

(a)investigate and make a special report
on any matter to which this section
applies; or

AENBEH SN D FMWIZOWVT, HAE
L. fEslo@mEZ1T Z &

(b)authorise  another  person  to

investigate and make a special report

into any such matter.

YHHESHE MBI RET L &

(2A)The Executive may at any time,
with the consent of the Secretary of
State, direct an inquiry to be held into
any matter to which this section applies.

HSE |3, i REO[RE 245 T, Bk,
AL S D FINIC BT 2 BEE 21T
Y ELINTE D,

(3)Any of
subsection (2A) above shall be held in

accordance with regulations made for

inquiry held by virtue

the purposes of this subsection by the
Secretary of State, and shall be held in
public except where or to the extent that
the regulations provide otherwise.

AT S D ST SR IE, FrE KE
MAZO BB L TED 2 HBNZHE -
i Faidze o3, MEGHANC AR
EDNSHDLLGEIZEDRY THERIND
o abrE | KBTI T E R b

AN

(4)Regulations made for the purposes of
subsection (3) above may in particular
include provision—

AT O HAIZAI L TRED &4 2 BRI
I3, FRCU T ORUEZ Y ALy Z LIS TE
Do

(a)conferring on the person holding any
such inquiry, and any person assisting
him in the inquiry, powers of entry and
inspection;

ERAFEM L2, ZOFEBT O ER %
FET 2 FNT SEARCEEE DR A FES
5HZ &

(b)conferring on any such person powers
of summoning witnesses to give evidence
or produce documents and power to take
evidence on oath and administer oaths
or require the making of declarations;
ZNHOFIT, FEN MR U CRELC ST
EOfRHERDLY BEICASVTEES
SHh, BERZIHLY, BEEFTOE
DMEPRZATFES H Z L&

(c)requiring any such inquiry to be held
otherwise than in public where or to the
extent that a Minister of the Crown so
directs.

FINAEDME R 556, Z DRV IZEW
T EESIEAHTITOND L HKRDD Z
&

(5)In the case of a special report made by
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virtue of subsection (2), or a report made
by the person holding an inquiry by
virtue of subsection (2A), the Executive
may cause the report, or so much of it as
the Executive thinks fit, to be made
public at such time and in such manner
as it thinks fit.

HSE 13, % (2) HIZHESEERSN
:ﬁl%ﬂ%&%’ﬁi (2 A) HITHED X TEH]
Ze FEht L 7 NDMERR L 72 SISOV T
E%Légﬁmu L5 EICE, H b &3
D BRI, 2 L3R 5 HIETHRBIAT
Tzt 75‘3“(“% 2o

(6)The Executive—
HSE I%

(a)Jin the case of an investigation and
of

subsection (2) above (otherwise than by

special report made by virtue
an officer or servant of the Executive),
may pay to the person making it such
remuneration and expenses the

with the

as
Secretary of State may,
approval of the Minister for the Civil
Service, determine;

7 (2) HICES AR E A 8
Ens%E (HSE OBESCHAEICLS
bOEFRS), ZEOFEMAHY L -HIZ,
NBEHORE 2 G TIERERNRET D
WM O FhD Z LN TE D,

(b)in the case of an inquiry held by
virtue of subsection (2A) above, may pay
to the person holding it and to any

assessor appointed to assist him such

remuneration and expenses, and to
persons attending the inquiry as
witnesses such expenses, as the

Secretary of State may, with the like
approval, determine; and

% (2A) BMICHESHEHNAZRSNDY
& EOENAZ Y U7 F K ONE A Otk
Efn S AN AT P KRS R
ES 2% e O 4, GEA & L CHERE IS
ZMLEFICFE LS ZOEHEZ, ZhEh
XHhHZENTE D,

(c)may, to such extent as the Secretary of
State may determine, defray the other
costs, if any, of any such investigation
and special report or inquiry.

A, (R RS2 D
fin OF A R, FrE KEARD 5 [REE
TENEIFND Z LN TED,

(7)Where an inquiry is directed to be
held by virtue of subsection (2A) above
into any matter to which this section
applies arising in Scotland, being a
matter which causes the death of any
person, no inquiry with regard to that
death shall, unless the Lord Advocate
otherwise directs, be held in pursuance
of the Fatal Accidents and Sudden
Deaths Inquiry (Scotland) Act 1976.

B (2A) HICESE, KEOEHXNS:
EWRHAAY T FTHE U FHICE
T LRSS SN B E T ZOFERD
WETNDPDEDHEZ DL THDTH D
G, ATy b7 v RIEBHRE I OfE R
G5 ZRVERY . 197 64 [HuiniKE
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M OZRRIEIZ BT DHER ) 15 (A= v b T
v R) WP IS I FE S RV D &
T2,

AEDDLRHRY FFHRRITLTOMEY ,

(OHSE (3, PEEBOPITIC A 05 A

Ck A ~DFAL nl6E)  HERA DOHEIR & F7
A DN ATE RE DR DOF
2 [AIREOED 2 HAOEST, ABHAK
oD,

QBN ED AT bhviuiE, BERIZER
LT, A, BEOIZD, FEILCSCERH
e, BEREZ RO LMRBEDO N D,

(QHSE (3, #4#&, WO REHRET D
ZEWTED,

DN

1.5.2 MS %AW E S EE
1.5.2.1 M=

HSE OZ 24 %A E (inspectors) 13,
TR Y 7z o TEE Y — &2 v, 1EBS
WA B LA OELED SRR RN T g —
Y ADFEA (score) #ATH., ZOEEY —
MiE, LTFD 2 ODEENBRD

- MR E W O S8 (an aide
memoire)

s N7 g — < o Al fERE (A set of
performance indicators) 228

B EOEBRICOWTIE, EASEE
OfEEC R GofERE A AR EKEEER
B, BUBCELERIRE - A 5578k R
FRRER A D20 1 043 ARFATO
PR D, LT OHFRAHB L T 5,

1) AN s~V EAR L Lz
BB O GEZ, BIRRICB W TR, A ¥
Jb e LA DRERFA] B OB BRSSO B
B2l LTS &0 FRNCHEES 5 L v
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I HFEIZ L5 TWD, BREICIX, 22
AEEENRESZERL. LikoEso
HEICEE LT MS 12> T, DU A
JEZEITO XOHEL, ZHUZiEDRn
A TR L CiddkE s
notice) ¥ L. dEERE ORI ZRKD 2D
&l b, —EHIERREICFEY A
BafR L. SGEREZMRT 5 &V ) FIEIC
2%,

2) MS #FIH Lk OEE X, 2
00445200 94FF TO SR TIHE
~NHIL, 6 0 O FEATIS AT, FEERIC
Baf L7 EpTEIT, A1, 0 0 OFFEmT
Thoto, B, TOKPEEIT2 00 94
AT,

