HSWA

ILO

Balfour Beatty £ £

HSWA
(@) ©) (b)

BS:British Standard
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Primary Authority Scheme

HSE
" Fee for Intervention” scheme HSE
The Health and Safety
(Fees) Regulations 2012
£ £ HSE

Health and Safety Executive : The Health and Safety Executive
Annual Report and Accounts 2013/14 (HC228)

Spending Review 2010 Settlement
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HSWA

HSWA

HSWA

HSWA

HSWA

R v. Howe Sons (Engineers) Ltd.[1999]2
All ER 249,(1999)HSB 275

HSWA

directors managers
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secretaries

senior management

the Company Directors
Disqualification Act 1986

EC
EC

output outcome

L21
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“ permit-to-work
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HSWA

HSWA

HSWA

HSWA
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Reform Act

HSWA

HSWA

HSWA

HSWA

HSWA

the Enterprise and Regulatory

HSWA

HSE

Director Board
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HSC

PDCA

HSWA

vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv HSE
shop steward
o
workplace
HSWA
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L146

(@) TUC
TUC
(b)
+
(c)
HSWA
() (b) (c)
(©)
HSWA
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HSWA

welfare

HSWA
safety supervisors
qgualified
trained
NEBOSH
IOSH certificate
diploma
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health surveillance

(i)

(@)(b)
(i)

(d)

(i)

(c)(d)(e)

danger

(@)(b)(ba)

(©)(d)(e)

other persons
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(€)

dangeraou situation
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UK

UK
UK
HSWA
HSWA
Health and Safety at Work etc
Act 1974 Selwyn, Norman /
Revised by Moore, Rachael: The Law of
Safety and Health at Work
2013/2014(22nd  edition), 2013
Chapter4
UK
HSE
Hugh Robertson , TUC
HSWA
Kennedys Rachel UK
Moore TUC
CBI
TESCO

Build UK HSE

HSWA HSWA
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Katy Pell ,CBI

" Fee for

Intervention” scheme HSE

Steve Purser

, TESCO

UK

reasonable practicability

Keith Prince ,BuildUK

RIDDOR

Diseases and Dangerous Occurrences

Reporting of Injuries,

Regulations
HSE

CDM

Management Regulations

Construction Design and
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Hugh Robertson , TUC

Steve Purser ,TESCO
UK

HSWA
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Keith Prince ,Build UK

UK

UK

UK

UK




HSWA

HSWA

code of practice

HSWA
HSWA

1961(c.34)

Factories Act

HSWA

142

HSWA

welfare

HSE
Health and Safety Executive

health and safety

regulations

HSWA



HSWA HSE
EU

FISWA HSWA
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HSWA
HSWA
arrangements
HSC —
— — (1) Every employer shall make a
— suitable and sufficient assessment of—
HSC
HSE
HSE
HSC
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(a)the risks to the health and safety of
his employees to which they are exposed

whilst they are at work; and

(b)the risks to the health and safety of
persons not in his employment arising
out of or in connection with the conduct

by him of his undertaking,

for the purpose of identifying the
measures he needs to take to comply
with the requirements and prohibitions
imposed upon him by or under the
relevant statutory provisions and by
Part Il the

(Workplace) Regulations 1997.

of Fire Precautions

(2) Every self-employed person shall

make a suitable and sufficient

assessment of—

(a)the risks to his own health and safety
to which he is exposed whilst he is at

work; and

(b)the risks to the health and safety of
persons not in his employment arising
out of or in connection with the conduct

by him of his undertaking,

for the purpose of identifying the
measures he needs to take to comply
with the requirements and prohibitions
imposed upon him by or under the

relevant statutory provisions.

(3) Any assessment such as is referred to
in paragraph (1) or (2) shall be reviewed
by the employer or self-employed person

who made it if—

(a)there is reason to suspect that it is no

longer valid; or

(b)there has been a significant change in
the matters to which it relates; and
where as a result of any such review
changes to an assessment are required,

the employer or self-employed person
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concerned shall make them.

(4) An employer shall not employ a
young person unless he has, in relation
to risks to the health and safety of young

persons, made or reviewed an
assessment  in accordance  with
paragraphs (1) and (5).

(5) In making or reviewing the

assessment, an employer who employs
or is to employ a young person shall take

particular account of—

(a)the inexperience, lack of awareness of

risks and immaturity of young persons;

(b)the fitting-out and layout of the

workplace and the workstation;

(c)the nature, degree and duration of

exposure to physical, biological and

chemical agents;

(d)the form, range, and use of work
equipment and the way in which it is
handled;

(e)the organisation of processes and

activities;

(Hthe extent of the health and safety
training provided or to be provided to

young persons; and

(g)risks from agents, processes and work
listed in the Annex to Council Directive
94/33/EC(1) on the protection of young

people at work.

94/33

(6) Where the employer employs five or

more employees, he shall record—
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(a)the

assessment; and

significant findings of the

(b)any group of his employees identified

by it as being especially at risk.

Workplace(Health, Safety and
Welfare)Regulations 1992

code of practice
HSWA

HSWA

148

prima facie

(1)For the purpose of providing practical

guidance  with  respect to the
requirements of any provision of any of
the enactments or instruments
mentioned in subsection (1A) below, the
Executive may, subject to the following

subsection.

HSE

(a)approve and issue such codes of
practice (whether prepared by it or not)
as in its opinion are suitable for that
purpose;

HSE

(b)approve such codes of practice issued
or proposed to be issued otherwise than
by the Executive as in its opinion are

suitable for that purpose.




HSE
HSE

(LA)Those enactments and instruments

are—

(a)sections 2 to 7 above;

(b)health and safety regulations, except
so far as they make provision exclusively
in relation to transport systems falling
within paragraph 1(3) of Schedule 3 to
the Railways Act 2005; and

(c)the existing statutory provisions that
are not such provisions by virtue of
section 117(4) of the Railways Act 1993.

(2)The Executive shall not approve a
code of practice under subsection (1)
above without the consent of the
Secretary of State, and shall, before

seeking his consent, consult—

HSE

(a)any government department or other
body that appears to the Executive to be
appropriate (and, in particular, in the

case of a code relating to electromagnetic

radiations, the Health Protection
Agency); and
HSE

HPA

(b)such government departments and
other bodies, if any, as in relation to any
with in the code, the

Executive is required to consult under

matter dealt

this section by virtue of directions given

to it by the Secretary of State.

HSE

(3)Where a code of practice is approved
by the Executive under subsection (1)
above, the Executive shall issue a notice
in writing—
HSE
HSE

(a)identifying the code in question and
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stating the date on which its approval by
the Executive is to take effect; and
HSE

(b)specifying for which of the provisions
mentioned in subsection (1) above the

code is approved.

(4)The Executive may—
HSE

(a)from time to time revise the whole or
any part of any code of practice prepared

by it in pursuance of this section;

(b)approve any revision or proposed
revision of the whole or any part of any
code of practice for the time being

approved under this section;

and the provisions of subsections (2) and
(3) above shall, with the necessary
modifications, apply in relation to the
approval of any revision under this
subsection as they apply in relation to

the approval of a code of practice under

subsection (1) above.

(5)The Executive may at any time with
the consent of the Secretary of State
withdraw its approval from any code of
practice approved under this section, but
before seeking his consent shall consult
the same government departments and
other bodies as it would be required to
consult under subsection (2) above if it
were proposing to approve the code.
HSE

(6)Where under the

subsection the Executive withdraws its

preceding

approval from a code of practice
this the

Executive shall issue a notice in writing

approved under section,
identifying the code in question and
stating the date on which its approval of
it is to cease to have effect.

HSE
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(7)References in this Part to an
approved code of practice are references
to that code as it has effect for the time
being by virtue of any revision of the
whole or any part of it approved under

this section.

(8)The power of the Executive under
subsection (1)(b) above to approve a code
of practice issued or proposed to be
issued otherwise than by the Executive
shall include power to approve a part of
such a code of practice; and accordingly
in this Part “code of practice” may be
reADAs including a part of such a code
of practice..

HSE HSE

(b)

(1)A failure on the part of any person
to observe any provision of an approved

code of practice shall not of itself render

151

him liable to any civil or criminal
proceedings; but where in any criminal
proceedings a party is alleged to have
committed an offence by reason of a
contravention of any requirement or
prohibition imposed by or under any
such provision as is mentioned in
section 16(1) being a provision for
which there was an approved code of
practice at the time of the alleged
contravention, the following subsection
shall have effect with respect to that

code in relation to those proceedings.

(2)Any provision of the code of practice

which appears to the court to be

relevant to the requirement or
prohibition alleged to have been
contravened shall be admissible in

evidence in the proceedings; and if it is
proved that there was at any material
time a failure to observe any provision
of the code which appears to the court
to be relevant to any matter which it is
necessary for the prosecution to prove

in order to establish a contravention of




that requirement or prohibition, that
matter shall be taken as proved unless
the court is satisfied that the
requirement or prohibition was in
respect of that matter complied with
otherwise than by way of observance of

that provision of the code.

(3)In any criminal proceedings—

(a)a document purporting to be a notice
issued by the Executive under section
16 shall be taken to be such a notice
unless the contrary is proved; and

HSE

(b)a code of practice which appears to
the court to be the subject of such a
notice shall be taken to be the subject of
that notice unless the contrary is

proved.
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HSWA

HSE

HSE




HSWA

HSE
Britisch Standards

HSE BS

HSE
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HSWA

Rachel Moore
HSWA




Hugh Robertson , TUC
HSE

Keith Prince ,Build UK

the devil in the

detail

Katy Pell ,CBI

CDM15

Steve Purser ,TESCO
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HSWA

HSE

Glyn Owen v. Sutcliffe

EHO:Environmental Health Officer

improvement notice

HSE
British

Adhesive Manufacturers Association

HSWA

155

Burgess v. Thorn Consumer

Electronics(Newhaven) Ltd.

duty of care

TUC
Hugh Robertson
HSE
HSWA
Health and Safety Executive
HSE HSE
HSWA
HSE




HSWA HSE

HSE

HSE HSWA

HSE
HSE
HSE
HSwA
HSE
HSE
HSE HSWA
HSE Hugh Robertson ,TUC
TUC
HSWA
HSE
HSE
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Katy Pell ,CBI

Keith Prince ,Build UK

HSE
measure
Steve Purser ,TESCO
UK
HSE
HSE HSE
HSE HSE WEB
" Fee for
Intervention” scheme
Wells and Operations
Engineer

Hazardous Installations
Primary Authority Directorate:HID

Scheme
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£ 102,965 150
£ 15,444,750
£ 13,000
Aberdeen allowance

£ 89,965 150
13,494,750

HSE
UK

UK

HSE
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HSE

RTP the
Regulators Training Programme
Diploma
earth science
UK
Equality Act 2010

@hse.gsi.gov.uk
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Occupational Health

Specialist

Fiele Operation Directorate:FOD

Oxted,Basingstoke,London,Chemsfold,
Bristol,Bedford,Nottingham,Birmingham

£ 42,494 150
£ 6,374,100
nurses
HSE
Specialist Inspectors
FOD HSE
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HSE

HSE

HSE
HSE

HSE

RTP :

Regulators Training Programme

the

Diploma

the Nursing and

Midwifery Council a




Registered Nurse
Registered Community Public

Health Nurse Occupational Health

UK
Equality Act 2010

Mr.K k @hse.gsi.gov.uk

—HSE
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Industrial
Tribunals (Improvement and Prohibition
Notices Appeals)Regulations 1974

Safety
representatives
HSWA

Safety
Representatives and Safety Committees
Regulations 1977

committees

HSWA



HSWA

HSWA
HSWA

HSWA
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compensation culture

the Enterprise and
Regulatory Reform Act
HSWA

The
Employer’s Liability (Defective

Equipment) Act 1969

Management of Health

and Safety at Work Regulations

HSWA

Civil Evidence
Act 1968

HSWA

HSWA

general damage

special damage



UK

Groves v. Lord

Wimborne

Workmen’s Compensation Act 1897

National Insurance(Industrial Injuries)
Act 1946
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HSWA

Liability(Compulsory
1969

Employer’s

Insurance)Act



HSWA

Donoghue v.
Stevenson
HSWA
Safety Provision Health HSWA
Provision Welfare
Provision
Ebbs
Denning
HSWA
Wilsons and
Reid Clyde Coal Ltd v English [1937] UKHL
Clyde 2
HSWA

common employment

assumption of risk
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contributory negligence

the Compensation Act 2006

compensation culture

desirable activity

National —

Insurance (Industrial Injuries) Act 1946

Social Action, Responsibility
and Heroism Act 2015

Law Reform(Personal
Injuries)Act 1948

HSWA HSWA
Employer’s Liability (Compulsory

Insurance) Act 1969

HSWA

Social Security Act 1975
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HSWA

Mariner v. Domestic and
Industrial Polythene Ltd.

Wightman v. Grant Die Castings
Smedley v. S.P.Roadways

Graham Oxley Tool Steels Ltd. v. Firth

EAT

168

Trade Union Reform

and Employment Rights Act

(d)

British Aircraft Corpn. v. Austin

EAT



HSE

HSG65
HSWA Successful Health
and Safety Management
HSWA Selwyn, Norman /
Revised by Moore, Rachael: The Law of
Safety and Health at Work
2013/2014(22nd  edition), 2013
Chapter4 62 HSWA
written

statement HSWA
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HSWA

92/85/EEC

89/391EEC
91/383/EEC

94/33/EC

EC

170

EC

HSWA

L21

[Code of Practice L21: Management of
Health and Safety at Work Regulations
1999]

HSG65

HSE
Health and Safety Made

Simple HSG65
HSE



(@)

(b)

(©

(d)

(€)
M
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(@)
94/133/EC

EC

EC

(@)
(b)

(©)
(d)




(€)
(f)

(9)

(h)

(i)

L21

172

output

outcome




Health Surveillance

L21

@

(b)

©

(D)

L21

173



persons working under a
fixed-term contract

persons employed in an employment

(@)

(b)(c)

L21

(©

L21

@)
(b)
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@

(b)
©

(D
©)

@

(b)
©

©

L21
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controlling employer

visiting workers

@

(b) @
(b)

©

L21

main employer
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L21




L21

“ permit-to-work

HSWA

@
(b)
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@

(b) (a)
(b)
L21
HSWA
@
vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv ®
vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv the person carrying on the
vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv employment agency
vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv L21
temporary
workers

178



EC 92/185/EEC  Council Directive

92/185/EEC on the introduction of ()

measures to encourage improvements in

the health and safety at work of pregnant

workers and workers who have recently

given birth or are breast-feeding Day v. T Pickles
Farms [1999] IRLR 217 (EAT)

Day X
Pickeles Farms Y
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Statutory

Sick Pay:SSP Y
Y
Y
X
X
Y X
K@
S () N
vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv underteking ... .
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92/85/EEC
Day
@D
Day
@ ©

Day

181

@

HSE
WEB

www . hse.gov.uk/mothers/index.htm




@
(b)

©
(D)

@) (i) (i)

@

(b)

©

182

Heeremac VOF v.Munro

Y Heeremac VOF
Firth of Forth

Y X
Isup
Y
HSWA
Y
Y




Carmichael v Marks &

Spencer plc

Marks & Spencer

HSWA

183

HSE

HSWA

R v. Nelson Group
Services (Maintenance) Ltd. [1999]

IRLR 646

A Nelson Group Service

A HSWA




Crown Court

Roch

184

prosecution

Godfry v. Bernard Matthews plc 21 June
1999 County Court

Godfrey
Bernard Matthews




Norwich

172,272

RSD

Langan

45,000
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Langan

insofar as that duty

applies for the protection of third party



HSWA

HSWA

Directors’

responsibilities

Directors responsibilities for
HSC

the Institute of Directors

health and safety

Leading Health and Safety
at Work ; for

Directors and Board Members

leadership action

executive director

planning delivering

monitoring reviewing
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senior management