3) ERENY RV E B TmFIEN
MRINTHE, TOEEOHLEZLITHS
WA 255 1 HERICTEY T 5L L
THREFIZEEL (0 FEEEL) ., M
AL & L CETT 2Rtk b . IEICIEE
TE I TR,

4) HSE (%, BIERETIZ, LW Z<OF
ETICTH L TAU A « ~VAKROEE
PEICBET 2R E R TS EETH D |
BEVEOBRAE K L THEE 23 2
ENIAFEY L OO T, FIA~DOHEE %
BEMFITE EOTWN, HEEN2 0
1 241 1 HiZfT>7= HSE O %43EF~0D
A Z Ea—ll X, BB £ TIlZEt4
FEOFIFEFIA TS, WIFnb U277k
AA LV NORBITIZE D LD THoTZ W
7 (BHBBA U HZ N~V AT R E RS T
DR E T 0 FEE OB FEAE LT
& D RIS BEIFR A RERA 3 2 LAY RIEIL A B B
BEANEL, FEE L TOREEICEST S
Z & LR BRI, BIRE A CIESES

(improvement



WEE LR ST D),

1.5.2.2 [MESEHETORTE

A XU 2 (UK) Tit, 18 3 34EDTH
EOHRIELOR, FBEFTOME X, TR
HEETDLYAINIIFEREL 2L, H
7 OBRBEFAITHICENRDIZ ) BPIRL R
W, L) Z LT, EEOBHGIE. T
L7 LIZRoNTE 2, Zo@Emix, 19
4 9HEDILO % 8 8 554 (Sl 44)
OHEMHE, 1 9 7 440 HSWA #HIEIC L » T
HEDDZ LT TY RIS Uz &E
] EWIHREETEIMEL TE T, £
DOF I, BEFESEELZ GO, BRHE
MOHMELHEL ., mWEPMEIZESNT
MR ZNL%E, ZATT DI & D
NE CEEEI O % J1 3 —F 2 i 51 RE
DO OEFHBFROREL T H L TE L LS
nn, UL, MUERTHFELNOL
H7BE LV BENRE D Z & (B2IE,
NRZEOPEIEDSGE . MEEEORENZEE
EDO—REOREIZL Y RO D
ZELbE, MEOERIZRAZ LD
D) R, ZNTEIT, —RICTERE Lo
U R 7 MRS S b b T EOEEE &
DR EDOMENERINL TV 2,

A UBENANIVATRENEREND L7025 &

IHSDEEEX 3 IE, W & K BLFEA S
RO Z L&y RS (historie
accident) & LT, HWDH) & 72 - T,

Z ZCRETIE, WHD/NS—h =y
ThET R BRR RRRDBEE L 6T
=7

flz1%. 2 0 0 34EZi%, HSE 7%, THSE
LT AR OBEBRDORE L] (Review
of the relationship between the Health
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Safety Executive and Local

Authorities) LT L XEEZAFKL, O
FAHEFERIC—ibkd 5, @HSE I2—tfk
T5. @BATO S ZHEFFT 5, @3
MR F & FES R Il D 5 |
® 772 2B 2 B A2 th O BUR 7
B (BlAXRRLE) e D, @1
LRFAICET 2 B EHHIHERZRT . 17
BB X 2 BB BIAEITAT O . D
6REEORA I L CEREZEELL, L
ML, < GREFMAFRLHEN LD G
D) F@% X FFT DB A ThH > 72, LD,
HSC 13, 120 1 0OFLKEOREE LT
95 8 % A R R
workplace health and safety in Great
Britain to 2010 and beyond) Z/AF L.
FEERAZE LN, RIL0 ZORIES
2 ERABESDORISOMEN L EN G |
H 5 SR A~ DMERZGEIZ OV TR
LEANEHENT,

2 0 0 44221, HSE & Hi5 AL (A8
il A7 B 5 % # 4% (Local Authorities

Coordinators

and

( Strategy for

of Regulatory Services;
LACORS) 73, flEERYRE LIZHEA LT,
BUTHED FTOEM O RIE L 2t 5~
S EOLFFHZER L, £ O%, BUFIE.
500 KR F (HFORFEL—F (1R
Y R=/200M) THRETLLM1 0E
M) OREEERTDHLEEBIT, FI3 0
B Tz 5 F %7 (Reglonal
Offices) 1Txf L T/ iE XN o it 5 23 2L [
REILFTHHE Y v 7T L2 RE, Fl S
Wi, T, #F ALK T LI REL
Bipo T EEEEOR N LML Z &
ZERETDHDOT, &7 OmE )
BB SESY AR VIS = PN iR d b



UL OB #iAa I, #5RE & G oIE kK
HIZREEE X Ay 3 2 5 R (TS Ayl )
AR T D b O TIER N2 7203,
200 54FICED, LbDHFALMHIED
BEVE ORSIRN & o) ¢, BB EM AL
il (Flexible Warrant Scheme) & U
IR TEHRY , M DOEEE HE i
MEFR % A3 2 HETAS (District) & o
BEER AL WEEERE AT HE (R
21X, 2EICK 3 0 & 5T FEET O E ik
XN TIHEI L T\ %) OHICALET D
I (County) L~V TCEMAINDHZ L LA
ST, ZOH X, HSE [T AL A D
BBV R BU DR ORETR O — %
fH5- U, 5 AKX HSE OBEE &K
Btz % 5 A LA D BBV E Ikt LTI
PROIEEZRDL Z LABL T, 1 AOEE
B SERRARE T Y S OVHIBORR W) 72 HE R % £+
HL, BEOEREzHT LT HHDOT
b5, EEZIX, HSE O 5T 5 80
ZEY | EEEXIRN O R Z & AR &
w17 > TR #FHF (Memorandum of
Understanding) Zf1ERk L. FEBRICHERR %
fELAEIEBEORA ) A MEHL,
ZhZi HSE ZER K OHHIA OB
WCHRET 5, Zhalisx, HSEZBR &
TR OELE 1T, ZNENOEEIEE L
MPEFCRZMNT D, ZOFIET, 2FE—f
B2 58 0 . s T & DOEIHBISR OB RL
IR DT RH - TR E DB ZITHI> T
BEHSNTWD A, BEICER Y Fro—
HTHRATINTEY . EERIERD K,
IAENTND,
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1.5.3 MS DOR&ExEETHREOHE
PR R
(RT)

1.6 JEMIZ DD REMEEE 2R
A8 1Rk

- EEEHERIEEIREZ, EIC 3R TPRiE
TAUBVAIVRAICERT 5, £72. BEE
F~DOEBIR 22 O EIT. FEEICE
W5 R E ISR R T 2 =0, HEE
BN T A A S~ DS %8 C T
&0 AEHNITRE O R E & 5
¥ T2 [ DAL — E OFE I & 785k %
oz Ltickv, 2T 1 kTHICH
ERERV LHENICERNT 5,