HSWA

HSWA

HSWA

representatives

Hugh Robertson ,TUC
HSWA

HSWA

HSWA
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Katy Pell ,CBI
HSWA

Steve Purser ,TESCO

colleague forums

Keith Prince ,Build UK

HSWA

HSWA

Safety Representatives and Safety
Committees Regulations 1977 (as mended)

the Code

of Practice on time off for the training

188



of safety representatives

L146
Consulting

Workers on Health and Safety

recognised

independent

the Trade

Union and Labour Relations

(Consolidations ) Act 1992

Certificate of Independence

National Union of
Tailors and Garment Workers v. Charles

Ingram Co Ltd [1977] IRLR 4

189

Cleverland County Council v. Springett

Cleverland County Council wv.
Springett [1985] IRLR131 (EAT)
time off with pay
HSE  ACAS

Advisory Conciliation and Arbitration

Service



consolidation

British
Actor’ s Equity Association

Musician’ s Union

190

shop steward

L146
Consulting Workers
on Health and Safety
Safety
Representatives and Safety Committees
Regulations 1977 (as mended)



@
(b)
©

(D)
©)

@

(b)

©

@

191

(b)

©

(D

)
(F)HSE

@
(M

HSWA

the Trade Union Reform and Employment
Rights Act 1993



0" Connell v.
Tetrosyl Ltd. (Industrial Relations
Review & Report, 367, 6 May 1986)

Factory

Inspectorate

Employment Appeal Tribunal (EAT)

HSWA

192

@

(b)

©

(D)

©)

facilities

assistance

Ex.
HSE




workplace

@
(b)

workplace

HSWA

Healey v. Excel Logistics Ltd.
[1997] UKEAT 846.97.2710

time

off work with pay

(a)HSWA
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(b)HSE

in

comparable employment

Davies v. Neath Port Talbot Country
Borough Council [1999] IRLR 769

Dowsett v. Ford Motor Co. [1981] IDS
Brief 200

194

@

(b)

©

(D




©)

(e
Waugh v. British
Railways Board Waugh v. British
Railways Board [1980] AC 521 (HL)
House of Lords

L146

@

(b)

article
substance

195

©

(D

(e) homeworkers

HSWA

L146
Consulting

Workers on Health and Safety



the
() Queen’ s Bench Division
Sl
1977/500
TUC Forbes

L146

L146

Duthie v. Bath North East
Rama v. Somerset Council [2003] ICR 1405
South West Trains [1997] EWHC Admin
976
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L146

@
(b)

©

Howard v. Volex Accessories Division

[1988] HSIB 154

TuC

£ 50

TuC

197

Howard Peet v. Volex plc [1991] HSIB
181

standards of

reasonableness

Scarth v. East Hertfordshire
District Council [1991] HSIB 181



Gallagher v. Drum Engineering Co Ltd.
HSIB 182

COSHH

Regulations Control of Substances

Hazardous to Health Regulations

TuC

TuC

198

L146 TUC

White v. Pressed Steel Fisher Ltd.
[1980] IRLR 176 (EAT)

T GWU Transport and

General Workers®™ Union

(EAT)

consolidation



EC 89/391EEC
Health and Safety
(Consultation with Employees)
Regulations 1996
Safety

Representatives and Safety Committees
Regulations 1977 (as mended)

R v.
Secretary of State for Trade Industry,

ex parte Unison [1996] IRLR 438

@

(b)
(b)

©

(D

©)

199

RIDDOR Reporting of Injuries, Diseases

and Dangerous Occurrences Regulations



amount due

HSE
L146
Consulting Workers on Health and
Safety

200

Safety
committees

Safety Representatives and
Safety Committees Regulations 1977 (as
mended)

HSWA

L146



group

committees

L146

HSWA Selwyn,Norman / Revised L146
by Moore, Rachael: The Law of Safety and
Health at Work 2013/2014(22nd edition), works engineer works doctor
2013 safety officer

L146
) HSWA

(b)

safety audit reports

©

(D)
©)

Q)

@

Q)
(M

HSWA



premise

HSE

competent
person
the

lonising Radiations Regulations 1999

202

a planning
co-ordinator under the Construction
(Design

2007

and Management) Regulations

safety supervisors

the Carriage of Dangerous Goods and
Use of Transportable Pressure Equipment
Regulations 2009

qualified
trained



UK

I0SH :
Institution of Occupational Safety and
Health

NEBOSH : National Examination Board
in Occupational Safety and Health—

NEBOSH

Certificate

Diploma

203

UnitA
UnitB
UnitC

UnitD

Scottish Qualifications Authority

SCOF: Scottish Credit and
Qualifications Framework
SCOF
NQF(National
Qualifications
Framework)/QCF(Qualifications and
Credit Framework)
NQF
QCF NEBOSH
NEBOSH National
Diploma in Occupational Health and
Safety



National Diploma in Occupational
Health and Safety

International Diploma in
Occupational Health and Safety

Diploma in Environmental Management

National General Certificate in
Occupational Health and Safety

National Certificate in Construction
Health and Safety

National Certificate in Fire Safety
and Risk Management

International General Certificate in
Occupational Health and Safety

National Certificate in

Environmental Management

National Certificate in the
Management of Health and Well-being at
Work

204

International Certificate in
Construction Health and Safety

International Technical Certificate

in Oil and Gas Operational Safety

10SH

Registered General
Nurses(RGNs) Faculty
of Occupational Medicine(AFOM)
associateship
Certificate
or Diploma in Occupational Health
Nursing
Diploma in
Occupational Medicine

MSc in Occupational Medicine



the
Pressure Systems Safety Regulations
2000 L122

Brazier v Skipton
Rock(1962)1 All ER 955

inspection

inspection

205




time off work

health  "Vthpay

vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv (a)HSWA
vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv (b)HSE

(DWhere an employer consults
representatives of employee safety, he
shall -

(a)ensure that each of those
representatives is provided with such
training in respect of that
representative’ s functions under
these Regulations as is reasonable in

all the circumstances and the employer

shall meet any reasonable costs

206



associated with such training
including travel and subsistence
costs; and

(b)permit each of those

representatives to take such time off
with pay during that representative’ s
working hours as shall be necessary for
the purpose of that representative
performing his functions under these
Regulations or undergoing any training

pursuant to paragraph (1)(a).

(2)An shall
candidate standing for election as a

employer permit a
representative of employee safety
reasonable time off with pay during
that person’ s working hours in order
to perform his functions as such a

candidate.

207

(3) Schedule 1 (pay for time off) and

Schedule 2 (provisions as to
industrial tribunals) shall have
effect.

(HAn employer shall provide such
other facilities and assistance as a
representative of employee safety may
reasonably require for the purpose of
carrying out his functions under these

Regulations.

@

(b)




@

compensation

Owen v. Bradford Health Authority
[1980]1DS Briefs 183

£ 50

208

@

©

HSE

Topic Pack

Enforcement of

Consultation Regulations, June 2011

HSE



HSE

Offshore Installations (Safety

209

Representatives and Safety Committees)
Regulations 1989

The
Offshore Safety (Protection Against
Victimisation) Act 1992

EC 89/391EEC

the Trade Union Reform and
Employment Rights Act 1993



Costain Building &
Civil Engineering v. Smith & Anor [1999]
UKEAT 141_99 0505 (5 May 1999)

@
Chanton
€)) (@) Costain Building
(b)
(b (b) Costain Building
©)
(ba)
(b) Employment
[ ] Appeal Tribunal (EAT)
vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv Chanton
vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv Contain
vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv Building £
vvvvvvvvvvvv 0
vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv £
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Costain

Costain Building

100

in bad faith

Shillito v. Van
Leer(UK) Ltd [1997] IRLR 495 (EAT)

Bass Taverns Ltd v. Burgess [1995] EWCA
Civ 40

211

positive discrimination

@

©
(b)

©




(D) (@
©

other persons

©)
Q)

Harris v Select Timber
Frames Ltd [1994] 222 HSIB(Health and
Safety Information Bulletin) 16

HSE
HSE

Employment Medical Advisor
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1) Have legal system under HSWA worked effectively on the whole ?
How about its effectiveness to small sized companies?
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P, =NV EREL, T ~OREE 7L X T ITH I ETEIAIND LIEfiSn
Tk,
HSWADOHRTHIERFHANL, FEDITA, MR TIER, T—AEZRETHILITH
%o MBIOFROBEHAT D00 FE2BEET L2 ENEE, EARFANL, TV A7 2EHAZ
ENENEEHT D ETHREOMEIZWD] &0 RILH D,

ZOBE, RLBEERI LI, VAT OPRTIHRL, TELRVE/METHENS Z &
Thbd, TORITECOHHELAEEKT D,

HSWARTETHhHHE BERIEER) ISP TEENTEHS L LTS
D, ZITITT ARRA M XD HEZ EOMSERITE 720,

2) Did EC Framework Directive(89/391EEC) change legal system under HSWA ? If
that is so, how was it changed?

(8 94D EC OMHAA R IX HSWAIZ IS AN T AT A B LS H-TL L 90 ?
RIZE DS ThHEGE. EORAPEIELNATLTLL I N?)
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3) Have risk management system under HSWA worked effectively on the whole?
How about its effectiveness to small sized companies?
(HSWA DO TV A7 EBR AT AX, MU TAHMNIEELZTL X 502 /B
DHEMEIZE I TESTZTL L IDN?)
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HS EIZIEH/IMEBIZRHE LT A X AR DD, WY A7 EBT 2052 ENWTE
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T RATRENLEENINTND, TH&S - ABC| 2RI uX, BRI Z2xtiagsa
HZENTED, RTERTHY, FELAMILL, DNV S5V LEDELHN DL,
BWEHE2R - THRTW S,

F72. THS E Made Simple] E WO HA XL AL BV, 22T 1 0 DFHAENN
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b TWb,
HSEX, #taik v, VAV EHESZEHEEIIEM - LR PoFEED HTHIH LS
STkRTWVA,

4) How about relationship between health and safety rules which specify a certain

goal to be achieved but do not specify how to achieve it (rules A) and rules which

specify how to do it but do not specify a specific goal to be achieved (rules B) ?

For example, if a certain employer accomplished a certain low concentration of
organic solvent in his original way, then he still is obliged to set local exhaust
ventilation or something like that?

(EREINDI_EXAFZRET DN, EOERGIEZRE LRWEE UL—/IVA) &,
HIEDERTFEREEZREST D, ERSN L NE AREERELRWEE L—/1B) O
RITEI o> TNDETL L I M2

el 21X RICH DEMEDME OFETHEREROREZ —EL~LELFIZIR 5
ZENTETCWELGA, TN ThRk, RFFREEREORELZFE ST OHNLTL
£ 2Mn?)
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5) How about the Quantitative ratio between rules A and B on the whole? Does HSWA
make much account of rules A?

L=V AL )L—/V BOBBENZEREIGITV AR TL X 97222 HSWA (X, L—/LA
EHEHMALTWETHN?)

[1=1%5]
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EEEOFERTITNANARLD FoiMflibnsd, HSWA (—JERIFLE) & ReE o#iH]
DA EDLFIZE D FELH D L, WTInClla 5805 5,

6) How is ACOP -Approved Code of Practice- recognized by officers and inspectors
related to HSWA actually?
Like legal regulations or like guidance literally?
(FT2YERNE, EEIZIE, HSWA OFUTICH T DITBEREZEICED L 5 IS S
TWDLTLEIM?
ERHRED L OISR EN TV DD, XFWY A F U AD X I ITEHE SN TN D0,
WTITL L 92 ?)
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7) How do inspectors decide a certain case illegal as to risk management standards
like 1999 Health and Safety Management Regulation?

If a certain employer did not comply with an ACOP or its guidance note as to risk
management standards and did not take another effective action to achieve the goal,
will he be deemed illegal?

(BEEIX, D7 —AN9 9FOLLFAEFEHBA O L S 72 ) 27 FEEEIERT
HENOYWEZ ED X IIATODTL L I ?

HOEMENY A7 EHIEEICET 2T/ AL OTA XA - 7 — NI L, £
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8) Do you have any system which give employers who made good health and safety
practice special merits such as exemption from inspection, payment of labor
Insurance premiums or publication to public?

If that is so, how do you decide a good company?

(XY 22T, B ZefErER L TWDREHE I LT, BEOAER, 7R
BROGbR, MG OAEKR EDRRR A Y v NERETOHEXH L TL L IN?)
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9) How many inspectors engaged in compliance of HSWA are there in U.K. as a
whole ?

(f % U RI2IE, HSWA OBFIAEHT 5 ELEE T, AFHIALDTL x 55 2)
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10) What kinds of qualification and training is needed to become an inspector?

(EREIZRLD720121F, EOL D RERSBEIRPLETL X910 ?)
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11) How often is the inspection in average?

Is there any difference between the cases in big sized companies and the ones in

small sized companies?
(ELOHEIT Y TEDORETLL Y MN?
KEELEH/INEETENIHDITLL I N?)
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12) Are there many cases where no accident has happened actually but are

prosecuted for violation of HSWA?
(HSWA O F TOFEFAIEMRITZ< HDHTL L I ?)

[=1%5]
ZDOMWA~DE 2T T2,

FREREOICIXATREZZ A, FRIEMRMN EDOREAE U TV DI NH 20,

EE A T, B, MMM EELR S TISHERTWDE D, TN EZ ChHEITH
L DHBENZN L, EDORITIVIEEFE LM EZTHAMEERH L R ELH D,
RN 7 (D) ERRITITE S 220,

13) Can we say that administrative official, especially HSE official and inspector have

actual power in making and applicating rules related to Health and Safety in

workplace on the whole?
(FIZ HSE OFESALZE O L 5 RITHEIX, B U T, FELemEAEICET1r—1o

TER & BN RE R 2R FF > TWVWDH E N D TL X I ?)

(EES

BRITBUFHIAAT 5, Ko T, BERZEBT 5720121, ME VB (BEETTHD
DWP ZEIHIZ, BUNFRAK) 2/ 2AERIER 5720,

BWEGRZM AL, AR KKEREZECMERH Y, EBEIZEH LTS,
BB, BIROLTNOIRENRH > T, HSETHZEZ2#MOIZ L bbb, /-, HENES
IAT>THE 2 Tilgmm AL, HERINDZ ELH D, FRTHMAMENEOER THIVL,
Fex ODERDPID ANLL WA, £ 9 TRWES, EmhKE<RoHEMICH 5, £z,
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FREDONE & bRITEFEZITbRIE RS0,

bobd, BRHAEABROIIT LEEZREREZFOACOPIZOWVWTIE, TOREIZHE
L CIEMESRKERH 2 8 & OFBENEL DD, HS ENFEER R ERMERZ - T
b\éo

14) What kinds of Health and Safety experts are committing to small sized companies
actually?
Do they have legal —civil and/or criminal- responsibilities in case of accident?
(F/IMEZEDZRITIT, EDX I REMENL>TNDHTLE I N?
ZOIEENCBIE L CTHEKRAE UGS, HOIREN—REL/HFEL-HLELEA ST
Lxoin?)