- EEEHER ORI LD ERES T
X, BEESIRZEGE )RS BT E AR5
B b5 2 HAREMER & 5 878 T, hoJE
FAZERIEEIE L TR s T T e —F Z B
T HHEEIE, ARICIBL TWVD,

PUF G, I 5 oo B SCEk & OV R
(DERNE:A XU AEEH 2RI R
O FE &R o, F RS @
1%,225:49-57,2009, QERJIE:A XU R,
MSZATBAE N mln - [ - SRR R S
M EEERMERAE ¥ — Bk EE
R M Ik H K O hE K o @ m & R
78,147-193,2012, @#nARE: [EHEH 702K 1k
B Moo B R OB, 97 @ 1k B A
#,1756:20-23,2011, @ER)IR:A £ 2
b 22 RIAR (VA O L IR, PR
DI EE YO HEE S R A R AR IR 3R 4
R 1,2011, PN BT BE 23 U il BE i
HEMERR B 2720 AR IR 2R 4 Rk gidk) 72
BONCHEREAHOBNFAELZRE 2, 1
99 5 FEEEH LML VL (DDA :



Disability Discrimination Act 1995) & .
[FVE 2 BRI E Sz, —HEHEERYE
L7220 1 04 F4%7E (Equality Act
2010) OFFEAVRRZME L. A F Y 255
BE DA H A~V AE DRRIZOWTE
2D,

1.6.1.
b

s AFYZATIE, B 194 4FEEF
# (& W ) ¥ ( Disabled
Persons(Employment) Act 1944) ({250
T, B4 HHE (quota system) 5,
ITESFOERY | @AY - (REERIBLE )
b fEEE O ARELS X 2 AR H 5
TV, BEEE ORMRUOSEEITITE
5. )7 EREEE, Jr¥. B
72 EARNIHEFH O R WEEICE I
TOMERERET XELDFROEED
ILO, [E#7Ze ElckiT) 5 EEEA BN 72 & %
ZUF . BEEAZEFOT A U B A% (Americans
with Disabilities Act of 1990:ADA) # &%
WL THIE SN0, FEEHE 2RI IRk
(DDA) Th 5, [RHECIE, FEOMMDZE
BERIRTE & By | MEEZER O FE I BUE DS
<, M TREEIC TRIE T 5 20, 3
BRBORIBITIZE D < ZRIOEEIEHLE A
HoT,

DDA [%, faz4gl kv OEFEZDOL
DITHES ERITIF R, EEICEET S
HE (xEFICLDZAE T ARHEER D)
WIS ZER] G AL fiRE 72 & DOAF]
WHAR ) ZEEE LTz, Thbb, £
o L7cZEnlid, FEFICBEEST 2B ES
WT, YHREEEZ L, TORANBITY T
FELRVPYTEELRNWTHAIEE

1990 FEEFEEEFEENE

-
—
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02 %E J 0 ARNTEY |, 2@
FNEESBETERWEAICKRYLT D (56
545 1HH@®Db), 200 3FEHEICLYE
SAZKFE1H@®D), LTz,
FIC L DEEORBOAEIMbN >
77

Q@D M7 42, DDA IZHHMA 725 Th
V. FEERNIIBEIC RN >
= A

s T LT, FERREEEEER LIRS
Niethzod ) ko BRICEREAZ 25
MfEHEOHSET V] ZHEICE DDA
DEAER), FEMRAZZRR EMEREIZ DOV T
X, Hlo TREEFRRmICEED < R DE
L ELICER D L ofEHbLH-T-, F
72, 200 8 &H KA P (London
Borough of
Malcolm[2008]IRLR 700 HL) (%, Rl
B3 5 20ICEA4 %5 DDA DR /L—/L
EEBEZENNR D OIMEIE L (kRS
HEDNEETOWEEZEE L2 & 2 8H
(IR BN B2 T T T, BB Lo T
FH L OEN AT, BETTGECT
HIRBWG N e SN DHEMFICH T & LT,
B |2 BEE 9 B HL S LS < ZERINTIERE Y
L7 E BT L7) . 2 0 0 1 AFREEaRBEAI
(Jones v. Post Office[2001]IRLR 384
CA) b MO E L HEDHIF EEHIC
RS 278 LT, 2o EM ST,
LorL, BURHIZZ D%, W M2
fil~DEEH 2 2 NE & T DIEBEL 338
L7z, bo& b, ZodifEs LT, EU i
DEE 5% 1F. DDA OHIERNST D L,
FRIZ BB 5 2R OBLH FIZB W\ T,
SRR 7 R AORERL & SR 6O TS =R R B R %
DD KO BREALDBEICAE U T,

Lewisham V.

-
—



AXYRZBTD [EEOHEET IV
FIBLEDOIRIR S % 5 vt 5,

< 2B, 20 0 3FEWETHIO TERH
ENFRT o EHRBE (5 3 ASH
5IH) TiE, BEICRET LM (kEE
LD XA TR R E) nET DRI
fE COEEFE L IEEEFEE M OER )R8 &
EnTo, FREEOBREE LI L LW EE
ZROPEBRICEZ 2B & Wz D3, £
THhIbIRNOIBIENAHRE 2D E X
HE L7272, DDA (2B T HULAY 2R B2
FERINLASN D ZERIFHICIE, REJI 1 C D72 5
DIFENHHEE S TWDH Z L A2FEREY
T DRERE o T,

- DDA (21X, ARSES I ARG O R
JEBITA B LT MO ERH o7, =
NbEEEZINFFFEOMETHY . 2o
P (Z B9 2 EL R IS < 2R & 3R
DDA DZERIEE IEMEED L% 72 LTV,
ik, O HENHERG LA 2 &,
QRFEHENABITTHDLZ L, D2oODX
— UMb STV (555 5% 2 1,
200 3FLEICL VI AFE 2H),

TSI, T x ORI E R L
DELY WD WY OWBRRFRFEAS . FEREE
BT, BHEEER IS R B % &
FETHAEICHRETH LD ThH o7, PR
BErASHEREIL. 20%HEOH LD 5K
WEBE X, DX A HEEZBIET 5
BRI E (B ZE, MRk odod, ¥5

#5

B CEB O — 2B ICEH VY THZ L),

PHREOLE, U T—a s, B
RERFAM., FIBROIRHE, fifidn - B OB,
BRIEFER ~OFTH LITE) OFEf 2 KD
S, TOEREMEE, FEOZR, Fhn]
REME. fHE ORI AL Do A
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LEREILIRFISNDLZ LTV
(FE6REAHELE, 200 IFHLEICK
DE18BERE 1HARL),
TR ORIBATIZ, FEEICBIE T 2 8
HIZE S EEfES 256 bbb o7,
Bz 1X DDA % 3A 555 (200 34
SOERTIXEE 5 558 5 ) 1%, HAHED Y
ZMOIES L E KD, HEREELA O
BIIEENZBITTALERSHBEED T
We Ok B AT S 54 FUCIE, AR
BARBATIC L 5 20EE7Y DDA D225
HEOHDMCIH D Z EDIEELE SR TND),
ZOBRIE, MEEERNA~OE XX % b
FahTnd,