[=1%]

Occupational Health and Safety Register &\ 9 EIZH/NMEZERNIT OMAFAERH Y . 2
0004IFEDaL Y NZ U ERPRBEFEIILTVD,

THUE, BUNAREL, HSERNE L, REGEICEFEL TEE SN TN D,

AP F s ME, ERICEIEREBZFTTHETEEA->TEBY ., TAa @i, &
BbRINGL, BEREINSNIZYD |, FREEREDA o N=—n0AShD 2 e85,
FEAER S B 2 RSEENRH Y, HSEIL, TOHEIZODNTT RS 2AEHLT
W5,
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ORREM 2 (HSEfEREHR)

Health and Safety
Executive

=13

HSE

Kindai University Japan

Visit 5th September — Redgrave Court

Kate Haire and Rachel Grant HSE

Enduring principles

BREhTELR ?s%:

- Risk and goal based

+ The principle that those who
create risks are best placed — and
indeed ought to control them

- Risks to be reduced to as low as is
reasonably practicable — not
eliminated entirely

- Working with those exposed to the
risks — primarily the workforce

- "Self Regulation” — not a euphemism
for “no regulation”

YRS LBEFRZRELTS

YRS EEVLTECEY. ThEEH
FEIATEREDUEICH D EHIC,
TOTBNERFERD

"YRI 3. RELWETIILL,
SENICERTURLZRVERS hRIX
50N

*YRICHEENDE KT 35EHE—
E DR E

- BEOEETI AV TBESHEN

- Effective regulatory body - RO WITHED
- Universally applicable. - — %9 75 S A ol aE
— 245 -

245 j‘:
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Where are we now? R2DEMICERR QSE

- Nature of industry changed beyond * B2 DRBMEBX T, EXOMEN
recognition E{LLTWS

- But goal-setting, risk-based approach + &l k. HSWADUR S -BEA—ZXD
of HSWA has successfully stood the ~ 77’ A—F 3 KATWIHEZEZFR>TNS

test of time

- GB has seen 40 years of continuous  * 32E (GB) 3. BXR40FICHU.

improvement in risk control and YROEEDEFEHNEZEDTET
management leading to improved Y, REBEBEOCRROWED
standards of health and safety and blsEhik

improved outcomes

Fatal injuries since HSWARTHRDEX EE
introduction of HSWA B HSE

700 4
- = Self-employed (E1&i%E)
2 600 1 LI I == Employee (w@=E) T°
s,g,_ —&— \\orker fatal injury rate 13 § 25
$=2 (3@ (BEEE+RAD) ESH
E DEXYER) 12 5ch
HE 2SR
K2 235K
e 2 1 ® =
~ E ® ~
=

1974 1979 1984 88/89 83/94 98/99 03/04 08/09 13/14p
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European comparisons

EXMRTOLERE

=12

HSE

(FEHEFLBAZEDES)

Rate (per 100 000 workers)

Fatal accidents at work 2011 (excluding RTA’s, Eurostat)
20NENEXRLTHBUE ((EL. ZJBHUZR. 1—-ORPvYH

[RHEEEROHREHELER]

(=] [ e o
= (=] {— =1
= =] = =

—
=
=

AN

(=1
=
=

Recent Policy Initiatives

=135

+ Budget reductions
- Better Regulation — making it easier

to comply with the law, not reducing
levels of protection

- Simplify legislation and guidance —

safe harbour

- Spring clean of HSE guidance

- ACOP’s vs guidance

- Slaying the “elf'n safety” monster

+ Reduction in number of proactive

inspections

+ Greater focus on higher risk activities —

HSE and LAs

- Maintenance of enforcement profile
- Fee for Intervention introduced (for HSE)

BEOBREBAR [ SF
* FHORIRE ) .
MR REOKEE I L

~

LN ALY Bl
—fl) RLEICHTZIN-I—
- BRI EHLE

HSEHA Y 2 DXiFR (spring clean)

TR TR HAT R (xTHERD

EENISERNZEFV WS ENSEH
ShB3EICBEBBEIERDNS (Z5E) )

- ENBR2HWEEDZE
* BN EREFBORED

CYRIVARIDBENESHADEEDED

—HSELFEIBEDORE —

 ROBMGTICETIEME A D EENERE
- NABRAMWEIEDEA (HSE)
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| <
Supporting SMEs th/h B SRSTIR HSE

-To adapt and costomise approaches + fF42¥ZIBTSEEICD=3

to help the increasing numbers of hPEEHNRSEEICEHTS
SMEs in different sectors comply with ¥BEZEFTTES3LOHIETS
their health and safety obligations 7= DU A D FH{L O EE

- to find new ways to help SMEs —PEEDTDEETFTENS
understand how to comply with health EULBYRVICRE>=RE
and safety law in a manner HEEDEFORIELFZ
proportionate to the risks posed by BRTERLOUIZERED
their work activities Ha
Supporting SMEs /R SRSTIR ?5
- SMEs are cthhEEs T
* micro: 0-9 employees - B4 WHASHEHO~9A
+ small: 10-49 employees « ©MREE : AUK10~49A

- medium: 50-249 employees - hREE : AU<K50~249A

- Nearly 5 million SMEs in UK - E&EE(UK)TIZ. 500753E<D
employing 14 million people pEEED 1,405 ADA % %
- 1.2 million 10-49 group ERALTWS,
— ED551205 DREH MRE
(EREHI0~49A) ICETS

— 248 -

248 E ;
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Supporting SMEs /R RTE gE
HSE
Stakeholder Engagement — BERUYFEEDOMES
Listen to others —F=BEDEREZE< -
- Small Business Trade -MRERERISEM
Association Forum -IMREERICHTE2—NR:
- Focus groups with small IN=T (x2—=TFT127-
businesses VY —FREDEHISHENG
- Trade Unions Eﬁgfiaﬂ‘éﬂﬁzﬂéd‘ﬁﬂ)
- Other government -SEES
departments -EDDBEDERE
- Use own intelligence (from . (BEMSEBSKhETF—2DEDL)
inspection data) BEICHMICERE h /=158 DER
Supporting SMEs L LN TE X2 gg
HSE
We have: 413, UTOoRUEAHZ
ToTHI
- Tailored our guidance to —BEOHATVRE
SMEs hpRERICT LY YLk
- Created a better web journey —HSEDQDI X7 YA PMADWEB
on HSE website ED7O0REBHICLE
- Developed ways to promote =~ —HAF V2D ER{EED
- 249 -
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Health and Safety Made Simple EE
REWMEDRFIL HSE

gE Health and Safety

HSE Exscutive

Home Guidance About HSE Accessibility Text size: A A A

MEE = Guidance = Toplcs = Health and safety made simple

Rate this page share O Free updates (A3 Bookmark [J]  Follow HSE on Twitter. | 3 Follow

[ ey medenimpien  Health and safety made simple |

i ] The basics for your business HIBI=DFEEDESF

Decide who will help with yeur

duies  HHOBBOBSHNEDRE

Write a health and safety policy g @EEORE
Manage the fisks in your : 7
business g FOURS DB

Consult your employees  grmaty iase

Frovide iraimng end IMOIMENOn gy erel i o 98 DB

Provide the right workplace

facilities  jEE) A SR IRE

bL. RFERBKBIHIE, LBO>TVBES.

First aid, accidents and il I you think heaith and safety has to be EETRBUEEA

health ey g complicated - it doesn’t. = AP
Bl i the haskt 4. safety law  This site will make it easier for you to comply with the faw égz;;jt.igﬂﬁﬁﬂgﬁﬁsitﬂfgﬁi
HIHTS Ty o
RIWTS poster and manage health and safety in your business S OB ot BELNDDEESHE—ED

o Gl Insurancs fo yoiux For many businesses. sll that's required is a basic series - - 5 =
business BREDYRIADFRR of tasks. The site will take you through the steps and help gﬁkg:g’ga“ ng;l‘;i'uﬂﬁbm;gz{!lﬂj
Keop up to date you make gure you have done what you need to - and ne Eiﬂj‘%%a)'{-“ﬁ() *nutflagugﬁh
o HECHEDT v 77—+ " *
= e e 24 = =y s e

more

Health and Safety Toolbox EE
ReFEDBERE HSE

B Heatth and Satety oS ey ST _
;

HSE Executive GUIDE TO
HEALTH

& SAFETY
About HSE Contact HSE Accessibility Tedt size: &4 A A

HSE - Suidance » Topics = The health and safety toolbox: How to control risks atwork |

fgﬂiiﬂ)iﬁsﬁ o mﬁ@')x’ 0%&*% updates (3B Bookmars [T}  Follow HSE on Tuitter: <3 Follows
26 :

The health and safety toolbox: How to control risks at )
work

e B e s sl asvice DY NS, 2TORBICNTIIES, SFXFRTRAMRERBLTOE

which apply to all workplaces.

°

» Inwoduction [EU®BIC

I How to manage health and safety ESMESEOFE
B . vour organisation  matommicmuT

» Your workers  #IRtOFHEEICHLUT

» Yourworkplace @ OBUBICHUT
Chaose whichever topics are relevant to your workplace :ua)lﬁl:ﬂli!!‘éﬁﬂ&i!?ﬂb‘CTé

» Elecrrical safery ~ BHES » WManual handling ~ ATTTOIER ’ p Slips and wips :J'J"7ki
» Fire safety BSK » Noise H& T » Vibratdon iRE
» Gossafety HRAEE » Persenal protective equipment BARER - Working at height ~ SPIER e
» Harmful substances A=YHR > Pressurc cquipment  ISESR + Working in confined spaces  BHZMTOMER
+ Machinery. plant and equipment » Radiations  HIHR * Workplace transport  (ESIBRTOIER
If you have any cc . TERVRE th and Safety Toolbox pleass complete the foedback form. 3
[Ptz . hae aov Uk ealberfndesahin = fee updates = [ e R 7 eemes =571
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o HSWA

Selwyn, Norman / Revised by Moore, Rachael: The Law of Safety and Health at Work
2013/2014(22nd edition), 2013 at 159-

HSWA
HSE
HSG65 Successful Health and Safety
Management
HSG65

http://www.hse.gov.uk/aboutus/meetings/hseboard/2013/300113/pjanb1313.pdf

HSWA

written statement

251



EC 89/391EEC
91/383/EEC
92/85/EEC
94/33/EC

HSWA

L21
HSG65

252



@)
(b)
(©
(d)
(e)
(M
(9)

18

EC 94/133/EC

Godfry v. Bernard Matthews plc

253

Heermac VOF v. Munro



HSE Five Steps to Risk
Assessment

@)
(b)

(©

254



(d)
(€)

()
(9)
(h)

@)
(b)
(©
(d)

(e)
(M
(9)

(h)
(i)

255

COSHH



@)
(b)
(©

(d)

256



health and safety assistance

persons working under a fixed-term contract

persons employed in an employment

257



@)
(b)
(©
(d)
(€)

@)
(b)

258



(©

@)
(b)

(©

visiting workers

@)
(b)

(©)

main employer

259



permit-to-work

@)
(b)

260



(@)

(b)

HSWA

Temporary workers

@)
(b)

@)
(b)

the person carrying on the employment agency

new and expectant mothers

EC 92/185/EEC

Council Directive 92/185/EEC on the introduction of measures to encourage

261



improvements in the health and safety at work of pregnant workers and workers who
have recently given birth or are breast-feeding

Day v. T Pickles Farms Ltd

HSE WEB

www.hse.gov.uk/mothers/index.htm

262



@)
(b)

(©
(d)

(e)() (i) (iii)

@)
(b)
(©

3.80 R v. Nelson Group Services
(Maintenance) Ltd.

prosecution

263



EC

93/104/EC

94/33/EC

emanation of the state
Francovitch Francovich v Italy (1990) C-6/90

Yorkshire

workers
employee

client or customer

EC

Foster v. British Gas

Gibson v. East Riding of

self-employed worker

workforce agreement

(b)

264

opt-out agreement



Pfeiffer v.

Deutsches Rotes Kreuz  McLean v. Rainbow Homeloans Ltd

Employment Rights Act 1996

paternity

excluded days

McCartney v. Oversley House Management

265



relevant agreement

rolling R v. Attorney General for Nothern

Ireland, ex parte Burns

EC as anormal

course as aregular feature

medical practitioner

the normal

working hours the number of working days

266



Guidance to the Working Time Regulations DTI

EC

Commission of the European Communities v. United Kingdom ; Case C-484/04

Guidance to the Working Time Regulations
DTI Department for Business,

Innovation and Skills

EC

Commission of the European Communities v. United

267



Kingdom ; Case C-484/04

relevant agreement

recognised

Employment Rights Act 1996

X

Witley District Men’s Club v. MacKay

Stringer v. HMRC

268



Schulz-Hoff v. Deutshe

Pereda v. Madrid Movilidad SA

Lyons v. Mitie Security Ltd

Employment Appeal Tribunal (EAT)

EU

self-employed workers casual employee

http://workplaceinfo.com.au/resources/employment-topics-a-z/casual-employment-

definition part-time employee

agency worker agent

principal

non-mobile worker

269



mobile worker

EC 561/2006

periods of availability

Landeshauptstadt Kiel v. Jaeger

(a) managing executives
(b)
(©

@)

(b)

270



(©

(i)
(iii)
(iv)
(v)
(vi)
(vii)
(d)
(i)
(i)
(iii)
©
(i)
(i)
(iii)
(M)

offshore worker

271

HSE



@)

(b)

(©

(d)

(e)

(M

(@)

(h)

(i)

1)

(k)

health and safety inspector

magistrate’s court

crown court
enforcement officer

HSWA

employment tribunal

@)

272



(b)
(©
(d)
(€)
()

(9)

@)
(b)
(©
(d)
(e)

(M

employee # worker

Barber v. RJB Mining(UK)Ltd. pit deputy

agreement opting

out of their rights

273



High Court

psychiatric injury stress illness

Home v. Six Continents

Retail Pakenham-Walsh v. Connell Residential

Sayers v. Cambridgeshire County Council

HSWA

Safety Representatives and Safety Committees
Regulations 1977 (as mended)
L146

274



Consulting Workers on Health and Safety

independent

consolidation

Certificate of

Independence

recognised trade

National Union of Tailors

and Garment Workers v. Charles Ingram Co Ltd

Cleverland County Council v. Springett

time off with pay

HSE ACAS Advisory Conciliation and Arbitration Service

consolidation

275



@)
(b)
(©
(d)
(€)

@)

(b)

(©

shop steward

276



(@)

(b)

(©
(d)

(e)

assistance

@)

Motor Co

(b)

(©
(d)

©
(HHSE
(@)
(h)

HSWA

HSWA

277

facilities

Dowsett v. Ford



O’Connell v. Tetrosyl Ltd.

Factory Inspectorate

Employment Appeal Tribunal (EAT)

the Trade Union Reform and Employment

Rights Act 1993

inspection of the workplace

HSE

@)
(b)

Healey v. Excel Logistics Ltd.

278



Employment Appeal Tribunal (EAT)

inspection of documents

@)
(b)
(© — —
(d)

(€)

Waugh v. British Railways

Board House of Lords

279



@)
(b)

— article substance
(c)
(d)
(e)
HSWA
(a)
(b)HSE

in comparable employment

Davies v. Neath Port Talbot Country Borough Council

Dowsett v. Ford Motor Co.

280



L146
Consulting Workers on Health and Safety
TUC

Rama v. South West Trains

White v.
Pressed Steel Fisher Ltd. T GWU Transport
and General Workers' Union

Employment Appeal Tribunal (EAT)

281



in all the circumstances

consolidation
TUuC

Gallagher v. Drum Engineering Co Ltd.

COSHH
Regulations:Control of Substances Hazardous to Health Regulations
TUC
TUC
standards of reasonableness
Scarth v. East Hertfordshire District Council
Davies V.

282



Neath Port Talbot Country Borough Council

Calder v. Secretary of State for Work and Pension

Duthie v. Bath North East Somerset Council

@)
(b)
(©

Howard v. Volex Accessories Division

TUC

TUC

£ 50

Knight v. Shell UK Ltd

Howard Peet v. Volex plc

283

HM



British Actor’s Equity

Association Musician’s Union

EC 89/391EEC

Safety Representatives and Safety Committees Regulations 1977 (as mended)

R v. Secretary of State for Trade Industry, ex parte Unison

@)
(b) (b)

(©
(d)
(€)

RIDDOR Reporting of

Injuries, Diseases and Dangerous Occurrences Regulations

4.132

284



amount due

HSE L146

Consulting Workers on Health and Safety

Safety Representatives and Safety

Committees Regulations 1977 (as mended)

HSWA

group
committees

285



(@)

(b) safety audit reports
(©
(d)
(e)
)
(9
(h)
(i)

works

engineer works doctor safety officer

HSE

286



HSE

(@)

(b)

compensation

Owen v. Bradford Health Authority

£ 50

HSE
Topic Pack

Enforcement of Consultation Regulations, June 2011

HSE

287



HSE

Offshore Installations (Safety

Representatives and Safety Committees) Regulations 1989

Safety Representatives and Safety Committees

Regulations 1977 (as mended)

The Offshore Safety (Protection

Against Victimisation) Act 1992

EC 89/391EEC

the Trade Union Reform and
Employment Rights Act 1993

(@)

(b)

288



(©

99

Costain Building Civil
Engineering Ltd v. Smith

Costain Building

Costain Building

Employment Appeal
Tribunal (EAT) Costain
Building
100

Shillitov. Van Leer(UK)
Ltd
Goodwin v.
Cabletel UK Ltd

Bass Taverns Ltd v. Burgess

positive discrimination
Smiths

Industries Aerospace Defence Systems v Rawlings

289



@)

(b)

(c) other
persons
other persons Masiak v
City Restaurant Ltd

(€)

Harris v Select Timber Frames Ltd
HSE

Employment Medical Advisor

the Drover’s Hours

Regulations

Harvest Press Ltd v McCaffrey

290



Kerr v Nathan’s Wastesavers Ltd

Employment Appeal
Tribunal (EAT)
Barton v Wandsworth Council

Whistleblowers Act

201



@)
(b)
(©
(d)
(e)
(M

good faith

safety supervisors

legal advisor

292



qualified trained

competent person

safety officer
HSWA

IOSH :

Institution of Occupational Safety and Health

NEBOSH : National Examination Board in Occupational Safety and Health—

Certificate

Diploma

UnitA
UnitB UnitC
UnitD
Scottish Qualifications Authority
SCOF: Scottish Credit and Qualifications
Framework
SCOF

293



NQF(National Qualifications Framework)/QCF(Qualifications and Credit Framework)

I0SH

2.88

competent person
(inspection) (testing)

(examination)

L122

Brazier v Skipton Rock

inspection
examination
Gibson v Skibs

Bell v Department of Health and

Social Security

polymath prophet

294



Nurses(RGNSs)

paragon

brief

occupational health service

health surveillance

Registered General
Faculty of Occupational Medicine(AFOM)

295



associateship
Diploma in Occupational Medicine MSc in Occupational Medicine
Certificate or Diploma

in Occupational Health Nursing

Directors
responsibilities for health and safety HSC the Institute of
Directors

Leading Health and Safety at Work ; leadership action for Directors and

Board Members

executive director

planning delivering monitoring reviewing

296
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o HSWA

Selwyn, Norman / Revised by Moore, Rachael: The Law of Safety and Health at Work
2013/2014(22nd edition), 2013 at 126-

Gerling General Insurance Co v. Canary Wharf
Group plc

premise Crown Notice

HSE

HSE Crown immunity

HSE

EHO:Environmental Health Officer

Dicker SonsVv.Hilton

improvement notice

299



@)
(b)

@)
(b)
(©

schedule
Chrysler (UK) Ltd v. McCarthy
Ranson v. John
Baird to do that which is
reasonably practicable
Roadline (UK) Ltd v.
Mainwaring

HSWA

Jones v. Fishwick

£ 32.40

300



BT Fleet
Ltd v. McKenna

prohibition notice

@)
(b)

(©

(d)

Roberts v. Day
Bressingham Steam
Preservation Co Ltd. v. Sincock
HSWA

301



Railtrack plc v.

Smallwood

MB Gas Ltd v. Veitch

enforcement notice

local Employment Tribunal office

302



@)
(b)
(©
(d)
(€)
()

DH Tools Co v. Myers

Hoover Ltd v. Mallon

Employment Judge

Selwyn(2013) at 143-

reasonably practicable

303



magistrates court

justice of the peace——

— [
] crown court Courts Act 1971
assize court of quarter sessions
superior court High Court
Court of Appeal Supreme Court of Judicature
Indictable offence
summary offence magistrates'
court [
]
(a)
(b)
HSE inspectorate
HSE HSE

Enforcement policy statement

principle of

proportionality

304



(a)

(b) harm general
records

(©

(d)

(e)

(M
(@)

@)
(b)
(©
(d)

HSE

Enforcement management model

the Director of Public Prosecutions

R v. Croydon Justices,
ex parte WH Smith Ltd

Procurator Fiscal

R v. Director of Public prosecutions, ex parte Timothy Jones , 23 March

305



2000 HSE
R v. HSE, ex parte Pullen , 2003, EWHC 2934

R v. Chargot Ltd
R v. Porter

R v. Norwest Holst Construction Ltd

HSE HSE
www.HSE.gov.uk/prosecutions
HSE Association of Chief Police Officers

Crown Prosecution Service

HSWA

summary indictment

conviction

306



(D)@

(D)@

(1)(b)

(1)(b)

D(©)

307




(1)(d)

HSC standard scale
£
D))
£
()
(9)
(1)(h)
standard
scale
£
(D))
HSE HSC
1)0)
HSE HSC

308




()(k)

(M

(m)

(1)(n)

standard scale

(1)(0)

309




HSE
£
£
£ Transco v. HM Advocate
Ladbroke Grove £ Thames
Trains Ltd v. Health and Safety Executive
Balfour Beatty £ £
Hatfield
wikipedia £ Network

R v. Howe Sons (Engineers) Ltd

310



HSE

R v. Friskies Petcare (UK) Ltd
HSE

higher court
HSE programme of “naming and

shaming” convicted offenders

Corporate Manslaughter and Corporate
Homicide Act 2007

remedial order

publicity order

311



R v. Carr-Briant

the Human Rights

Act 1998
the European Convention on Human
Rights Davies v. Health and Safety Executive
A B A

Huckerby v. Elliot

Armour v. Skeen
Strathclyde

HSWA

312



any neglect

Director of Roads director

manager or similar officer

purporting to act

R v. Ceri Davies

R v. Boal

certificate
the Fire Precautions
Act

313



”

strike at underlings

crown court

the Company Directors Disqualification Act 1986

HSWA

314



(@) HSE

(b) HSE

(©

(d) public inquiry

Lord Advocate

HSWA hybrid offences

Time does not run against the Crown
HSWA

Kemp
V. Leibherr GB Ltd

the European Convention on Human Rights
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alternative sanction

@)
(b)
(©
(d)
(e)

(M)
HSE

Selwyn(2013) at 98-

HSWA

HSWA

HSWA
Evidence Act 1968

HSWA

and Regulatory Reform Bill

Selwyn(2013) at 443-

316

Civil

strict liability

the Enterprise



benevolent

Hilton v. Thomas Burton (Rhodes) Ltd
credulity
Smith v. Austin Lifts Ltd Simmonds
Devlin LJ in Withers v. Perry Chain Ltd

Matthews v. Kuwait

Bechtel Corporation British Aircraft
Corporation v. Austin
Johnstone v. Bloomsbury Health Authority Johnstone
on call
Johnstone

the Unfair Contract Terms Act 1977
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Donoghue v. Stevenson

(a)
(b)
(©
limited
companies
alter ego
(a) (b)
solace
social injustice
Pearson

National Insurance(Industrial Injuries) Scheme
the Social Security Contribution and Benefits Act 1992
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Compensation Authority

the Criminal Injuries

the Motor Insurer’s Bureau

Hansard

Groves v. Lord Wimborne

cogwheel

Richardson v. Pitt-Stanley

welfare

HSWA

Southwark

the Offices, Shops and Railway Premises Act 1963
Ebbs v. James Whitson Co. Ltd.

Hawkes v. London Borough of
COSHH Control of Substances Hazardous to Health

319



manual handling personal protective

equipment control of lead

agency worker members

of the public Ricketts v. Torbay Council

the Workplace (Health, Safety

and Welfare) Requlations 1996

Donaldson v. Hays Distribution Services Ltd
Reid v. Galbraith’s Stores
the Offices, Shops and Railway Premises Act 1963

Canadian Pacific Steamship Ltd v. Byers

Gorris v. Scott

Fytche v. Wincanton Logistics plc

the Personal Protective Equipment at Work Regulations
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Close v. Steel Company of Wales
the Factories Act 1961

Ltd

Stark v. Post Office

Furness v. Midland Bank plc

Griffths v. Vauxhall Motors
McWilliams v. Sir William Arrol Co Ltd

unnatural

improbable

321



McGovern v. British Steel Corporation
toe board
jammed

slipped disc

probable cause

pleural plaques

Grieves V. FT Everard Sons and others

cause of action

Rothwell v. Chemical and Insulating Co Ltd
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ORBIRER 5 (REE « EF DAV F 2 —DILH)

E%# (ORachel Moore,
Partner
(S—~F—5eE L)
* A XU RAZRFAELEONERA 2 iEE (Selwyn, Norman / Revised by Moore,
Rachael: The Law of Safety and Health at Work 2013/2014(22nd edition), 2013) ®&
G-}

B % Takenori Mishiba (=% i)
FE#E  Kosuke Wada (FnE S2dh) o fEERE A AREMEE - SETE
Norikazu Takebe (EE ) : JEA 9744 H oo @i A= P9

HEF 20154#9H9H 14:00~15:00
%A Kennedys (BB FEBTE o K2 3055
25 Fenchurch Avenue London EC3M 5AD
Hit#% Nicholas Jackson
Solicitor
(Y V%)
*FLFRIT 2R BATV, Jackson ROEFLFRE G D D 2, KERZIER LT,

B, FTHEOQ&A DS H, 6)& 7it. Rachel f#+DO IEEICLY, ZoA( 42 E
2—D%, 201 5FE9I ANICEFA—ILTRZLIENETH D,

KA ZE 2—TliE, &HIZ Moore it X V. =580 Ui L 72 LA T OER~D[EE %
BROREE L, HHIR 7R EE O & R s RSz,

(]
<UK OZ&fEE—IFE—>

- UK O ZefAikicid, REELHELED 2 50KRR™H 5, BE, Wi#H ORI TERE
LTWBA, FERAIZITEWBIRICH 7=,

S ZREATNEIL, 18 0 OFAM B AR, ERSh, 197 440 HSWA IZHEE L7z,
HSWA X, 41770 FE U 2= VAOREHAEFNED EliZ 72 LT\ 5, £ HBIX,
W2 H T D NDZ2e4a, FAEKOPREMEDTHERIZH D,

- 197 4% (BATO HSWA) OED 5 EEL, BHIK ACOP (AN 1I2k-T
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fi5e (supplement) IAL, HA X A2 X > TXEE (support) SILTWD, HA XA -
J— M, EBEEOFSETHY, BREMEMEIZOVWTEAENFENEZGLND KO
EEFENTWD,

197 AFECF 2 20FERBERN DD, 1 DHIL, EAEIL. AHEAYICEITATHE
IRV | HHE OZ AR O R T OREEAS L TLHHD (F25) Thoh,
2oHIZ, BRABELCBEERN, GHEMICETARERIRY . BFOEAFLNOFEOR
AR OMREE R T O2EF A ETHHD (B35 Tho,

CWHEOMIC L, RABE R OME OLEFHEICOETAHENEEEZ T 28BN/ Sh
Tnd 75,

- HSE |3, HSWA FiEICHOWTHEERRET 2 Z L2 H1F0, FEITFEICES < HHI
DIEH, ACOP R A # v A%l U CHFOEEEIELZY  fiET 52 ENTE D,

CBUED & Z A, BAFAIBIZET 2EEDE X, 39— v 3 EU OfFSOEEIC
ESETOIL TN D,

- UK /L, BT % ECHESOED HHEDOENEILDT-, ACOP 0K A & v A5
INiz. 1ty hOPENRZAHEARBRREIZRE L Oz, Zho oBRNE, w5
B2, B EORMSLFIHO L ) 22 N6 2 I N—=LTW5E, 25 OMANTMEE
WP T RERERBEE L ENICH -6 Lz, Hil el oefimz 13— 55
B SHADRE, BN THBIZCRESN, FELTND,

- Loftstedt #d= 3, BUTEHIERIC D&, WMARRH DO, REALDT-HRREN
LOERFEL, MEZEAHELL, 201 28%ICE., HUZAELT283HEHETT
W5, ZoEhX I, AR, L0 EERERDH Y X0 ENTHRNSEE O T S 53,
ZRHOHANX, ACOP TIE/e, HA XA« J— MNIHREINDIBEmIZH 5,

T B REAERRERET H2OITH L, BEOARELELT LD, EHLT
HLEFEN 1D, 22T, HSE 13, WA XV ADEFIZLE > TG T5 &5, LOVRERS
CHUE R FIEICHED £ H 20Tz, ZOHEE. =& 2 IFHRY 5 (L EWE O fali A ik
DI AHAT 2 K5 RERCTRICEHATHD, 295 LEHAICH, HSE X, A ¥R
DEFIZEL D HHICKHETE D, AKX A ) — NOBESFILEE S 720y, et
EOBEFEHESE A0, REFEFRICEBWT, ZefEICHEICRVHATHNDZ D
RIEAE & GRS AL 5 ATREME D A,

- 2¥1X, ACOP &R #HHITHFEELEZ RO LN DI Tk s, ACOP (ZIX4EH]
IRVERINIE ST (legal status) 235, 70T, RHABENLZSEAPEN TEF I, B
95 ACOP OHEIER NLGES AL, (o FiETcar 7 A4 7 A& R L § DN
DTERWIRED) iR (fault : HE - RO E 2 E0ME) LREIND,

CERFED, RAMABAI HSWA RIEISERTIVUE, @6, 19 7 44F1EF 2 5058
3HRICESET HSEIC LV imBan G2, HilFix, @H. Flelied,

- REFAEEERICR SN D EIGHIL, EBROBEBRMEIDS U TRE D, HHPTEH D,
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ENOBEAME SIS EL_E LRRTW D, FHFTE, RECHZD . #EAD
HENESC, EIETAICLVBUCE U FENICELD Z N TPRTEEAEELEETQIR
B, KD, #EANOROBRIRCE SN FEICG X HRBER L SEIERERN
EEEIND (212 S ANKREETHDL Z LR ENLREREREF-> TV EHA,
DEEOEETIE, BEESCHEIFEERE LN L2 5D),

- ¥, 200844 H6 BIZHIfTENZ2 00 7HEIENMRIEIEICESE, HHFEE
. ##%5% (Corporate Manslaughter) & 3N 252 ENH V| A BRSO B 235 A5
RE R 22T 5 2 L L7225, FHEDKATUR UK 2K T OHEIE T 1 AR AR & 720 |
2HNEIRL o TV D, LiTWVA, ZORRKIZHOVTIE, BRI T oL DFr—2
DAELTWRNLARITITE S TR,