200 04 EU —fixe %) Errlmiss
(2000/78/EC) %5 2 &% 2 H T, EEH
CBRERT, — A BRI 3 S0 b &
T3, RN B O JEAT & 2R D 1E 2
fEFEHO—2LEDTEY (F25E21HE
X, b 5O T, »HEFNHKED R E
Lz HEICES R BN H Y, TOHK
RO T2 OGO MR RN E LI
TWAEEEED, b 5G)T, TDLH 7%
EENEER T 2AENET (7%
EiE) THOIHGAZED TS GRIUT,
Rk 2 O NI (WIP ¥ v okl
th) TREEH OSSN B 2 [EFS b
WAL Zrtld S CEc2 143 A)
3 AT 2 (BHAE T HEM S
(2L D). 2B b E O BEENEN
IMINbIND, kB, AF U AL, 4.
FHHE T D 2575 D BLUE DN % 82220
BT RS RHEONEITES TS (¢
MREHRI SR L 70 D THE, B E 72 13BN
DLEZFHESREOLS & —HEED)

MR L0 | RfEs AR (MR ©



B ENE L ERET X9 & LRl
»D

712 L, R ANRATICE S < ERE,
OB 2R ER & [F U < FEREEFER O ik
ZRIERWV LIS Ll (BE#E LT,
VP U REDOHEMEZ MR E L TAFIEZ
R L2V i) R0, OQFBEORAEZIMENE
M AFZEALER TN Z & ZFE T
MIZRD %) ThoR, @ZENEKIM L
LR CkiERBEIL, FEMADRE
ELHEETHEMNOZRIEEXD L DR
T, RMBEPEEZETHLZ LML
D, D & EEHEMICHIGFTE WA,
AL (DDA 6 6TE, 200 3
FEWEIZ L VB AA §5 31H), BRI,
B DD 2R VEFICOWCIRE L %
FAHIITHCHREDORLENEL D, 5,
MEEAEMNIZBN T IR OFFIT U4 T
ILEBRW) 72 ETHEEER & ITE R D,
Z DML, @FEFE OIFEIZE S 5 T L AThE
PEZ AR L 2 MEREANBITT 0 —F
TiE, HSBHEBEIC 20 N HR—1,
PR T 7 u—F Tk, ZERNREO I
1k AR S T 2R WEFER 2B 1o e
MO GNVEOENLH D, MUT, HEE

BABAITT 70— F IR B OPERS 2 5 5 |

2R 7 7" 1 — FIXHE R BPER & Ff -
TWzsfrasns,

- DDA 23R RHAIBITT Tr—F (:
—FEORTT 47 - T vary) REEN
V2 MBI 2 RO P | B3~ 5 B
BIZHESERT 7 —F 2 FLICiEZ T
Wl ZliE, M. AFEEOEML L
12, BEL WS BB AEBPRFRGEZN
BLTWVWD L ORBHENH -T2 &% 9 p
DD, FRCEEZENNLRT 7 e —F I,
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W o U ARSI R EEERE D SR Bl — D 2
BISLREZ RBDED &) 8T, TEEDOHS
EFTV] EBERDI DL BEERD,
BZOLIFZORMITEEL T, AFY
AT, JEAFESE O FICHARCIIRER
TEFT ARG T - EEFRCE SR
B —EOREN A AT a TS
— « 77 X (Jobcentre Plus) &9 H%ES
BRI, MEFE~OT 7 & 2 H
(ATW : Access To Work) | &\ 9 il £ % it
. FEAE D THEEAEE 4 5% C 5 OISR
BREVPMB S TR,

1.6.2 201 0FEFEE

+ 20 1 0FFFEEDNEATIZ L Y . DDA
W, JRANE LT A v T > REBRWTHE
1k &7z, FEEIL, DDA ftt, PEZERIES
1BE, ANFERAMRIEZR & 9 DD E 7R AERIEE I
B, oMK 1 0 0 DFEEERA LI D
Thd, £DH 5, EEHRZER G,
BFiria DDA ZfkK L TWDA, etk
EAE LT, OFEFEALHE & T 5 HEEE
DOEEIEHENFR T b2 & @DDA % 3
A FFE1THEPMHEL QW EEICREET 5
B o< EZH (disability-related
discrimination) 7%, FEFEIZER T 2 25

(discrimination arising from disability)

CRAONIZ &, QMEBERGNELDL T
— ZUZHOWT, MBI EE (provision of an
auxiliary aid) N72WIGAIZFEEE NAF)
IRNEGZE DD T — AP SN 2 &
RENFET NS,

< PEEER 6 4. WA B RO ICE
S < FANE, DDA OO HIELRTAI I
SHAOBEZE SR, FHEDRED
HRETDHEELZERLTVD, EFE6K



TlX. DDA 1 &%k L, DRI E
XEENRESEEZR D) (8 1H@), [Z0
BB H B 7l B 2 9 5 RE SIS EE ) )
ORWICO 2BRE L RIET] FB1HE
M) BEEFEEEDEE L EDHTND,
I L HEREN [Rcb-%) &
W) 702X, @F DN 1 2 00H LA
ke 5. (b) 1 2 A LLEOfkEE D RiA
END. REICDOT DN RIAEND
DTS T D 2 & DSR2 B

& END CEEEMRANT 55 2 555 1 ) 25,

F D RN — BEN LT H IS Al REME K,
AENDLEICIE. ZEOMENTRD i

5 (R 2m), £z, EITHEORTIR DS
AR, REFEENRERELZ T HICE
STV T, BRI THEAEIEIEIC
B AZITTOIUT, BEEREE 22T TW
b0 RN EZIT D CREEMAI 12
8%,

Z OB ELEDFERIZ ST, 5
ETRI 156 1 SRS & 1T 8 BRI BT
1 CTHELTWADIED, FEERMBEHY R,
EEOERLMHS 2 Fo & Z2/El L T
% ( Equality Act 2010 Guidance
Guidance on matters to be taken into
account in  determining  questions
relating to the definition of disability,
Office Disability (HM
Government) 2010),

- 2%, DDA b, 7 AU D ADA LA
BRIC, EHZERIRCNT A A L MZOW T,
HIEEHETHY 16, BB NEEE T
HLHFEDOHMNOEEL LRS- &
ZPRICEN SN LE bIRERNG LT D L
fif X C3k7= (Coleman v. Attridge Law

[2008] IRLR 722 ECJ).

for Issues
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< FERIER IR DO X%IGE L 7 B HIAL, 7B
K TrEE Ck—EHIM., FrEDOEFINUE
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D

PR 3ARE LEIE, HDAENRD
HEE, WBEZHEAL LT, TothoEE
B0 5546 X0 b AFIERICED o723
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AT ARV MRS L2V (BB 2 745
3IH),