C HORGRIE, Mx OXKBICHEAESNGED, RICAIRE RiUT, S%EEOKE O
EROZLIZHRVES,

- BT, REOFR EFICEGHEL EHE ST D EEPRFI SN TR . RICEBRTIUE,
HEL£ 2000 HOEIEEHERD,

<UK OZ2EEE—F 7 ) Vo v A GBERORETS) « BREE—>

c BREAEEICED O REFFLOIZLEALIZ, X7V P U RAERAUTREIN D, K
2. & OFEE PN L REAICET 2K L THOSEE O ITHENAE UG AITS,
HERAIIER 7Y V= VAR ERE SN D RELRH D, bob b, WHFIX, £o L1
FEE AT MM D LRI L TR 7Y Ve RN REIN D, TOEBIE,
UK T HEBERRASOMARRBF TN TWD 2 Enb b Hx NS BFED
TP EBE~DZINEENEZA L TND ZEITH D,

s Bolt, AARTIE, B, SHEOBREICESEMEAL L TRFEER LMD, Bl
RO HNDT—ARHTRTND LD LIEN, FRaiRET 2818, JLE2EDEA
IZONWTHRRLZZERDDLEVIRTIE, A 7T FebBTHE03H 5, HENO
Hfk 2K T 2E 2, BRI HEANCE L L OEDBFES BICORR LD 2 & 1dd D,
LoaL, Jel L7z v | SR OMEIC A O KA OREN K& < | FFaoitid, &
SETHEATIEAR S L TRIND DR EHITH D,

- REFEOS LT, BAFIZEOHEMAE OB EIZ O GHENREE LT O B LA
Y. ZDFBDOMEFE~DOEALITFF SN2 (Wilson v. Clyde Coal F4:) 23, EHEA XL E
FAEIZOWTHRABMLZA I DIFTIERL, L ETELLLKENGEAIC T A6
(reasonably forseeable) 72 ->7-AIZIRY . EIEEZA D,

c REFRIZBWT, FERAITIREGEAE S, FEIL, Ofd s GaHE X7 EERERIC
BWO) EERFZAS 2L, OFEPBRICL > TEORBERBICER L2 L, O%
DOFEF, REPEEEZH 722 & O3 BESIEERIXR LR,

CHHTAR 7 Ve AR EFEETOBRICIE. 2 00 6 FIHRFMMHEE (the
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Compensation Act 2006) &M S5, FREIC iU, BHEOHENZEEL T, #E5IcH 5
BERFDEITZ RO D Z LD, (BRI HERIER R &0 TEFE LN ES) (desireble
activity) | ZFRFE L2V EMETTE 25 (2 0 0 6FREHEESE 15). Lo, HER
EiEIT, FEMICIEIBEC Y - =T E L b O ZIER ISR D IAATZITE E 220,
PELUVIEBOF L LTiX, RAGREbo72 7 — AT, H5MEMS., BERAEOA T
7 DA 2T TG OSHRIT G Te o T2 5B ORED T D DIFE N ZET b D,

« 20 1 54T T S-S EBEENE (Social Action, Responsibility and Heroism
Act 2015) (%, NEBITIFME WD & OFEFRAE A L5 b (compensation culture) |
RIS L LI, WMERELL LD, A2OFEEDOT=DIATEIL LD & LB L2 R#ET S
ZEEREMIC, BURAERL TR LTZERTH D,

- UK 2B\ T, BREFRIE, iR E L HEREEZEOW TN OV T HIRE S NED
D MR FICONWTE—EOHIKAH Y | BHIXEHEEFICTHE > TWRnREFL R
Z & ORI R A e e &L JRIR LR RO BRSBTS (remoteness) HiA 121

D BHALIRUY,
SO X b L AT 5 REFFRIL. BRIC, ZRRS 2 R 5 B OBURDO S
BR LI EORKELEOF AL LT, £d, KVHEIZ, RETHOXR T V= 2%

RILICRESND, BEO A LRI 25RO FEH1L. Terence Sutherland v.
Penelope Hatton F4ThH 5, Z OB, BHD A F L AT 2H 60 2 REFFROH
WELIRDHA RTA v ER LT, BAENZOTA RTA4 12H>ToiuE, BEFEFRT
BEAA D ARt IR T 5,

< EEER >

- EREICIE, REBESHIEE LOREEX ZBRIIRD LN 08 EFTHY | -
EXFE VAT - TEHEARAAY MRV LEORGIZAG DMWY R A7 « TEAAY b2R
o7 LT, ZafEEBRHNEMICESS REFBEELPHEOONDL L ORI L H T,

« 20 1 3EDOEENOHBHILHEY (the Enterprise and Regulatory Reform Act) Dl
TICED. 201 341 0H 1 BUBICACEKFIZOWTE, 199 9EFBZ A
EEHAIE 1 6 ZPNED LML, 19 6 9FMHBETM (KM ERED DIk D
KRB ICEREE T 2GEFEO L 512, HAINFICHRLIEZS D TRWRY | Z22f AR o
BN BHICRFRREZRET S 2 LT TE ol

© 20 LREHIEOZALOBEBEIE, BUZHOTFMARES N TS Z e, ko
compensation culture 2’ F > CTE TW\WAH I LIZH D, &I TEIFIT., FFinth Bz s 2
LHMUT, 2O L IR DEEOMBEREZEML LS & L, Lo, EERITE,
HIEE EORBEK A EHEOBILE Ly (: HENRIBILE T25) %7 ) V= Rk
L LT, REFROBENFHNTWND, 29 LIz T 5813, KARLE LTLaf
AHHARERIZER L TVWDED, HLETRZ VPV ADFHLE LTEHL TS DO TH

— 326 —

W 265688 (XPCS2) kitagawa A (D.indd 326 $

2017/03/15 14:08:41(



Do

<ZE DAt >

BT DR AEER OB IEO R id, UK BT - EU $kic, #IfE LS <, E LS <
M Z W EOFE IR A LDV L Z R > TWL Z ez ond, £, 8
1B, BEREICTFHEED L HOICERKEDY 27 R L HEREICERN Y THN TS, HSE
IR DEZES 2 ) LI EMICERE D SHLOHEMICH Y, RIERD R o0tud, desma
NHEEOHND, TNTHRERBEE SN o720 FEEITE2EET 2B204E M
DHAVUTEE WA Z T L, B aICITEFRT 2,

-HSE OV =7 %A MIIARRER SRS TR Y | Mgk 2l 201
B ARIERNS T 7 8 23 2FMEE bR SN TV D,

1) Are there any recent -after 1990’s- leading cases which deal with civil effect
—compensation for damages, right to refuse work, performance of obligations,
constructive dismissal- of safety provisions, health provisions, welfare provisions of
HSWA?

We know already Ebbs v. James Whitson& Co.Ltd.[1952]2 All ER 192,CA. for health
provisions, Reid v. Westfield Paper Co.Ltd.[1957] SC 218 for welfare provisions.

A XV 25k (HSWA) OZEHIE, BAERE. PElE OFERRIR (&
MENTNS OBUEIER LT Ga ORERERE. TBAHEEME,. BT R, #
HilfERE) (BT 2T —9 O EREBZE—DHIFURMIZE 5> TWDHTL L 5 ?

BAEBEICET 51 95 240 Ebbs v. James Whitson& Co.Ltd.[1952]2 All ER
192,CAFE L | P e I2B89 % Reid v. Westfield Paper Co.Ltd.[1957] SC 218 {4
[ZDWTIE, BRIZA&M L TR £,

[1=1%5]
- B ORER LHIBIO %, #£IC E-mail THET 5,

2) Selwyn, Norman / Revised by Moore, Rachael: The Law of Safety and Health at
Work 2013/2014(22nd edition), 2013 at 176 says “A civil action for breach of statutory
duty under the Management Regulations may be brought against an employer by an
injured employee, but + + -7 . Is this common view ?

9 9 L ARSI A OFIER B SO\ T, Sewlyn 1%, FOFEDH T, BT
EHIAE 2 2 5N FFFHEZHERR L TV D 0%, JEAH L ERABBRO R VG = HICIRS
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. JERBERICHL2WAE THIIE, HlEE EOBEERICHE S REFRD CRBEAZ
HEHATES] ERRTOWETD, ZHITEHRAORMETL L 20 ?

(EIE=S
FREOBERL < ETRER > THEIZHE A,

3) In Japan, board members are sometimes judged to owe their own -individual- civil
responsibilities for employees for misconduct of managing occupational risks in
occupational accident cases and so on in accordance with Japanese company law.
Are there any similar trend in UK ? If so, what is the legal basis ?
A F Y AT, m%fébt%m TFERIZBET 5 FFICBWT, BROSHIES 4 2
(CHASFHFRBRDOE DU RN D RFEEAZRET D K 9 RIEMEIRONIEOB)
i%é?b;o#o

(EE

FROWH<UK ORe&F/EE—F7 ) VoA GRRORNETS) « REE—> TR
BV Fr, M, BUICBID 53, 20 L7 RN O A O R FETILIEMER R
FIFRROONELN, EADSIWEIORANG G, @HFIL, EHE Th 2 Hik%EHF
Fé L TRFFADIEEIND,

4) Does UK’s legal system have the concept of solatium -consolation money- which
compensate mental or invisible damage? If not, what is its substitute ?

AF Y AE, B0 LS RHEXSH L TL X 20, T2& X, BHpnx, 7KFE
BT, 27 ) P2 RTBO LN L0, BHEPAHELRGEIC, BEEOSHW
ZmLAHZENTEDLTL L I DN

[=1%%]

FROWH<UK ORe&f/EE—F7 ) VoA GRRORNETS) « REE—> TR
BT MERMAIT . REMEIR T 2 BHERE SRIZER O G 528, ik & E ORI
RN EHEN DO TH-> T, HEIZ omf%@%: LEWRH D HDIZRONDS, HA
OREFHED L 912, EENAPMRGEITITE D by,
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5) How about recent trend of negligence suits for breach of statutory duty on Health
and Safety?

BT OHIEE EOBBEKICHESS X TV Yz A (BERORIETS) R —ko®)
MZHZTFIV,

[[=1%]
cROEOM E LT, 58 - SE O X | FHBTERE, BREIC L DO XD 2R 22
ST 2 ERELL AN D,

6) How do you think about ACOP on the whole?

Are you affirmative or negative? and why?
BT L, ATRMERNZOWT, AW ED X D IZFHEi L T E 22
FEMRAIFEAG C L X 9 2>, AR CL X 52>, TOBEBIIMTL X 9 ?

[[F1%]

- FBH O RS ZE, MERE O RA AT D AR TIEARME L TV D R
THIEE WA D, BHAFEICH L, IENEEOBESTICONT, [N &< HEp] (best
practice) ZFSE X727 FANA R 28T 5 L HREFS TV D, 1TRHENT, EETFO3
B EZTNIZED L RENT FAA ZRLEPORBEZZEH LD THD, Ll T4
Alohicid, R4ET, BEREEMHETR2VEOLH Y, RITIZ/AR-> T, EIERW LEIL
SNEbDbH DL, TR TERSNTWLORTAF A THY | ITRHHEANTE
DRHIERBIT 7200, BIEL SV, FAE LTI, 1TAYENET S 4 PR AN Y |
ZORDY . FHETHNY HNbDET 5, Frio, MRS BAIZET4 2 9 2 TEERICK
MOBEBI AT D LT LONEELNEEZTND,

7) Would you know the example of the case that an employer did not obey ACOP but
was not recognised as breach of HSWA because the object of the ACOP or the Act was
successfully accomplished ?

JEMEPAT B EANZHE DR D2 Te Dy, £ OITHERIREO ANITEE b/,
HSWA &I & 77 SIVIa o To BRI 2 T2 T L & D 52

[[E1%]
c BLERECIE, D X9 72l &2 & LTy,

- 329 -

W 265688 (XPCS2) kitagawa A (D.indd 329 $

2017/03/15 14:08:45(




| —p— !

OBliREEL 6 (TUC (1 XV AFBHEERE) ~DA »F o —DFLE)

[E%4% Hugh Robertson,

Senior Policy Officer —Health and Safety-

(EARBUR Y - 2 Y)

* 1 24 TUC 28 L. B 2 ECmER 2 M e U, ZafAE M o
~y REBEDTWSH, HSE DR — K « 2 =8 BTk,

H#% Takenori Mishiba (=%¢ Stih)
FE#E Kosuke Wada (FnH s2#t)  fER[E B ARERMEAE —SELE
Norikazu Takebe (B #Ef1) : JEAS @ H o @i LR s
Yasuo Toyosawa (&% FERE) . () 9722 A Ao pr et &
Katsutoshi Ohdo (K B5fl) « (i) S5 A AT TR aT 77 8) 58 & A
e A —R
Naotaka Kikkawa (/I [EZ) @ () S5 efAma e e E

R ERIO—EIE, FEE»D LREONT-,
HEF 201549H10H 10:00~11:00

ST TUC A
Congress House, 23-28 Great Russell St, Fitzrovia, London WC1B 3LW

1) What do you think are the main reasons for the U.K.’s success in the field of Health
and Safety?
- The high specialism of inspectors, the function of the safety representative system,
or each employer’s individual efforts?
AX VR (UK) OREHEAEBRNPZD L TCWDERBEBIIMZEBEZTLL YN
BEEEOHMMEOESITL L I, ZEARHEOKETL X o0, Tt blx D
BB DOHENLRENTLE I 0?2

(GRS
CRRHFZR ST LE 2R, I, UK ICL AT HERT LR H o722 &
MRESEBRLIZEE S, MOEX T, BT LLZ I TERY, RAFEORWEMELE

- 331 -

W 265688 (XPCS2) kitagawa A (D.indd 331 $ 2017/03/15 14:08:47(



| —p— !

MR L7z, PEREICOWTRIT 5 A\ a2 A b ZEARBE S RE BB L T,

Flo, IO OFEE EMBEET A1k E LTO HSWA OIHEN K Z W\, FVERIERTNIZ I,

A A & [FIERICAR % Z2 BRI O BRI & o 7o 3 HAff O 72 EITHRIETE 2 < Ip o Tz,
HSWA HlIEIZ k0 G5l « DNR—MROZaHA L PaEtEc>W T, RHE IS T
EaiRd Lo o7c, I EOTIAEMIT O HANTIEE LS <, iy, BB G
ISFTREZRRIFIC T2 > TN D,

c ZOEVAT LD LY | T ERBAERBEIENTHD LTER, 19 9 0FRE
o720 BRI LTz, %@fiﬁﬂ@# 1%, RILOPHILCH —IRPEEDHFL 2 &
RSN L EFEMEED I TH D,

* 89T, FAYDU—FIZEY, EC THHMAFE TN TE/ . A F U A TIERRIC
YRT « THEAAL MDY AT LZBALTWEDOT, MISIIES T,

- fth 7. BLBERE T, AR, YR, R MU AR ENRRREOIRE D 7 E E D
TWDR, T ORRER-CIEEBERER E~DRENRHEV FH LTV, Eo,
M EORMBEIZ L O2MEEOROBA R ELHY | 4 O FR O THID T I FFAER
AR e 2 B i

- . TRIORHE L R D REEHROLEIRICEE L EHZF> RIDDOR (Reporting of
Injuries, Diseases and Dangerous Occurrences Regulations : $EHFH L O E ¥ U vy B
HHEOWMEIZBE T HHEA) ORI OV TV IR, FEEFRO X 9 2B KR E I IME

WZHE SN TWEN, KET LU EOKEILX, HeEOFRERIZEEESTEY, i
KEOHRAEIZ LD ¥ 35ﬁ>§%i£<>7fb\%3 WEHL S HERITHEBEL TR, BB K
TWIEERERDN O HHMICH

2) What are the TUC’s views on the system of safety representatives and the safety
committee?

TUC i3, KERBHIESLCLZELZBERHELZ EO LS ITFHEL THWDHTL L I ?