CPEVERE T 1 1R LEIZ, 2003
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IO OREGEIE, W, eI EE
Fr~OHILIZ XD BIG SN D08, HBikT 5
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THEUOMRIZE D, BEIL, ATE LT
EZIPERE 358, 2 0 0 6 A AR L D
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T DA 2D, PEEE OBEFIRDL
T EETE~OWRAE, HRM. Bh%
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OXAEEIND AHEMEN D D),
WMEFEN201 2411 H5RICEML
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. ZOFYHOEAGE D O H 4 BT
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MOERED | BRYT. BOEFI, ETEREI
DIEDWENIREHREOND, T2E21E0
IR % & 1 3HEMLL iz 5 R
REZNDEICLDTEIEN T EA AL K
(kI . AKX, BREE D EHE
INZE2 D BEBEETHDDOED) M
L I TERY MR TERNN KD,
MR TE D7) HEEEY TIBAEN
I HEGIITERE SN VMEANC B D (F
R, FEEEZENZRIRE EoEER L |
BRehiE I #k72s),

ThIE. 1 BRBEO T ORI & 2D S
HERRE N OHIRICEAT 27 A A |
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assessment) &, 5 2 BRSO /FZERTEEH)
BRI 4 257 & 2 4> b (limited
capability
assessment) 5D,

O LRTE X, S HREFT (1 0HE)
EABA - FRA - FNRUREFEAE (7HEE) O
2HIN B, FHE ZLI120~1 5 DFF

capability  for  work

for work-related activity



AN Eh, AEF1 5 AL RICET S &

RENHIRS V LRl S LD 2 &1Z7 > T
Do fi5, BETIE, BRITICHEL R DT
FZHIRD & 2 D ENEFT 5, Ok
%\&%@(W¥% HLED) SAEE - 5RD

LNT=HA. X7 V—7 (The support
group) ;737374’Xéﬂ\ EARFYITK
ERafrBmEhs L3k, BHOHEIC
ST, RT 2 — - U= OfgIr &7
D (THEAAL NZBED I HKI9 %), it
77RO DR T E G781 23 FTRE

ELH TR ’ﬁ FTeAT v 7% 5 L8

O LN E, TR0 bHIEBDHE 1 BT
TARA L MIEDRED—EL L EH A
-9E. SR EMECBENLRH - T,

L%@Hﬁk%ﬁﬁiﬁ WS 720 & S AT AN

F2BME T EA AL T, HIBRAR L & f
WrE =567 i, (FEREEE) 7 v
—= (The work-related activity group) (Z
NTATA XIS (TEARARA Y MNZRED
2 HKI2 3%), BARFYI/EEEETEE) T
BRBEMSILD,

VEEBEIRE) SV —T L BT N—T D
FAEWE, QT I E R A Y Tl
B (work-focused interviews) %%}, Ff
TEDBE S BRI D X 5 72 4F%
BlEyEENC R T o2 &, KR NV—7
DA N— L BB OZ SRR T
& QD) BUA AL TR A - ARTE SR
DOWT, 1R Z IR &3 2 REEHIRZ 2>
F7mE. ZO7N—T DA N— 23
HARKRSZ L EThHD, ML &
LT20@ U EOEZXNRLET DM, 20
AT DFH (GAEICE > TIE 2 5RO
) ?%ftbf:ﬁ%'Jf%ﬁﬂiéﬂTb\

O, EFTEE MBI AHE T, 16%
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AFIIIRIKES 6. 258 RAXHBS
DN, BN, FHAER, FE o
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EAFAT & LTI SN, FEEEIRE O
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DFUNIFEIND), Flo, HARFITFN
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BRI AARTY O ETERERIEICHEY
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FEFARETHEDR) . D5 ONHFESH
TW5,

@i, 1 8Ll EAMFES (ZhFE4)
KHEBHAAAERS £ TORME (TR L TRB S
o, BEEMLEREMT, OFHLTH
1 6 REfEIARG Osky7 . QAT LT 1 8%
LA EA (BEiEA) SCRaBAR T
T (BIAMIIZ1 672V L 1 THEETCTHIFS
LA RH5), MDRHHIOHEZ%1T T
W2 GVA TR Ay TR,
7z — )L ADWTIDITEFE, ©D40% T
L. BN AL, J7ETE DRI
bHHZ L ThD, HARTIIERRBRIZII
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SHEFAD ERRIZ, ST Ko THERZR 503,
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ZOFHRDOZHED I H 2 3 %ITFEMHER
WAL TWDEN, TR IZHETE 72
WEFRLZ2WD, WS Z EThoTz,
DiZ, FFLHRCEPERA A D B -
AEIEFUTHY . KAKOEUEE DIX
AL BFE, FERNAOAEFHFIZ LY D
A, BEPHIESNHRTH@ L EmT 5
2, JRATE LT, IrEERA 16, 000N
v REBX HGEICITZHBTE R, Y
WRERLC DR N 22 SN2V R D AE T
DA, BEEREOEARPPSLI LB T 2,
B, IO OHEL, TRk, B
SRR 2RO . BHEOBIEZH—T D
MELZFFOZ=N—H - 7 LTy MNIE
ITSNDTETHD,

1.7.3 BEUNEYT—23V

« HHIRARTRIE@Y , BifE, /¥ VU R
BORFIZ, A R AR 55 4 5 D T R [
EHAEFICRTHZEICRIILTEY,
] I N | A - A DA SN s 94
WEH Ok 2 b~ T2 B L 3
LW EYV NV T — v oa vl E
(Vocational rehabilitation) @ FT%, U
— 27 «7n27Z A (Work programme), 7
— 72 « F aA A (Work choice), B HE
ReZOSEIERMREZH L TWD,

CEV AU T—va iE, HFEIR
BRIZE > THITONTEY . 21D Dk
EARW ST HEFEE LT, BRIXEE
(National Assistance Act 1948) <°[E Rfr
- — " A7k (National Health Act 1977)
BREBHDR, BRAFEEPEESTD U
BT —a CBEEMERIT, 221944
FEEE (B BIZESWTThit Tk
7o [FNEICHES < HERIL, FNERIE & 36T
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Al SNTZERE I NE Y T —v g s =
v b (Industrial Rehabilitation Unit) (T
L OMERE T 0 7T MTHRED, 197
SEITITENNEY "B T—vart
VA —ICHREI, 199 TAEICHED
vV TF—Yar-sarssakihn, 20
0 1 4EIZHkZEYEE (Preparation Program)
L IHICBEL, EBOY—2 - F
94 ATHE SN TN D,

* EDOELHNFIL, A XV 221K
1500@ATHLEMFEEET O
Jobcentre Plus Th V. [FIHEEAIL, FEAH)
(VTR FEE 2 BTG R 720 DRk D
iz B BRI BEFRIC D 5 N ~D
FH O LT B — A Z{To T
%, EikL7z#Y ., ZOKE»L FYE%
fa9 2 O FITITREARR B EE D72 <
e, BT H 2 IS LT ABW)
K a K> Tnd, £7, FEEOHR] %R
DI, EEH TH-o T, Jobcentre Plus 73
BALRDFHDOZAEE OIS, /N —
VI T AL =Y 5, 513,
FUROBLTT . IS EICE T 2 E Rt
DIED, BETIZHERZ Y TR O&E %
o M5 JERT 7 A Ak (employment
assessment) DFEfi & ZIZHESEIF,
A=z — 2O 72 L1, WEEFEREHAT K
N A % —  ( Disability
Advisers) 23495, A7 RS HF—|,
BHEZR e P aa) = e AT
X EAT OB ZA->TEY, BB
DHIROT | B ~DHEIE TR LI LD
LTk SR, BEITIN T, HZEA~D
IR EBITo TN D,

Fo. LBORMFESEE~DA B
—IZENIE, A Z L ZTEET D
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Jobcentre Plus ~OELEZESIZIX, LLTO
EORbOBHY, BETDARL v TRA
IV AN D IRREN IR AHE 2521 T
B, AUHILAVA T KL P —HO
F-5] % (mental health adviser toolkit) <,
AR DOEER ~DOx i Fol & (hidden
impairment toolkit) (27 7 & A3 2 HERR
LRENZIHA TS, bodbb, ZhbHdD
FERENR—=Y T - T RSP ES
JER T RASA H— L OBRIZOWTIE, 7
BENELRD T, BHNENGIX, EE
FRERT AL =0/ IS T 5
DELBNETOHEDNRIELTND L DI
HEoid,

DA Z N~V R L EHED S~ R —
¥— + 7 K314 — (Mental Health and
Well-being
Adviser)

MR A2 S D223, ZOEENEE S
NTWDHEZATIE, RiTxZkmELINED
Uy —2 (\H) - WHYER) ~ERE S5
B> TS, HIERT, v 32—y
—DFHINT RRAHF =LY ZAF L L
DEWEMZRDS & BTV 5D,

QA BNV RAR - F ¥

(Mental Health Champion)

ZOERIT, ZBEVPELOILT 7R
T&E D EIERL W=D, EITES 2D
B LT 2%E 2 H > TnD,

@I ERIEIZEE LWL B O S (work
psychologist)

Jobcentre Plus (2%, F7@IRIEIZEE LW
DHEOEME (HROEXI D 1T —7
EIHYT D EMEIND) bATRLTED,
HOHFEEESI T EAA L FEATV, ZORE
REPEZ T, ZAE I TREORE &>

Partnership Manager,
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I R e -1 SN i ek 2 ISR ENES A
T RS Z%AT S HEI o T D,

BB, AEZE2—DFE, OQOB@DWT
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5 EDERERT-, o, HOHOXIEEZ
T2, BT LLEFHZEEZZIT DN
BTN, 2D 22, MsEOHED
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BT,

- BT, BRESENEET DHEY
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3 A AIEERMELY HOTWD, M0 IK
LIZ72 D08, BUE, A XU ABUFIZRmRE
EXEFREAICRT DL LICRALTEY,
ZOKRH T O—BE M, 2 TORES
(R CTHHEM R R EZIT) Z L2 EHI
LT, 201 0410HIC, itko (k
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— 7 « 27 v 7 (Workstep) . HkZEE A
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WEBEHIEEZ KA L CHE LR~ b D
Thod, Zhudx, REICHOIZYIE T 6 KFH
UL CEDRIADS HEERGIZ, O
6 " H MOt EASEE (B 2 EoRE
AT IAERZ G OTMET A X A
SRIEEEAVER AR 72 £ SR ITRE O T 5 72
DDORE 2 723 4%) . @ 2 - Dk 5 R S EE
CYHFEF DI CHATC AR E BS54 7
DHOIHE) . QRMBSHE BEIc—EHH D
WETT 2 BRI TRE L TSR BR ORI &
% A e RSO F LR I 78 ERE 4 721 T
Dlf] EERT 2 S ITERE S TTTH B
RS TOEEE) . L\WVWH 3ODEY 2 —/L
b o T, BLERGEREBEABENSLAELD
D, RNk E b o TSR ETTO L
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XET T T DR L, IS MR
LR - ke L TH B0 2 &2 EKLED
DTHY, THEMFIC L LEEERA 7 77
Z I (Specialist Disability Employment
Programme) | & & TS,

T—7 « Fa A ADEHEEIT,
Jobcentre Plus 737 9 23, LT RFOEFED
YL, 2o aZidicrer7adg
HEFORM, FEE A HRL AR 23T -
TWa,

CREV YT =3 VOMBREIL,
o, OFBRENICHIREH D, @1 6%
Vb, @rwFEe (EimEe) SEBIAE
fn A, @IEELE(E, REOEMGEFT-T
HFTho, 2>bO&FMHD, B LT
BRE N T B A A FRESND,

CIRFEIBITX, EVRA A S R_R—T 3
>« #iHE4 (Department for Business,
Innovation and Skills (BIS) : * [A144 1.
K OFEZERRIZDTZ 0 | fkfer) THLFERY D
OO LT TR & BT BIRO &
AT ->T, 200946 H, BV X
A - EROHIH S EE (Department for
Business,
Reform) KONA J_—33 v« K2 - ik
H 68 &4 ( Department for Innovation,
Universities and Skills) ##:4 L C o
NIZRER o 5, WML, bbbk
ENFEEHELTWEZ) 2B, BEREIlMEET
(Skills Funding Agency) <°EM¥7 L
ERKERED, FEfi S TND,

Z OREERNFETIE, B =— 2@ e L
v 7T MK g - R - B E A
BB TNDIED, FREHITH LTI,
—HEOGE (2 5l 6 ALLEDR
M) L0 I tEpEm S Tnsg (1

Enterprise and Regulatory

ES 1T
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8l b JRZEWIM 6 2 H R b vl . Mk
THE 7RI A Z T Bzl 8 ~6 3%
FTCOHMNE - FH - REFEEE 2 L2 xt5
& Lo FrahiliEMitR s, 277 v
RIZEFO EATRRE S TRV, REGEE
¥ # & (NVQ : National Vocational
Qualifications) ® L1 ~3 (k Ll
1~5bIY . HFBENRDIFE L~V
NEv, EEIMRk OB, LLl
WD AR REZ /=¥, L-uL 2
TR T, D20 O RS LB e B e & K5
D, L3 T =vxy, JTT Y
VBB E, Loy 4 BRI,
HEEEHOEAZEEGELTND, b
5 ¢ HEPERSC, B LR B R L
AR TR < A FEORERIC L VAT S
HHAFMANRER SN TND) OESE gL
LT, EMRAZ v 712 X A5 =— X2
B LTZAIfA = STV b,