[[=1%]

- K<HREL T D, BRNE. BANREBEREAENOMIYLL TWDLZ LIh D, DI

BIl#Ed TUC 72 EOMEAETZIT 5, TUC b, O ~DHEIFHESLY —7 Ly FE2@EL
TSR EA L, BB A TV D,

C INGOHEIZTHE - TOLEDOTH Y, Hlo TEAHAEICRIZTIHHOEE DR E
SERL TS, 77205, HSWA Tid, ZERROBLERE DT TWDR, T
AFICL VAR EINTZIHENT I 2 & oTEBY . TOFELZRHEICLTWD, FfHO
HOFEELTIE, BREENSELRNWEDT—ERNb 5, BEREEICRLALTH, 4
FEED 72 2o TN D,
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- FOREORREF L, AP RLE S T E BN o X, HSWA OEZDOHrH
%%ﬁbfékoﬁ%\2008$4ﬂ%%OTT$EZﬁﬁﬁith&3thhmm
Safety Commission : {fEfTIL, HSWA ICHEDSEAIRR SN2, WTNOATTICHE I 20 A
FU R (UK) OMNEFHEETHY, HSE O EMICH DRAFEEEONRTZ -T2, 2
0 0 84F|IZ HSE W& B R L 7o oT-,) I8bH. FE9A DA L R—I2% 34 DI EDNRFE
DEHEENTW (ZZ 5T 24 IIHEB S, FEORELUIMIIL, HFMFRL LTE
e a P E L ERESBRIEINTND),

3) What are the TUC’s views on the skills and function of inspectors from the HSE?
TUC 1%, HSE OEEEHIEOEAN L #EZ EO X IRl L TWDHTL X 91 ?

(EES

- TUC & L CTHRAEE ZiHMliT 22 3R> TR 59, Ehid LTy, fE AR
ST, T T 2y g FIVTY R, BRTHEIE 2,

S OIE, B, L. AT a TR EHEMMIOS LT, EEREERMDOIRNT T
MOERAESNTNDZ &b, AREBRRORHRIC > T D, B ITIFFEHISER LT
B, ZOEEIT., BENPLOY Z7L— NIMAOLND LYUIZEEINTND

c BWEOMEIL, TN E T3 ST 1 ERETR -T2, éiﬁk_&ﬁgﬁw&wéﬁ
EANDIRE, FrCHtoOBR T2 & TlE, SRR L VWGEERZ ., I3V A, HH1T
WAV AT & ZAIEFRICHAALTEY . 1THICTEUEFFLTWDIFEES LD D,

4) We know that “welfare” is not the matter which must be discussed in safety
committee in regulations or ACOP in UK, and how about actual situation ? Is it often
discussed or rarely discussed actually ?

A XV AOEERE IOV TIL, welfare (PRERGEKR) NOLEHRFHEFHLE S
NTVEREAR, EERICIIFEESNTHDLOTL X 9

[[E1%]
ERERITHETIHAICE, REMELENC, AT OLEEIN TV, L,
FEERIZIE, BE. b L ofiiak, EEEELREAREE I TEY, A X ATIE, Z

I LT AN TOERIZONTHXHERICE ARG (might) ERILIN TN

ﬁ.ﬂ' 3

k ZLROFIATIX, L146 (G5 2B 3 2 97@#& & D ik (Consulting Workers
on Health and Safety) : 1 9 7 7THEZ2REXLOLZLLZESHA] (BIEM) (Safety

W 265688 (XPCS2) kitagawa A (D.indd 333 $ 2017/03/15 14:08:547
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Representatives and Safety Committees Regulations 1977 (as mended)|Z {192 4
AL A 7= MET1THIZ, LTORELH 5,

["Z4Z: 54 (safety committee) &9 ZAFRD G EOIY P 5E5 A 2R EICIR
bND LD ICBbnABER, (xAEBEREZMHNT S (I y aNIZ=8NIRMS LT2))
TRFEAEREBFORENL, ‘et Lkt TEETLY, REBERIT. HEEKIC
BbDRY, ZhoOEET 0L EVFI XETHS (should) I,

s & RAFTMEEA U ABEERBEIZ W T, TUC & LTE, MR THY e~ iR
BEEZTEBY, AFICLELGLTHEL 2729 2T, WUIRRY v—ZRET D & 5 HELE
LTHY, BUILZEZBE T O TV LB S, EFE LRIV, BIZH
DG ERELTHISLTNDEZALH D,

5) Would you say that any of the below trends exist in the UK at present? (And if so,
what do you think is the key cause of these trends?)
- Lack of experience, and/or individuals and organizations becoming inexperienced in
the area of health and safety
- A deterioration in people’s sense of health and safety risks
- The over reliance on guidance and format/ too much bureaucracy
- A decrease in desire for experience/training or insight

AFVATE, BTFOL) RBRPECTHRNTL L I M ?

— LRI B 0 2 8 AR DR R A R AR AL

— AR T 2 DR

—~=a T VER - BRER

— RRBR & WA~ D BRSCAEIN R DR T2 &
HLAEL TS ETIURX, FOXIRERERNBZZOLNDLTL L I D,

[=1%%]
cHUT, 27uTiE, frxOBRERELLL TS, ZO~7 el ams LT, 20
O BFDEREHNH Y, ZNITHEI FEHELBEROBEA L, i To A EESE
(self-employed) . JRIEJ7E# 72 & OIFIERL T BE O & 0 | MiRIwBIEOERW I EFE
OEROMENAET TN D,
- Fo, REANTOREEETRSCSULOBERIZIX, ISy ORMEEST L E A, N
F X —REREOF T BEENMEZ TR ET, £H LEMENMRE SN DHE S &5
N5,
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6) How does TUC view ACOP information approved by the HSE, such as laws,
regulations or guidance?

What are the Built Uk’s views on the system of ACOP?

TUC 1%, HSE O¥%174 % ACOP (ITHMEA]) ZIERO LI Rb DO LML TnDH T
LEdm, ZNEBHAX L ALRILTNDLETLEIDN?

Tl ATAENO VAT KJZONWT, EIFHMELTHNATL L 9 M ?

(GIE

- TUC & LTix, ACOP % 4FEMICEHII L T\ D, A A & v A XIEEE % ElE %k
EZED DO, ACOP [TIEMAIDOEHHI LB & WA, TABEE LTHRED
FEFICHEINTVD1EN, ACOP BN ZEEAMIL L TRFSN LI —XT, £h

CIXHE72 B YA TR U HAZ R L 72 B OGRS L=l 7e vy,

s BUMFIEHEBR O F 7208, 2 RIFIE. HA X2 AESFRRVERELL T ORe/AE LY
SUVDFEFITE > TEERBHNKRDND Z L1125,

- BURFIE. 5AEIEETHTNS ACOP DL B 2—%1T->TH Y. LIETEL HSE ® WEB ~=—
VICHHAY A EBRER TN TR, SidFEIEINTWD, ARBRIZS S WEB EICHTE
T LM, ERIZo TR,

« BS (British Standard) & ACOP ®OBHRIZHSOWTiL, BS NLEEMAEDAE T -
TWE DT TIEARWDO T, —HHTITN 2720,

7) How does Mr.Robertson think about key elements for maintaining or making good
Health and Safety in UK for the future?

Robetson fE ANIL, 4%, A ¥V A CLEEMELHERR(LT 28IIM7EEBEXTL
EOM?

[191%°]

CEEMAEIITAEEMNEENEETH Y . EREEITH TR R,
VEBEZIENT T OIIE, Y VRN B,

EHEIZ Sl X p i E KEO®EICL D, A VAT OFN TSR AT,
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ORIFTEEL7 (CBI (f ¥V REXEEH) ~DA ¥ =2 —DFEH)

EI&#E Katy Pell,
Policy adviser

BT A HF—)

ERi#& Takenori Mishiba (=42 i)
FE# Kosuke Wada (FnH 3284) - fECE B ARE K —SELE
Norikazu Takebe (EE #FEFn) : EAT @A H L7 @A EME
Yasuo Toyosawa (E:3%  FERE) . () 97 A A pr et 3
Katsutoshi Ohdo (KM B§Fl]) - (i) S5 2 AR & AT ST 77 8) 58 & i A
Tt X —F
Naotaka Kikkawa (&)1l [EZ) : () 5@ ERamr7Ei SRR

*ERO—EIE, FEE»D LRELNT-,
HEF 201549H11H 10:00~11:00

BT CBIAHS
Cannon St, London EC4N 6AP

(BET VARG

- EU OBGRIZ, IEEHER, MARR LD/ TEY, &2 NIELI) 1conT
H, UK Tl MEREIINT X)) EORFICEEDTNWDHEZ A, EU TlE, 137 — kX
o TRET L] REOEDZHFRIT TS, bobb, EU OBURORE LIZEEL T,
UK BN OHHRY Y a Z\n5b,

- CBI MUK T 2T, TUC & OXIIHEEIZI VT, FEE LR OZEMIITH
TLEERELTWDS, EEROBRBROLOICIE, BEIOFEMEIZGFE LR, TED
BRY ZHAMEZFFOMEN D D, BV RIE, R EHBFEERLETLIEDOTHY, —ED
EFETNEDOLD | WIZHEELTWDRIE R LR, Lo T, ZafiARll & OBfRTH,
one size cannot fit all DFAE KO Hiv s,

- CBI 0 Z4ffAH ML, n e —iGF8ZEHAL TE TV, HSE b Z2DX5D 1 5Th
ST, BUIIFHIZRWERICH D, DWP HERIC LR AL EE L TV D O TIHB Ot
LIZMZTWS, EUICKLTIEL, EYVRRZ - 3—m v 209 CBI® EU JiE b1 25
ffk DL DT, £ZH2E L THEZIT-> TV 5,

- B E—{FEIO—E L LT CBI 2B IZBE L TV D ZRfAE STV () 23H 0.
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AUN=REDIBLZDOT —<IZEHLOH L E ZANRBIML, HSE OFREIZH HIE LT
THNTWD, /SR D A R —Z, ACOP ZEHT 2 bW\ T, ik, D% TH ACOP
IZDOWTEEmA R ST,

- [HoOZRHEABENZ O T, TR0 TWHEH 2> TEEEEf »omnd o, -
& Z2IE Sajid Javid £V ) BV R A A ) _X— 3 VEREITHHIERGRE CTH D,

1) What do you think are the main reasons for the U.K.’s success in the field of Health
and Safety?
- The high specialism of inspectors, the function of the safety representative system,
or each employer’s individual efforts?
AF Y 2 (UK) ORZEHFABRNPZEZD L TWDHERBHRIIMEZELBEZEZTLL O MN?
EEEOHMEOESTL L O, ZERERGEOHETL X O, TheE bilcn
JEMEDOHERNREIITL L Hn?

[=1%]

—EHETWVZIX, EVRAOME L OB ARERBEFIC RS> TnDHZ EEEE S, F
¥(BLETD, BROBELZDLEFEITOR, FTRPECIUIBHET 7 > RICRET 28,
EVRACL o TRPHNTEEROT, ZORHARIIKICRD, Lo T, FEZHES
52 5 FA R RO HND EZ A, BUIZE I o T Ebivs,

Z 5 LIEHHNZESWT, B - EMFE R EOIHRESE - FEEPHAFEREZ L L
Z M, UKIZRIT D B O#ETIE RN D,

- borb, KilE, HSE OpEERIE VO MBENRE L TV D, RERNSEEIZEE
KRBT, EEEOEEDT 4 — %2 ETHFENLELDLLIITR-oTND (k
—287E : TESCO @ Steve Purser X (BUIIREEI8 A2 En/-v) LREHR L TH2DITA
FEEHAE (O Fee for Intervention” scheme) Z/RB L TCWAEfEINAD),

I ANTFEEHEE (7 Fee for Intervention”  scheme) : 2 0 1 2 FL2fA (FHEH H
Al (The Health and Safety (Fees) Regulations 2012) (ZZ-3& R4 1 0 A 1 A2 S HEfT
SITWAHHIE T, ZefAEIGER L, A, MR, EEHESOEHZ A
TAHREREZAD ETH5HD (http://www.hse.gov.uk/fee-for-intervention/) .

2) What are the CBI's views on the system of safety representatives and the safety

committee?

CBIiZ, ZERKHESLLEZBRHMELZEDLIITFHEL THWDHTL L I 22
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- HSWA FOY AT AZHOWTE, &R E LTHFEMIGIHEL T 5, LirL, 2hb
DHFIEBREKEE VD K0 VA7 EHRHEA2%EHEIC, HSWA TO Y AT L3 EU RO R # A
MEBITLTRTND Z L 2L L T\ 5, FRORBLA T, FHESS— S —fF%
IREDBMMNDH Y | FHCEBERICE > TTTA ML= aitzsTnS, F=v 7 Y%
hEHWDIEEIZOWTEH, 2720 OEHEER D 5,

- CBI Ti%, 29 L7zfEICxIST 5729, FEEPE (House of Commons) THi&EL Th
52 %% 9 DWP X HSE 72 EIZiF 200 Tk,

3) What are the CBI’s views on the skills and function of inspectors from the HSE?
CBI iX. HSE OEEEHIEOHIN L #REE EDO XS IZFHMEL TWAHTL X I 7 ?

[=1%]
< 1% 5 OENBEZITHENZ 220, B8 D ASERIC B 72 2 IEHI A GRE 72— —
U—7 % b2 57T U A7 EEOMAAAI AFEEHR 22 &) ITEMER H 2 L E T T
Do
cBREEOEHEHEEDO VAT AMIHFEMICTHMEL T, REENSEEOHLZ X<
HoTW | EVRARA UV REFFo TNDHZ EITHE LKL TVD,

4) How does the CBI view ACOP information approved by the HSE, such as laws,
regulations or guidance?

What are the CBI’s views on the system of ACOP?