- FERREEE 5 O T2 EEE ~ O RRER
Jri. Jobcentre Plus A EIZHY LT 5
D, FOWBIL, BEOH-TA BRI~
OIS FEMmEY 2@ X 8 T) e, BEE
F M) E T O IRISGER B 1 F TR S, Tk
ERIL. Jobcentre Plus LIshiz, Hi5H
BIERCRMIEEFIEIARZ E T Efi ST
WA 2, Jobeentre Plus 1%, £< OEM.
L SCARBIRIE WA FFOIT D, B ICfEE
FrREHT 2B EICR L, BEEEASHER
£ (Job Introduction Scheme) (Z X %8}
A Te &L S F JE A ER R o3
FRL o TERY, R & EEERAIR 2 &
OB Z,

s T AU I ERERIZ, AFVZATYH,
Jobcentre Plus 75 OB 32 L B %
=, #O7 BRI B R RS 23 52



3 5 B & E
Employment) Ol IT STV 5,
AL, MO XEN ST TE HE
EFERGIZ, YaT - a—F B¥ERE
BRYE. BB, FrERI e REFIBE, (8~
AND=—XZH DR IRE - B EEN
RELTEBY, AfEE LT, OEAKESD
Hne . @BEICEM STV 5 HE DR I5ik
XBEON G 2 EW L, AW 27 b
1T, PEENSEEOBES ZTICLD
BAThE
Elo. 295 LIz LA 0miEr s
Tl T LN LEROMBEDE LD
BECTHEEINTND,

JE A8 DB SRS 21T © BBt
TREMAZ, IhETYV—7 - AT v TD—
BRELCHEMmENTE, FlLZ@EY .
T —7 « 27 v L, RAFEESE BB
L, EETDHINER T ST LD 1 DT
by, vrruaAthEEteRE., FEEFRH
RO AHIBEERIC L 0 RS TR, 2
O10%F10A%b-oTC, V—2 «FaAg
ANTBAT LT,

cEEHERNR LT DT OMORT KR
FIEEIZIX, AFOXL I RbDONndH 5,
1) £E~DT7 Y £ AKIE (Access to
Work)

[ H DL Y KB D T2 D ORI, —
EIL, ZOTDITHFEETMTND T A B
AHZREBTLIEHBHEH > TS,
Jobcentre Plus N E&K 720 . OFEHDI-
D ORI 72 B L@ R . @ ORE
DR DOBUE . @A ILA BRI DOFH A
R b ~ OB 3R, @O T X
" GirbdRy) 275 R—rU—7
—, OBAHmEEIET 2 a2 = —X

( Supported

oS ETElE EFAZ Lich D,
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— R ETH LT e XY Do

199 4FITHIELES, 200 IR
SMTOXEHIL3 7000 AMTKSA, 3T
FITXM BRI HRI 23 L L < 720 . Jobcentre
Plus SFAT LB LW A 4 ATl 1%
R 72 RS & A7 SV D b O & SCE
BNHRINT D e EOFRENRHED HIL T
Do

7ZlE L, ZOmEL, @ AEZETOEE
DEMEZRIEE T 570, BUFOFKE LT
WET V=T OHREFIZBNT, L7 e
A RPN ORI & v HL S h
HRE, LOMEBLRINTWS (Sayce
Consultation Team: Specialist disability
employment programmes —Consultation
on the recommendations in Liz Sayce’s
independent review, Department for
Work and Pensions, 2011, p.10),

2) BEED:HD=a— - T14—JL
(New Deal for Disabled People)
Za— TR BURO THEAL
MOEH] MRO—BERE LT, RME - 21
HHOY a7 - 7 a—h— (HESEFEE)
ZIEML T, BEEZED, Hx AD=—
RN U T @R 120 SRR 7 ik 57 B OVt
T SR A AT O ToOICRIRR STz, BEE
BB EENLOZ1 99 THEUZD
LT, VaT e Tu—b—id, ZOHE
DT T, BEIM, WO H 5 IRARE
DOFFE, WHHE, JFRIE LTeRED Y
—7 « FIAT N (FEE~OIREDL
iz mte) . SKIBSEERCUR ., HEA F L0
Mk, HEOBRDOaI 2=Fr—4— HH
(CE - TUIBEEHEDOSHRR EDIEN, fh)
D6 NAMICIRY | BHEATOE ()
fTEREMRE) 21752 L b d 5, FIHIC
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BEL Tl mbosoBEEZE G o7 Nk
(MRl EZH L TNDZ EREHRERD
Jobcentre Plus (ZHT)E L. HFRl7Z2 I 2%
FIEEFRREAT KL=, EEED
B2 HERE R FE LB E 2729 2T, F
EBHLV U SELEBNERIZTH, Ve
7 - T u—h—OBRRUTZAEICER LN
T35 A (voluntariness) (ZHFEH 5,
7272 L. ATOHIRIZ Z OfI RS & LT
WD DT TRV,

201 142, BRAFEEE X, fi@i
BHEDTR DO OBAOBmE S H Y | Fkx
Hma— e T 4= DT ST AEE—OD
k7 m 7o h) CEEH#AT,

U bk Loz, FAlE UTHEER G
xR & T HHIE L TR BEEEX
G LT HMBHELH D, XX, EEE
R T o FEREIIHL, V—7 -
Fa A ZAORUWEND, BWBELIEONE L
e L7z BT, BEEZEOE SIS DT,

2R 2 IREEIC SR 2 T DHIERH 5,

72, FEOHEF~OT IV ERAZEDO FT
b, FEFLOAEILESE, MEELEREH
D= DFEFNF DI D E . S ~DHf
T s,

Fro, BICHEEELREMNT 2RMENHE
% L7 7 #—7 . (Business Disability
Forum : BDF) &5V, [EEHEHEZFHE
DRI L To b DIFIRASHE, R R R
DB RKE NI DL T WD

(http://businessdisabilityforum.org.uk/) .

1.8 AUHNNA~)VAEROBHRNR
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1.9 ParRHEIBE
(RT)

2 FhiE
- A XU A (UK) Tik, MSA MBS X
hizEEY . 5 0 FAEMA D A% 2EE

7 (R EHLLERADLYLD) A b

L AIZHE EN D FHE (HSE ) #150,
A b L AR S R DM AME A 12
b5, BEAEOEHAH G N2 DL~V
ICDIFY . REOFALRBUCAIAT D 5
HEHEHEIN D231,

1 RRIIRHL & $45) % TE
- AEEBSE A R LRI, F IF R
D EFFRE A S X R I Lzas, ARSI
X7V Ve A OBRORETA) EE
B AR ISR AR L D EREADNZ < 7
EEnre, 20 bEi#ElE, OEHE O
B E (injury to health) ZFhlE4 5729
DHIREY 2R ELE I
take reasonable care) i#/x, @@ & fEFEHY
ORI, @YX E PSS FRAIC
THRABETCHoZ L, O3 HDONFEIZ L
DRRSTT 5 (FEBRIZIEDN 2 D N— RV E
V) 232, F7o, MPRUERBEIE, TEHR
AN S REH B ROBE T H L &
D6, ZOERITBITHEA 22 BRK)E K
(repudiatory breach) & Z7e X 5233,
- %459 % Hatton FEPEFRPEHIA S R
N5 LD, U EOEHEOH THEHZEE
e DI, WHFE OB EO T R g
(foreseeability) TH D, ZilE, H D54
HFEDME % DY 3D Dl Fepl 5 438
HEZEBHH A b L R ZHITH > TV,
HORETHoENEMIBDOTHD,

2.