CBI (X, HSE ®%179 % ACOP (T ZIEFRO LI R DL L TWDHTL
IO, TNREBTA L ALRBHELTNDTLLE I N2

o, ATAMER DO AT JZONT, EFFL THNDLTL L I M2

[[A1%]

- ACOP HEKIZEBWHD L LTHRFLTWB, $Ricd/Me2IZ & - Tk, IERIESFOT-
DOEAR IR P REINTHTRWER S, Ll BB L OBFRENIEY (: ACOP
WCEN LTS AICERANE EOREEEZITD) 2 lbdho T, it K& BfkERm
BITHOIT2,
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5) Would you say that any of the below trends exist in the UK at present? (And if so,
what do you think is the key cause of these trends?)
- Lack of experience, and/or individuals and organizations becoming inexperienced in
the area of health and safety
- A deterioration in people’s sense of health and safety risks
- The over reliance on guidance and format/ too much bureaucracy
- A decrease in desire for experience/training or insight
AF VAT, BTFOLI RBRPECTHRNTL L I M ?
— LRI B 2 8 AR DR A R R AR B
— AT 2 DR
—~=a T VER - BRER
—RRBR & WA~ D BRSCAEIN R I DR T 72 &
HLAEL TS LTI, FOLIRERERNBZZOLNDLTL L I D,

(11
* ZOERNI L TEZEORZEITZR L, CBLORBALHEEE LT UTOERMRISNT,

- CBI & LTli%, HSE O ERANBEA L TOWLRMBO 1 DL L TnD, 2
MH1HETL3L00 TEDLRELES>TND,

- F72, EURCB T 2LZE2HEAERGIORE LA TEINTEY, 825< 201 64FICE
fisivnd & PRIND, THEE OFFIZ2V LIERS A (wellbeing) 2MERE SNDT
ET, 83—y N TRERMEEEZ BN TWND,

cBEFEIZET 5 AMBEROLEMIL CBL R L T\ 5, b MBEE L T2 D1,
EUDOEK e b2l a5 NRX—U—J I ZL58HTHD,
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OBIEER 8 (TESCO (NG« F=—Y A RT) ~DA U F ¥ 2—DFEH)

[F%&# Steve Purser,
Director, Group Safety, Security & Resilience
(B« i afid, R, D8 OREREERY)

ERi% Takenori Mishiba (=% Stih)
FfE#%E Kosuke Wada — (FnH =2#) : (EC[E B ARE KL SHFLE
Norikazu Takebe (R ) : JEA @ by dr @A S E
Yasuo Toyosawa (5% Feffe) : () F7@e e Ao ii$
Katsutoshi Ohdo (KW FB5F) © () F5lh2e A A wa &R F0 T o7 8 58 &
St 2 —E
Naotaka Kikkawa ()1l [EZ) : (i) e 2AER AT TR

*EMO—EIX, FFEE»S LRE LT,
HEF 201549H11H 14:00~15:00

BT CBIAHS
Cannon St, London EC4N 6AP

1) What do you think are the main reasons for the U.K.’s success in the field of Health
and Safety?
- The high specialism of inspectors, the function of the safety representative system,
or each employer’s individual efforts?
AX YR (UK) OREFEBRNZED L TODERBHIIMEEBEZTLL N
EEEOEMMEOEETL L 90, ZENRFEOKETL LI, ZhEbflx D
BB DOHENLRETL L I

[=1%%]
CINLETOWHETIEH LM, ROEELRT 7 7 ¥ —I3, UK OIEHIER [HEA7R %
i FTREME (reasonable practicability) | OBEEZ B U CY A7 EHEZEHA L, EHE (X%
DO DOBILEHE) I[CEWEEEZRLODOE, (N2 DOLEEMRT D7 E0) ENEMOIELT
DFHEFHESITRESED, LWV IR FHichsb, teAA. HSE OFEMEDOFFOEWEM
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PR, W ODNEOPITE Y 7 b7 RAAL ZAOWETY — FLTWAEEL RS EBRL
Tn5, BERERHEOERBIZIESEIET HIfLE ORIERICIKFEL TWVD), RIS
FoTIEHSIFZEHE KL LTV,

A BRELHREZEZ LoWbiT Tldenn, —4Amica X R Eojfhadsn
Bz 5, ZOR, UK OERIE T, ZEFEEMNMRORBBEL 2L, 4 F U ABUFIX
A RAHAE EOJLIRICE S D JHIE 2 48 xﬁmem0®Fé\@E®%t%%#t
XTEA. ANEIL 20 0 TRREOS ST 72, Aldk bV r457d, £20
0 0 TETHDLRITIUT B2 o1,

R, BA TR EOBSFO VDALY L EREOFEL VI ERICERT D
ZLitho TS, EUTHAR—F Y RO XS E 2 AT, REZERERNBNOT,
REERT D200 TRBHIBN TS L IICE S,

2) What are the TESCO’s views on the system of safety representatives and the safety

committee?

TESCO (%, ZE&REHERLLEZERHELLEDOLIITFHMEL THWLTL X 52 ?

[[=17%]

- MHo%E, IR ERICE TSN LZ2ARIT, RIEO 3FNZE LFELR
VW, EIZT, ENEMETHHIE L LT, Faik PR (colleague forums) | &I
ATOVLEHERZ S, 40 ZEICERZRAVTEY, REZEROBELZ DT
D, JIMTEBME SN2 L EREBELP VR WEEFRT T, ZOXHBEKORER M~ OJEEOE
E7 I AOEHE LHIEETESE Y —RFRLTWD, i, EhoitEt s % —Tidy
FLOREHERED TR BN TWDH DT, KVHIEZEY OEMAR RIS TVD,

3) What are the TESCO’s views on the skills and function of inspectors from the HSE?
TESCO i%. HSE OEEEHIEOHN L #EEZ L0 X5 IZFHMEL TWAHTL X I 7 ?

[1=1%]

- UK T, /Ne¥ECiiEEIL HSE Tk, i EBRORER OBEBEE %%, L
MU, OHIXHSE O A X A3 D, HHn ERSCERYOMFEHO L H572) U
AT DEWIEINERET 2551213, HSE OB %% F 5, HSE OMAE OH & LCH M
RILENWL AR H Y HEHIXENENAGDNEME T 5085 CIHEE1T 2 D L O KA
HMENTWSE, ZOZ&iE, 7227 ARZ DL YT, U RTRZFDIEFIZHOWTH
e CHRAUICEN L 72 BN B E R B A RO TIE, S THRWVWIEThD, ZiTxL

- 342 -

W 265688 (XPCS2) kitagawa A D.indd 342 $ 2017/03/15 14:09:01(



—p—

T, WHBBKOBERIZY =27 U XA~ (ITHE) Tho T, BEEFEIC K - TITEE
LLBRNWZ b H D, BRMEAIZOWTIX, G BIEERD BTG REEEHELZFF > T\ D7
W, ZOZENY A7 OISR A7 EHICET 2 6BERICENCREL I3 2
EWH D,

fth )7, HSE |2 X 2 BN L IIENNE LT b, HSE ORAEBIZL 57T K3 R XFEF I
REREREFFON, T B A I 7z [ AFEEHIE ("Fee for Intervention” scheme) |
DIFE LS BROWERZHNTWD, T2b5, HHICT RS Z%&RkDDH L, 5 D7
L &R ZORRMEL R S, fil#k (penalty) OBEMEZH | L9 pEXE
ROBHEZHNTNWD, HIFBHIRIEKIZOWTIE, Yo L D IRV IR 2 EER T 5
FHETHRBELXIND, [ EREEKEIRE A ¥ —2 (Primary Authority Scheme) | & F¢
E2s L THENTERIE DY BEN, ZEHTOEE L FET 2 — =L
VAZEBIZONWTREO HIEZAE CE DBEEHELZ®IRT 22 LN TE D,

kI AFECEHAIEE (7 Fee for Intervention” scheme) : 2 0 1 2 L2 HE (FEEH K
HI (The Health and Safety (Fees) Regulations 2012) (25 &, 41 0 H 1 H S hEfT
SILTWAHHIEE T, BAeMAESRICER L-FIT, A, MR, 2EHESOR LAl
THREEZAD ET5HD (http//www.hse.gov.uk/fee-for-intervention/) ,

4) How does the TESCO view ACOP information approved by the HSE, such as laws,
regulations or guidance?

What are the TESCO’s views on the system of ACOP?

TESCO (X, HSE O¥179 %5 ACOP (T4 ZiEHEDO XL H> 72 b D LML T\ 5
TLEID, TNEDBTAFX AL LTNDTLE O M?

F72. ACOP DYV AT AZONWT, EFFHALTWVDLTL X 97 ?

[=1%]

CHREEDY AR TED LT FEI, lx OERERTOE M) EWFIsY e
é#%%%#_#é%@?bﬂi\%Lﬁ%kkmoo%@&%é%@&v%é%ﬁwo
FOHIFTCIE, Y eI ICIE RO L Shb, ACOP ORI, J-oZHv 7L
THEE, HERMOICTE TE Y, 2ORIHLHE S 5 AT, %?iﬁa%boﬂb
LRETEAH D,

L2xL, Mtho K9 e KBS OG 6. S E ORESH A X 0 2 % B R 5 Hik
EHFREFFOTND Z ENE L ZORY TEOFRITHRE SN D,

- JERYBLE T ACOP DAL, $ED Y A7 ZEMT M IER HIEXEHRTH LN

TE, RELEEEOMORMOMELZRTHD Z LIlhb b, BEEICL2ER THE %
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ZJE &b, ACOP Z5Fo TV hodb sl e LTilix 5, L1dvx, ACOP
ZRMUICEIL7Z 0 D & Lkt D 2 &3 L <, HENEOMIRE XE+T 5 9T
ELNT=TA X AR, IEOFITEZDOMDE IS ACOP LiRFISNTLEIRED~A
FTRIRGE LD, OGN, EETOME T EEORIRICET 2 A4 (L Lk
TSI DIRNN) T RANA ZAZE VAL, WBTIERICET D A X ATHD, ZD5E
TACOP [IRESNTWRNWR, ZOMRDOVIC, ZOTAX U APREE LI BRVGEETT
OEEMREZTIED BN TND,

- ACOP DAERUICER LT, Fox PEZER O AMIZ, CBI X2 EMsiikEd 218 U C HSE
ZEO - BUERICE R AR5 N5, ik 2HERIZ ACOP O RUEHENTOIIZN, 4 F
U ABFIEFR A O 72 L <BEW TS Tk,

- (kACOP # & (Z51)) HAX U AD I B, KRINTWARNEDIZIL, BUF
WCEOVRESND O LEERBRO 2HEEAN DD, AKX AL, HAX L ATHY 72
DOIEFITHEN THEN B L TRV EH ), BHRWAELVES H D,

5) Would you say that any of the below trends exist in the UK at present? (And if so,
what do you think is the key cause of these trends?)
- Lack of experience, and/or individuals and organizations becoming inexperienced in
the area of health and safety
- A deterioration in people’s sense of health and safety risks
- The over reliance on guidance and format/ too much bureaucracy
- A decrease in desire for experience/training or insight
AFVATE, LFOL ) RBRBPECTHRNTL L I 2?2
— LRI B 0 2 | AR DR B A R R AR B
— AR T 2 DR
—~=a T VER - BRER
— RRBR & WA~ D BARSCAE IR I DI T 722 &
HLAEL TS ETUL, FOXIRERENBZZOLNDLTL L I D,

(11

— LRI B D D AR DR AR

- UK Ti&, —#IZEOER (X EC Ml AdEw) ° HSE, i TR/ ) Y= X
Ko REHL, H0EZ OMOBIERE 2395 K OMfE - B5E (compensation) %K % He
MEFOTIZD . ZEEEIKT 2 E# LI TEV, RIS, 2 9 LR D,

FE EORAHAEOERIBMZHL EFTWD, LI KL, EefEHIEK ~OEH
IZOWTEIEREN 2 SHL, ZNDNLREAEIT T 2 BRE DL, OV TITRISEENIC
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BleablzbLTWnD,

— BRI T B M EOIR (b

CRORRBR IR A0S, AMEANORBRIC LI, BEL I EROBEHIZEY, Ax
OFBZAEEICETIERIIM EL TS, bol b, ZAHAICET 5 FHE-OMMRA
BlA [ EF2IEE, AN2RY R 7 EEOREN S 72 6 FHEFICAN DY | AR Y
AP LR TE R L WHHBENRFER S L, BIE, BN (R#EL=ZZT 5 A
M 2 TV a2, K, Y AZFERRITIE T LTV,

—~w=a T VER - EAER

CFESICMEENZ D, VAT - TREARX N U AT OLEACRBEIEE O LB
BZONLB, EOLZ A, URAITPNMZEWRT 50, Bsd L iv7- (proportionate) &
HFEORENE, £ LT, U R 7 PEMRSGE B E 2 g3 2 EEMEICRE T 2 B
FRDMES TVRNT EDBZUN,

— FEBR & WHEA~ O BARCAEINGE I DOIK T2 &
< AT ARICHE B IR AE IS EL R0, 29 LIEMBEITA T Tuhi
Wy,

[# o]

BT UL REOERRR L, EBBE, Wi, EWEE S oE R Th b, REOHE
BHRERIL, BEEDOIANZNER B L TND, bob b, KERERIEICLET
DB LTV D,

6) Would you know the example of the case that an employer did not obey ACOP but
was not recognised as breach of HSWA because the object of the ACOP or the Act was
successfully accomplished ?

JERF#E D ACOP IZfEb7eino =23, £ d ACOP LD HiYILER Hiv/- 720, HSWA
EN & BT SN2 Do T BRI 2 ZFEMRNWT L X 90 ?

[[=1%]

- RUVWERIZZE S, BITHI 2R L CERET 5,
ﬁ%@%\%%w@%@&@iﬁok# K91 H 2RI T, 2 OB B EH
AT VDT, BUREFNRONLRholmlEELND (Z258),
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OBIRER9 (Build UK (1 ¥ U 2AEFREHS : IH UKCG) & DEE D)

E%&3 Keith Prince,
Health and Safety Manager
(2 EEMR)

ERi#& Takenori Mishiba (=42 i)
fhr#  Kosuke Wada (Fn =#h) « 7E95E A AREKEfE S ELE

H EF 201548H

1) What do you think are the main reasons for the U.K.’s success in the field of Health
and Safety?
- The high specialism of inspectors, the function of the safety representative system,
or each employer’s individual efforts?
AX YR (UK) OREFHAEBERNZEN L TODERBHIFMEEBEZTLL N
EEEOEMMEOEmETL X 90, ZENRHEOKETL LI, ThEblxD
BB DOHENLRETL L I 0?2

(RS

c INHTARTH UK TOLRHAEDIRRICEB L TE 722 LITMEN RV, BIED
SEHORICIE, K0 %< OFERPEM L TR,

UK 2SR B e LV ORI E T 5 9 X Tl L 72 > T2 BERIZLLT 0@ v,

OWEHAIE BT

HSWA 1255 % JiE SN AN BU (BC) #5410k > T, UK (I, i
PEXEZERNT DM 72 2IEHNOMR N ER S, #8720 X7 EBOMEREPE G
TWa, flii, UK 2LickiT 220 0 o%8 D &7z (proportionate) EBUTIX,
RARRGET DN D FHOAEFEPEIER LA A D 2 NSNS a2 EY
FCOkT,

@ RIDDOR ( Reporting of Injuries, Diseases and Dangerous Occurrences
Regulations : KFEHEWHLOE Y U Ny NFEGOHREIZE T HHH)
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B CELEZETOERRREEIZONVTHERENH D EOHEENRIEFINTVD D
LT, BEREDOFEAANDS HSE ~DOIERIRENTHEM: S, HSE DNERERESCH A &
ADFRITIZE VAT O XML EIRET DR H 5,

@ CDM (Construction Design and Management Regulations : &a% 32551 2 at &
OVEHLICBE9 2 HAD)

AHANZHEASNT, FEH, RETHE R OBERBEANDE TR EN LR FEIZ OV
THER THIER D2 LD BHAA S LIk . Bine< . Z0/-B 7 a7 b
LV ZRICERINORERPEIN TN D, LIL, ZOFHEFE/HIEDITIE, BT
DEMRE N ZDORE X BT TE LT OBMEELFFOZ LWL 705, CDMIZ XV &
BriIni-&aTiconT, NEEME (competence) | 1, ERIEXDOEHREL LD
BERANIATD D A TOETH D, Fox OFEFETIL, HE OKEN 2 BT 20k R IEH
UR7 %R L, ZR TIEE RV IANVTERE 21T ) RGHE . BN TEIT IS
TR T & Ty IR E IR A FF O R FEA AWV, 2720 O L~V D ERE R K T E
5 (Bl E LT, Olympic BIfREERZETONL D),

@R - #v B OHA S8

UK TiZ, #&fi. @8, EAREEPSHYOX—ZATHRELTE TR, WIERIEHE
FEDOTZDOEE T, WDV 2 7 KBIZRUVICERB L TRz, o EARRID b,
BTV 27 Obh d#iCa B AR ETOR I OB CHEbRT 5 Z L 2BIET R&ETH
V. ENZEPGORELEWET HT2ODORETHLHEFBIZEDVITR, WER, Fix
(ZIE, ZaR LYy, IRHIEE. S £ & ER L 2 38 5 L /- m T/ H (Mobile Elevating
Work Platform). ZZ4PE%ER L~ (Automotive Safety Integrity Level) % F7-9 —
HOREER EDIF), MIFRGEE =T, EHNICREINTZZ L—r "= AR %
BROBD EZITIED TN D,