(employer’s duty to




-7, BHES ~EOELE A
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R GoWrEre &) OBENGEL 705237,

AL TFIGAT U ADBLES 1 IRTB

Bl Z0E, AR E D B B ORI
EELEAE 22T, A B LA

DHEWEZH AL H D, 72 & 2T,

HRBIZDOND X T U V= v AR Tk

Griffin P 513, Frfi{kz s &4 % s

AEASND AREENEmE D234,
JEHEN T ) L IRER R E

Bx & LT, HSE 2R L7z (6 DOFHits
A aie) A b L AEHILAE (Management

1T 9 SRt B 2 — & A2 (occupational

Standard) 0. FOHA XL A (2L 21T

health provider) Z#{EL T3S, E

Arbitration, Conciliation and Advisory

M DS REAEDOHMNIEE L TEE S NS

Service (ACAS : BiS8efh#/m—19 7

N, %42 Hartman T T, HHE

- Sk

\_.pxl[.

5 IS, GBI FrOIERDI= D sh

S H AR I Lo e 2 & OB TR

7oy BURD G IS U 72 PSTRIBERT) D%

JAERRBEENS DT TIERVE SR T

TL TR &2 L) o778 (2l

}Z) 23 5O
- DDA 0581k & o 7o g E R AR IE
A, VEREREAX b LA H R ) 0
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BoRBEXNNIEREOERLEEN
%) 1. EHEORFEELICET 2T

HOTIEARY, LAL, 2 00 34D DDA

DU BE 5251255, LREELTW

SOE LUt [AHEDRGF G & 7 % K1 E

62380

(mental impairment) |ZEZFHIZEIA AR
Hlan, fTHEFEmAEHRIND L E
IRole Z NG, ERBE A b L ATET
FNLHEICH, ENES O HEAEIFICE
MIIZ DT o TEEN R ARG 2 KIET =
BT RPN H HEY | FEORGE
KB ERDABEENELD I L ERoT

2.2 Rz:rIEEEZRFIBE
1) Hatton & (Hatton v. Sutherland
[2002] EWCA Civ 76, [2002] Emp LR
288)

[ 52R4R]

(BT DOPEEEICES S KB FEICHONWT

Mrs.Hatton (1 %5 131 54EMICH

. 1. 6. 2. DEMUE (2) BrE%EH

720 77 AGEHER L U CTAN F I E)

BEniw) 236,
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BRE L 72, IR AT DR OB ENH D |

D HERA R R SNIERRC Y, (BRI A
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7 2 QO AN D D, RICERZFRD I
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B NERR L2 uE, %480 Hartman

ADTEBEZFTCRIFRGRIALD, 94
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FIZFEZED I b 1 APERICEERE LR
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ShnER b,

B e o T Sk T, HY
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IhDHERTEY,

SWT, JEAZEDEIZH > TWHI, F5H
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NEZLEBBISCTHM S 5, FEE

FREEOFRE TS, MIFOH & (1 FHE)

FEOMR L, FEOGEICHA~TTRITIN

DI FEPRZED & OIENTERD biedy  HEED RNEREZEE Y IIREMA DA
o, ¥, 95FEDREICNV T —0 HEEZEELHV, EHAEIT, BHE
iR 2T BRI b ARUCITIE R L TE D %@Wﬁ@%%é%@zf%é & % ik
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Ohilis (BRI 3A %)

AR CRT)

Offence

An offence under section 33(1)(a)
consisting of a failure to discharge a
duty to which a person is subject by

virtue of sections 2 to 6.

An offence under section 33(1)(a)
consisting of a failure to discharge a
duty to which a person is subject by

virtue of section 7.

An offence under section 33(1)(b)
consisting of a contravention of

section 8.

An offence under section 33(1)(b)
consisting of a contravention of

section 9.

An offence under section 33(1)(c).

An offence under section 33(1)(d).

An offence under section 33(1)(e), (f)

or (g).

An offence under section 33(1)(h).

Mode of trial

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily

only.

Summarily or

on indictment.

Summarily

only.

Penalty on summary conviction

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding the

statutory maximum, or both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine not exceeding £20,000.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine not exceeding level 5 on the standard

scale.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

Imprisonment for a term not exceeding 51

weeks (in England and Wales) or 12 months

(in Scotland), or a fine not exceeding level 5

on the standard scale, or both.
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Penalty on conviction on

Indictment

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

A fine.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.



An offence under section 33(1)@).

An offence under section 33(1)().

An offence under section 33(1)(k), (1)

or (m).

An offence under section 33(1)(n).

An offence under section 33(1)(0).

An offence under the existing
statutory provisions for which no

other penalty is specified.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily or

on indictment.

Summarily

only.

Summarily or

on indictment.

Summarily or

on indictment.

A fine not exceeding the statutory

maximum.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding the

statutory maximum, or both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine not exceeding level 5 on the standard

scale.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

Imprisonment for a term not exceeding 12
months, or a fine not exceeding £20,000, or

both.

A fine.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

Imprisonment for a term
not exceeding two years,

or a fine, or both.

2(1)This paragraph makes transitional modifications of the table as it applies to England and Wales.

(2)In relation to an offence committed before the commencement of section 154(1) of the Criminal

Justice Act 2003 (general limit on magistrates' court's powers to imprison), a reference to

imprisonment for a term not exceeding 12 months is to be reADAs a reference to imprisonment for a

term not exceeding six months.

(3)In relation to an offence committed before the commencement of section 281(5) of that Act

(alteration of penalties for summary offences), a reference to imprisonment for a term not exceeding 51

weeks is to be reADAs a reference to imprisonment for a term not exceeding six months.
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(X13)

Step 1:Identify hazards
1B fEREE O E) The Management
w HeR ‘ Standards

(A b L REERELHE)

Step2:Decide who might v

Be harmed & how Gathering Information
%2 Bl faBRERIIE < BB (FROULLE)
DAREMED B 5 FE M OF O
FOFEE

Step3:Evaluate the risk :
& take action ! Linking to Communicating

1 Problems the results
55 3 BB U R B & RIS 1 RIEDRE i A O JE

I
[EXQES 1} |
Step4:Record findings Action planning
B4 BEbE - Foek ITEN G O R E

\ 4
Step5:Monitor & review Evaluation /
Continuous
FOBRM R REL Improvement
AL kAT R i

Management Standards Approach: Risk Management
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