@&

LU AR 72 L ClE, R ERERERE D — K (CSCS Card : Construction Skills
Certification Scheme Card / Competence Card) 73727 AUESE AEE R &N 5 B OFEfE
NEBELTNWDZ LN, UK OBFREEICE > TEEREKEZFH TS, LirL, &
AT 2HEME, T72bb, D0 EIFEEFECER LS, B i e
1 (Construction Plant Competence Scheme) (23 < 7 L— U EEE . [F U< B
TESESE . AR REEHE  (Construction Industry Scaffolders Record Scheme)
WZHESS RGN, —FRENE =2 —7 43— —, ‘ifEEFEEIHE IkFELRE. ¥
MEHERE~DTREPFNCHD Z &b HEERBERERF > TV D, TALDHEMFED
BILIL, TNENOEEOFECENREORITICE > THE/ZRO T, BWEEIZ SN T
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REINUTR BV, S HIT, FGOERRF MT (SMSTS /ILM : Site Managers Safety
Training Scheme) . FGEESE AT (SSSTS / ILM : Site Supervisors Safety Training
Scheme) . =% (NVQ CTRBRITEZE & S 53E) M, L) (EERERERIER D
LREEER T 0 7T L i AR S (IOSH @ The Institution of Occupational
Safety and Health) O3 iZ4e7 07 L) IZENENT Lo Y SNT-HBEHED, T
SO E DREN M STV 5,

O E

FROZ ERLAETITSIH LT, EICLiEFFES (principal contractors) 73, 2% 0
BEEE 2R T 027 P THESYSND BeE~v=a T )V B LB REEH Y
AT LEFE SIS TR, HSG65 GhAz bif 222 2fE%E# (Successful Health and
Safety Management)) (/R S4L5 K9 REZREH I AT A1X, Eido Lo ks 70 %
LROETZ 1 OOEHI AT LBV IANTESDTHD, TOVATAHIZEY, 7'
TVl NOEHEIL, REPORGIILBE R TRE AMANLTDH I ENTE, RIS
A TIAT AL REEMOEGE 2RI LGS & ORGERICE SV THEMICE T Z
EMTED, bolbt, HSE NEEZE L TEOHITEZX IO LRI, 29 LT A
T AZOWNT RN EERERA RO,

DLENZDONTDOY —F—2 T

UK T, #EILOWBRTIZ, V—VEFDHIENETEEZX, —HTREILEG 20
EWVORFRAERBR LI Z LB oTe, TORE, FEORR HERMOE N EZMHGE LT &
A, Tuavzel NOEHENRTF—LEY —RLTWDINENTHDL Z B LT,
RGOEBRZELED, 7avxcl MIOEF—LE2RNILELEZAIEFRETH, HLSE
T—HL7ATEZ LD, EETNCHLTEEICERE L. b o TEENL R TRRMIZHE
TT5EMEINDZREZLE, A0HE 2> TS, EFERRI FFHTIELVEN
IERITEY . AL BAECHETH ) —F I ROON TV EDIE, ZORBEICIS Uk
Wao< v, BN TAZ L BFEhVnZ b BElE L > THWD Z & S oxt
BLFTHLERONCTHIETHD, F—2i%, BN —F—y Il %=
. AR ERET D,

178 (23X 2 HH8U)

TN LRICET D) — X — vy I bENND 2 EITFERLEN, BEITEICO
WTIE, UK OFEREICB T 2L AR TOEMITHE L, i T8 0ER M
Wb d b, 7. BS (British Standard) |3, H7g 5 E#HOCF vy = tE2 615
REHLOTEHARL, HARZ2ITENRHE (competence) & [AIEEIZ, Fkx 2378 LB D
FiEL RIS R bR, T2 THE, — L 25F5 2 ENET) BTV
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MOEEIL, 70 & ZFEIREZR SN0 TiER, TOXLEHEZFEFHK L TWDH 1P 1,
HOBIRIZEEL T — UL 2 L2 BBEEZEEZ 255D X 912, AxBRERIZ T
— N ESFD T2 D UL EREE T AMENH D LR T D L 0T o e T L3 E
EnRER SR, R TIE, BS2abhizeToru T aid,. AxNHRITIL—C
BV, B HHREEOZRITEE L, AR A8 7 HimE e < B R AR~
FRENMAL, BRI FICIEL BN 05 L9 23U ~mid 7=, [TEAR
TS DI B0,

@57 e

B, @A LN TR &V, T, BIEO R EERETZ NS &
I TIEARL, AR T, UK OFEFREICBITHHER LI ZEMEOYEEIZLE 5T, K
DEIFICRDEEZEZLNDINOTH D, YU TNRKHET, ZRTHEDBREELD
EL T, BB EREICEE TS 28 1T, BHEOAR TR, BEYHRARKD
bivd, [RWOFELELTHANE) Rl ZZ 72T (Don’t Walk By) | & OFEGE
BN LUKEREEHOKEOHIYTITEDL DO TR, Rl E R EECREE
~ A7 DEEFRE, SEIERGEICHETUIEL, ThhbLENIX, S BEEITRET
LZDHTERL, SHET DGR C—6 5k CTHEMNMZ 2, FRIREIKER &2 72 <
BEZFOFIHATARE—CRTNERLRNE NI 2L Thb, B2V A7 LFREL L
INCHEV AT ZEBTDHEIICTHIEN, AL TORDFETH S,

2) What are the BUILT UK’s views on the system of safety representatives and the

safety committee?
Built UK |32 2K GELL LB SHEZ EO LI ITFHEL THWDTL X 5 °?

[[=17%]
c BBREORS TIE, KERROLEZAR LW UILHBHE L Ok, ZafmtoRk
DI EZET 50 A THBICEHETH D, GEE L Ol Eh, REeM/E LOREOR

B LRSI DEE. 25 T\ I ALV EENOBENTH D, LekAlIicHE
TOWHENT2ODHENRD D, F1NTEHE~OFRREML, FE2NRHABEICLLIE
BRERTOE SO OE R EER LB ROBE TH D, 7L 21, 1EERMETNCZ
DHODFEIZOWTEHE LA I OICatZblfEL., VA7 ZREL, BYRERFRIIO
WTEETLHZERELZNICHUTED, TFEESINL, LI VW THEZA D EN
FEH R HIETERT 29 2 TOMIT L2, BHOBMRSNEE LORET AT LOM%
(CFEMEICBE 59 5 5 8E 1E &, BRE SN EF 2 A SRSFT S LI, RS LT
JBITL &L D T2 5,
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3) What are the BUILT UK’s views on the skills and function of inspectors from the
HSE?

Built UK /%, HSE OEE BB OBy L #REE E D L O IZFHli L TW D TL X 572 ?

[=1%]

- HSWA [ZEED EHE S BN 2 EHHIR EU (EC) BRItk » T, UK TR, &g
PEXEZBERNT DME - D IEHAOERRNERH I, @R Y) X7 EHOMEBK ST
W5n, fitl, UK &L 2018025 & vz (proportionate) 1EHUTIL, &4
BN D BHEOBAME D EFEKCETLZA D Z ENEE SN b EEY BiF Tk
7

- HSE OBEEIL., 7 FAA P — LIEBIT ANOWm 2 F>, R BRI R F&

(measure) TH D, EOHIFEHRINTEY, LEHA XL ART R, ZAE S NDIFESE
LT, ERBGTHEISNTVD,

4) How does the Built UK view ACOP information approved by the HSE, such as
laws, regulations or guidance?

What are the Built Uk’s views on the system of ACOP?

Built UK /%, HSE O3174 5174 %EH] (ACOP) ZIERDO LI Rb D LFHEL TV D
TLEID, TNEBTAFX AL LTNDTLE I M?

Flo, ATAER DO AT JZONT, EIFEL THNDTL L I M2

[=1%%]

- ACOP 1%, ekt L CHIA (regulations) DO EXSCHERIZEET 25 A2t 57~
O, IEFICHARARLELRDONLTWS, ZORTITHAIOATHFE S22, ACOP 1%, T
I AE 2 HERE (the devil in the detail : FHEZHED 2B, MR TIIAETETHLHEMTH D
TLEW, AETE R AR5 k#%w:&®mzo::fi Z 9 LI FRBE NN
72D OAIOER) | 212t 2% H 2 R LT D, IZELEZ A D Y FE & OB T
ACOP %, BHIOEMEZ BRI T 250K 1 H 5,

- ACOP DB DMIEIL, HHI & BmERERER> NEMNLE ST (legal status)] (2&
D, TNDNTHGET R ENFEL <, —ERITIND EFHLORESLLE LITHIKI D205 7]
RetEb &5, £ OaHEIA CDM15 HHITH VY . ZAUZET 5 ACOP [ZFHAT STV 7220,
HSE X, £OfRH 012 ACOP OHIRZ 32T FNIMERITA 7 0 AR AR TE 5. L
YV—=RADHA KA ) — NER T LTz, CDM #HNIE, Ak — 3 CTidE v
WY R YA D s R=Z2ADOMWRERFFOZELEBADO 1 STHD, ZOMRANT, EEARERN
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ED D [HHAICEITAREZ: (reasonably practicable) | 72fR Y . & OELDBEITOZDD
FEEZ B L L TV | YD R EE G U bnld7z 5720 (suitable and
measures must be taken) | £ OXLFEE W=D LTW5D, Z 9 L& 57 ACOP
TITHNEES . 22 %2 HSE RZ NS L D& [ElhiE L 728 CTh 5,

5) Would you say that any of the below trends exist in the UK at present? (And if so,
what do you think is the key cause of these trends?)
- Lack of experience, and/or individuals and organizations becoming inexperienced in
the area of health and safety
- A deterioration in people’s sense of health and safety risks
- The over reliance on guidance and format/ too much bureaucracy
- A decrease in desire for experience/training or insight
AFVATE, BFOL ) RBRBPECTHRNTL L I 2?2
— LR B 0 2 | A OAEA DR A R RO AR B
— AR T 2 DR
—~=a T VER - BRER
— RRBR & WA~ D BARSCAEIN R I DR T2 &
HLAEL TS ETURX, FOXIRERERNBZZOLNDLTL L I D,

[[E1%]
— ZRREIZE D O DR B R AR

KR TR A RBR L. B EE 2 ) — N 20 & B B o R A L2 B
BT DBGIIELTVDL OO, D THEORAS | 2TV D LTEDRy, &
REEOT— LAOHBRE R TOMBEZHEERT S UK OFH (FetR) ko, #@fs
MM X DR S N2l EAe T — A0, WICERIMEEBSICWV A RENHEEIN TN D,
RIR T BE OB OBIE S EZELEN, ORWAE TR L72IEA 0 T, Z OIS @)
FEDRHERR L7 e — A ZF WO EBIERTTF Y v AL WR H—, QEFEEBEN, RL
2, AN, BEHXENT, =T 4 —A A—VEFoTEY, HVAxOA#EZE
ESE T2 ATHAD,

—ZRFEICET 5 DR
* Built UK & L TiE, ETHlA7ZBS T BH OB I D FIEIZH D b DD, N2 D%
AT DRI T2 H 5 L1338 L TWh7eny,

—~v=a T VEERE - BT

- 352 —

W 265688 (XPCS2) kitagawa A (D.indd 352 $ 2017/03/15 14:09:1T




W 265688 (XPCS2) kitagawa A (D.indd 353 $ 2017/03/15 14:09:15(

—p— !

s A Z AL BARFR (ot R) 1F, £3I2 UK 8% LTV D LERITBRE
ZAEV L TRz, REWCOREY . UK BT 2 ZeHAEDFIMET, B A, 3.
Bidfr, gB & xnicki< GERIESFORDICHIE S N) Bl Fa i sillEzsn T
&, TOROBEMES, ZEAFOGEOMAL, il Tl < BREICES —1L D

BT A2 NSk D [7224478) (Behavioural Safety) | THh 5,

—REER & T~ D FACOAEINGE O T 72 &
- UK OFRRPEFHXTIE, i L, BWIERREN 2RO AL ICHRBEOLEZ S > TH L TE T
BY. 9 LI A% OISR, BF72 EIKEDKTIEA LR,
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ORIFERI1 0 (HSE & oEE D)

E%%  Phil Smith
Senior SHE-Safety Health and Environment- Advisor
(e e - BREET RAA Y —)
CMIOSH : Chartered Membership of the Institute of Occupational Safety
and Health
(2 e E R aRESR)
* CMIOSH 1%, NVQ O E#kT v VLB T HEEOHMETH D,

BERi#& Takenori Mishiba (=42 i)
fh/+# Rachel Grant,
Head of Proportionate Risk
(U 27 %ISERM - EBP &)
Strategic Interventions Division
(B A1 AR
Cross-Cutting Interventions Directorate (CCID)
(TR I N B )

*[MEEH. AELICHSE TR L T Y, =425 Rachel Grant K & . OBRICH
o7, [FAK A8 U CEfft-# T 5 Phil Smith K2R 2 TENW -,

HEF 2015%49H

1) Would you know the example of the case that an employer did not obey ACOP but
was not recognised as breach of HSWA because the object of the ACOP or the Act was
successfully accomplished ?

BRAFE DT HERNCIED R o T2, ZEOITAELIRIEDO HITEE OGN0,
HSWA &% & /e Sivie o T B 2 T/FEMBRNTL X 900 °?

(EIE2S

- ACOP (UTAYER]) DX Il A X AT TIT /2 <, |BEOAHEE X, 1HEST
ZRI-TH) 2 CREOH N2 FohotiEs L p 2 b Tx 5, & IcFnwx, HSE 1T
Baiad L9 7pitiFk e AUTIEE L TuvZeuny,
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2) About how many cases are criminally punished for breach of duty to risk
assessment in The Management of Health and Safety at Work Regulations 1999 per
year?

199 9FDOFBLELHEEEEBANNEDLY A7 - TEAA L NEEERAZBRILE L
OS2 T 80, ERHRETL X 50?2

[[=17]

2014483 1HICKRTLEL 2ARTIE, 9 94FLafEREMAIL 3 &IC
KOS AL 2 8757,

« ZOERE DM OFHERMRIEHRIC OV TIL, LT EZRENT,
http://www.hse.gov.uk/ProsecutionsHistory/breach/breach list.asp?ST=B&EO0=%3D&S
N=P&SF=REG&SV=1074&x=22&y=9

3) A director of TESCO who was interviewee of us said that the company paid certain
money to HSE or its inspector so that he -the inspector- exclusively committed the
company and gave advice to other inspectors and those of local governments who had
jurisdiction over the company.

Is this actually possible in UK, and if so, what is the legal basis ?

Tx DA 28 a2—%%F 7 TESCO thDFK BN, RN —EDEE ZMA I D
LTk Y ZoBRAEENUERICFEAICES L, Rt2EET 2 hofho )y Bisiko
RAEFIZT R ZERAEL TOD BBRRTW e, UK T, EBRICZOL S22 &R
AIREDY, FIHETZ & T4UE. D X D ZRiERRILIZEE S < Dy,

[=1%%]

-TESCO 0% BIL, 3% 6 < [ L7 BB R E A ¥ — A (Primary Authority Scheme) |
ICERLZEYICEBDbND, ZOAF—20DHET, HOEETVTII 1 >OMHIA
RIS L C— @R OBBIRBEIC SWTT RS RE2RDDH Z LR TE, RIZEDRHE
DR ORI THEELELHRE, T2 —HLIEHISEZROLZIENTED, EW0HHD
Thd, TORKEIZT. TOLOOFMRELITH> M BREO—RIZ>&, BHEZA
HTE5,

- )i, HSE Z# & LEOEEMENT, 50L2A, ZHLEAF—LDO FTREETIT
RSA ZNZDW T 2 32 1 s TV 2R,

o [ 70 B HERE B RE E A %+ — 2 (Primary Authority Scheme) | (2B 256MIL. AT %
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ZIR I N0,

https://www.gov.uk/government/publications/primary-authority-overview
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